Pt. Ravishankar Shukla University,
Raipur (C.G.)

No.R67#9 /Estb./Gen. Adm./2016 Raipur, Date:/7 /0772016

// CORRIGENDUM //

In continuation to the University Advertisement No.1790/Estb./Gen Adm./
2015, Date 30.05.2015 and No.2853/Estb.Gen.Adm. /2015, Dated 10.08.2015, the candidates
who are fulfilling all conditions as per the revised ordinance 04 & Regulation 134 of the
university, may apply for the post of Professor, Associate Professor and Assistant
Professor in the prescribed format available on the website www.prsu.ac.in or
HTTP://Recruitement.cbsraipur.ac.in. Candidates who have already applied in response
to above mentioned Advertisements for the post of Professor, Associate Professor and

Assistant Professor in different subjects, need not apply again; however, they are required
to submit Bio-data and the details of API based on PBAS prescried in the UGC Regulation
2016, Wherever applicable.

Note: Those candidates will also be eligible for the post of Assistant Professor who have
been awarded with the Ph.D. Degree and intend to seck the exemption from NET/SLET
etc. are required to submit a certificate from the competent authority as mentioned in the
revised ordinance 04 of the University. Those candidates who have already applied for the
post of Assistant Professor and intend to seek exemption from NET/SLET etc. need not
apply again; however, they are required to submit a certificate from the competent
authority as mentioned in the revised ordinace 04 of the University.

The last date of submission of online application form is 22-08-2016 and the last
date of receipt of online printed application and hard copy of applications along with
required documents by registered/speed post, is 31-08-2016

GENERAL CONDITIONS:-

1. How to apply:- Candidate have to apply online through the website www,prsu.ac,in
or HTTP://Recruitement.cbsraipur.ac.in and along with this online submission, a
printed application from as one set of hard copy (duly filled in prescribed format) has
to be sent to Registrar, Pt. Ravishankar Shukla University by registered/Speed post.
The details of qualifications are available in university website: www.prsu.ac.in

2. Payment of application fee:- Application fee of Rs. 1000/- and for ST/SC Category
Rs. 500/ - plus portal and bank transaction charges have to the paid through payment

- getway system

Note:- Fee for the Application will not be accepted by money order or postal order &
Cheque.

3. Application fee once paid shall not be refunded under any circumstances.

4. The University will not be responsible for any postal delay.
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10.

11

12.

The candidate's application along with relevant document must reach to the
Registrar's office on or before 31-08-2016

Application received after said date will not be considered .

T.A. will be admissible for attending the interview in the case of 5C/ST CandIdate
only.

The number of posts to be filled-up may vary.

The University reserves the right to fill-up the posts and/or to call only selected
candidates for interviews.

The University reserves the right not to fill-up any of the vacancies advertised if the
circumstances so warrant.

. Candidates belonging to ST/SC/OBC Category are required to submit valid caste

Certificate with their application otherwise their application will be rejected.
Employed candidates will have to apply through proper channel.

Note:-

L.

The Candidate of all categories may apply for UR post.

Abbreviation:- ST - Scheduled Tribe, SC - Scheduled Caste, OBC - Other Backward
Class, UR - Un-Reserved, BL - Backlog Post, CF- Carry Forward. ' ‘
Candidates belonging to SC, ST & OBC of other states will be treated as Unreserved.

By order

Ly

(K.K. Chandrakar)

Registrar
' Foe.n
Endt.No. 2¢ Q#/Estb./Gen. Adm. /2016 Raipur, Date /07/2016
Copy to :-
1. The Editor, Indian Express.

2.

ot

THE BHIEDE  ..ooonemminmnsssnn iolives Solissan nrams with request to publish the above
advertisement in the next issue of their newspapers (one insertion only/minimum
size) and send their bills in duplicate with a published news paper. '

Copy to the Registrar of all universities in India with the request to give due
publicity to this advertisement in their university without incurring any expenditure
on our behalf.

Concerning Heads of School of Studies, Pt. Ravishankar Shukla University, Raipur.
Account/ Academic/Development/Grant Cell, Section of Pt. Ravishankar Shukla
Unversity, Raipur.

Secretary to Kulpati P.A. to Registrar, Pt. Ravishankar Shukla University, Raipur.

o Yo et
N
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Pt. Ravishankar Shukla University,
Raipur (C.G.)

NoY 30 /Estb./Gen. Adm./2015 Raipur, Date 30 5 L2015

Advertisement

Applications are invited from eligible candidates against the following posts in the
prescribed format available in the website: www.prsu.acin or HTTP;//Recruitement

.Cbsraipur.ac.in.
The last date of submission of online application form is 20-07-2015. However, the

last date of receipt of online printed application and offline applications along with required
documents is 30-07-2015 by registered/Speed post.

This advertisement will stand subject to the final order/decision of Honourable
High Court of Chhattisgarh Under the writ petition no. (C) 591/2012, 592/2012, 593/2012 &

594 /2012 on roster point.

Name, No. of Post & Category
S.N. i ssoci
; Natne:6f Se/nstitite Professor AR Assistant Professor
Professor
1 | Geography 1 (UR) 1 (OBC CF) 1ST (BL)
2 | Sociology 1 ST (BL) 1ST (BL) -
3 | History 1(UR) 1 SC (CF) -
A Ancient Indian History Cultural 1(UR) i )
& Archeology
5 | Computer Science 1(UR) 1ST (BL) 1ST (BL), 1 (UR)
i o ] 1 (STBL) o
6 | Literature & Language 1(SCCF) 1 SC (CF) English
7 | Economics - 1ST (BL) -
. : 1 (STBL),
8 Physics & Astrophysics - 1 EST Clg) 1(STCF), 1 (SCBL)
9 | Chemistry - 1 (OBC CF) 1 (ST CF)
| 10 | Philosophy & Yoga 1 (UR) 1 (ST BL) 1 (ST BL)
17 | Electronics & Photonics i 1(sTBL) | | (ST BL), 1 (SCCEF), |
1(UR)
(Innovative Programme)
12 | M-Tech. in Optoelectronics & - 1 (UR) 1 (UR)
Laser Technology
13 | Bio-Science - 1 ST'(BL) 1 (UR), 1(ST)
14 | MBA - 15T (BL) -
15 | Bio-Technology ) 1ST (BL) -
. : 1(ST BL),
16 | Mathematics - 1 ST (BL) 1(5C CF)
1 (ST BL),
17 | Pharmacy - 1 (SC CF) =
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18 | Anthropology - | i gé ?:II:)) 1 (UR)
19 | Statistics 1 (UR) - 15T (BL)
20 | Librarv Information Science - 1 (UR) -
1 (ST BL),
<l | ] : 1 {E)BC C)F)
» Professor-Director, Human 1(UR) i i
Resource Development Centre
23 | Regional Studies 1 (UR) - -
24 | Geology - - 1 (STBL)
Physics 01 UR.
Chemistry 01 UR,
. Mathematics O] UR
25 | Centre for Basic Science Dllr(%i%r - ?S;?g\g)oé)lLE{R
Hindi/Foundation Course 01 UR, |
English 01 UR,
Computer Science 01UR !

GENERAL CONDITIONS:-

1. Qualifications:- As per Norms of UGC,

2. Pay Band + AGP :- Professor/ Director 37400 - 67000 + 10000/ -

Associate Professor 37400 - 67000 + 9000/ -

Assistant Professor 15600 - 39100 + 6000/ -
Note:- As per C.G. Government orders new appointees are not entitled for the
pension.

3. How to apply:- Candidate have to apply online through the website www.prsu.ac.in
or HTTP:/ /Recruitement.cbsraipur.ac.in and along with this online submission a
printed application from as one set of hard copy (duly filled in prescribed format) has
to be sent to Registrar, Pt. Ravishankar Shukla University by registered /Speed post.
The details of qualifications are available in university website: www.prsu.ac.in

4. Payment of application fee:- Application fee of Rs. 1000/- and for ST/SC Category
Rs. 500/ - plus portal and bank transaction charges through payment getway system.
Note:- Fee for the Application will not be accepted by money order or postal order &
Cheque.

5. Application fee once paid shall not be refunded under any circumstances.

6. The University will not be responsible for any postal delay.

7. The candidate's application along with relevant document must reach to the
Registrar's office on or before 30-07-2015.

8. Application received after said date will not be considered .

9. T.A. will be admissible for attending the interview in the case of SC/ST candidate
only.

10. The number of posts to be filled-up may vary.

11. The University reserves the right to fill-up the posts and/or to call only selected

candidates for interviews.
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12. The University reserves the right not to fill-up any of the vacancies advertised if the

circumstances so warrant.

13. Candidates who have applied in response to earlier advertisement are required to

APPLY AGAIN.

14. Candidates belonging to ST/SC/OBC Category are required to submit valid caste

Certificate with their application otherwise their application will be rejected.

15. Employed candidates will have to apply through proper channel.

Note:-

1. The Candidate of all categories may apply for UR post.

2. Abbreviation:- ST - Scheduled Tribe, SC - Scheduled Caste, OBC - Other Backward

Class, UR ~ Un-Reserved, BL - Backlog Post, CF- Carry Forward.
3. Women & disabled persons will also be given reservation as per reservation rules of
C.G. Govt.
4. Candidates belonging to SC, ST & OBC of other states will be treated as Unreserved.
By order
)
W > .
(K.K. Chandrakar)
@Iz{egistrar

EndtNoAY 9] /Estb./Gen.Adm./2015 Raipur, Date .3 () /§ /2015

Copy to :-

1. The Editor, University News, Association of Indian Universities, AIU House,
16 Comrade Indrajit Gupta Marg (Kotla Marg), New Delhi 110002.

2. The Times of India.

& Ihe BAHOr cammssmmmaimmimaiesam with request to publish the above
advertisement in the next issue of their news papers (one insertion only/minimum
size) and send their bills in duplicate with a published news paper.

4. Copy to the Registrar of all universities in India with the request to give due
publicity to this advertisement in their university without incurring any expenditure
on our behalf.

5. Concerning Heads of School of Studies, Pt. Ravishankar Shukla University, Raipur.

6. Account/Academic/Development/Grant Cell, Section of Pt. Ravishankar Shukla
Unversity, Raipur.

7. Secretary to Kulpati P.A. to Registrar, Pt. Ravishankar Shukla University, Raipur.

Dy. Registrar (Admn.)
P
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Pt. Ravishankar Shukla University,
Raipur (C.G.)

No. 2853/Estb./Gen.Adm./2015

Raipur, Date 10/08/2015

Advertisement

Applications are invited from eligible candidates against the following posts in the

prescribed format available in the website: www.prsu.ac.in or HTTP://Recruitement
.cbsraipur.ac.in.

The last date of submission of online application form is 26-09-2015. However, the
last date of receipt of online printed application and offline applications along with required
documents is 30-09-2015 by registered /Speed post.
This advertisement will stand subject to the final order/decision of Honourable

High Court of Chhattisgarh Under the writ petition no. (C) 591/2012, 592/2012, 593/2012 &
594/2012 on roster point.

S.N. | Name of Posts & SoS/Institute | No. of Categdry Pay Scale ]
Post
1 | Professor - Hindi 01 UR | 37400-67000+AGP10000
2 | Associate Professor - Hindi 02 01 UR, 01 ST | 37400-67000+ AGP9000
3 Assistant Professor - Hindi 04 02 UR, 01 ST, | 15600-29100+ AGP6000
_010BC -
4 | Director, College Development 01 UR 37400-67000+ AGP10000
Council
5 | Dean, Student Welfare 01 UR 37400-67000+ AGP9000
6 Director, Physical Education 01 UR 37400-67000+ AGP10000
7 | Director/Controllor, Computer 01 UR 37400-67000+AGP10000
Center ';
8 | Senior System Analyst/System 01 UR 37400-67000+ AGP9000 1
Programmer [
9 | Account Officer 01 UR 15600-39100+Gradepay6600 '
10 | System Programmer/System 02 01UR, 01 ST | 15600-39100+Gradepay6000
Analyst
11 | Public Relation Officer _ 01 UR 15600-39100+Gradepay 6600
12 | Training Cum Placement Officer 01 UR 15600-39100+Gradepay5400

Note:- The Post of Director, College Development Council and Dean, Student Welfare given
in S.No. 4 & 5 above shall be appointed for the term of three years. A retired Govt.
servant if appointed on any of these two posts shall get the last pay minus pension.
Candidate on deputation may also be considered for appointment on these two posts.
GENERAL CONDITIONS:-

1. As per C.G. Government orders new appointees are not entitled for the pension.
2. How to apply:- Candidate have to apply online through the website: www.prsu.ac.in
or HTTP://Recruitement.cbsraipur.ac.in and along with this online submission a
printed application from as one set of hard copy (duly filled in prescribed format) has
to be sent to Registrar, Pt. Ravishankar Shukla University by registered /Speed post.
The details of qualifications are available in university website: www.prsu.ac.in
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3. Payment of application fee:- Application fee of Rs. 1000/- and for ST/SC Category
Rs. 500/ - plus portal and bank transaction charges through payment getway system.
Note:- Fee for the Application will not be accepted by money order or postal order &
Cheque.

4. Application fee once paid shall not be refunded under any circumstances.

5. The University will not be responsible for any postal delay.

6. The candidate's application along with relevant document must reach to the
Registrar's office on or before 30-09-2015.

7. Application received after said date will not be considered .

8. T.A. will be admissible for attending the interview in the case of SC/ST candidate
only.

9. The number of posts to be filled-up may vary.

10. The University reserves the right to fill-up the posts and/or to call only selected
candidates for interviews.

11. The University reserves the right not to fill-up any of the vacancies advertised if the
circumstances so warrant.

12. Candidates who have applied in response to earlier advertisement are required to
APPLY AGAIN.

13. Candidates belonging to ST/SC/OBC Category are required to submit valid caste
Certificate with their application otherwise their application will be rejected.

14. Employed candidates will have to apply through proper channel.
Note:-

1. The Candidate of all categories may apply for UR post.
2. Candidates belonging to SC, ST & OBC of other states will be treated as Unreserved.

3. Abbreviation:- ST- Scheduled Tribe, SC- Scheduled Caste, OBC- Other Backward
Class, UR- Un-Reserved, BL- Backlog Post, CF- Carry Forward. :

By order

Gy

(K.K. Chandrakar)
Registrar
A\t
Endt.No. 2854/ Estb./Gen.Adm./2015 Raipur, Date 10/08/2015
Copy to :-
| IO 1) 1210 72 [ o O S —
2. Copy to the Registrar of all universities in India with the request to give due publicity

to this advertisement in their university without incurring any expenditure on our
behalf.

3. Concerning Section/Head, Scheool of Studies, Pt Ravishankar Shukla University,
Raipur.

4. Account/Academic/Development/Grant Cell, Section of Pt. Ravishankar Shukla
“Unversity, Raipur.
5. Secretary to Kulapati/P.A. to Registrar, Pt. Ravishankar Shukla University, Raipur.

Dy. Regiséag (Adm.)
o~
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Revised Ordinance—- 4
Fi. Ravishankar Shukla University, Raipur, Chhattisgarh

Pt. Ravishankar Shukla University, Raipur,
Chhattisgarh

Revised Ordinance - 4

Approved in the Coordination Committee June 06, 2011

Minimum qualifications and conditions for the post of
Professors, Associate Professors and Assistant Professors in
University for appointment of persons through Open
Advertisement and promotion of working teachers through
Career Advancement Scheme (CAS)

1.1.0 RECRUITMENT AND QUALIFICATIONS

1:1.1 The direct recruitment to the posts of Assistant Professors, Associate
Professors and Professors in the University shall be on the basis of merit
through all India advertisement and selections by the duly constituted
Selection Committee as specified in Section 49(2) of Chhattisgarh
University Adhiniyam, 1973.

1.1.2 The minimum qualifications required for the post of Assistant Professors,
Associate Professors, Professors, Assistant Directors of Physical Education
and Sports, Deputy Directors of Physical Education and Sports, Directors
of Physical Education and Sports, Assistant Librarians, Deputy Librarians,
Librarians will be in accordance with the regulations prescribed by the
UGC.

1.1.3 The minimum requirements of a good academic record, 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) at the masters level and qualifying in the National Eligibility Test
(NET), or an accredited test (State Level Eligibility Test - SLET/SET), shall
remain for the appointment of Assistant Professors.

1.1.4 NET/SLET/SET shall remain the minimum eligibility condition for
recruitment and appointment of Assistant Professors in University.

Provided however, that candidates, who are or have been awarded a Ph.
D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009,
shall be exempted from the requirement of the minimum eligibility
condition of NET/SLET/SET for recruitment and appointment of Assistant -
Professor or equivalent positions in the University.

*'Further, the award of degrees to candidates registered for the
M.Phil/Ph.D programme prior to the implementation of Ph.D.

! As per UGC Regulation 2016 Dated 04-05-2016 Published in India gazette, Date 10 May, 2016 and
approved by University Executive Council Dated - 06-06-2016

The revision is consequent upon UGC Reguliations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4

Page 1 of 17



Revised Ordinance - 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

1.1.5

1.1.6

1.1.7

1.1.8

1.1.9

1.1.10

1.1.11

11,12

Regulation 2009, shall be governed by the provisions of the then
existing Ordinances/By laws/Regulations of the Instituticn
awarding the degrees and the Ph.D. candidates shall be exempted
from the requirement of the minimum eligibility conditions of
"NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Institutions
subject to the fulfiliment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular mode only;

(b) Evaluation of the Ph.D. thesis by at least two external
examiners;

(c) Candidate had published two research papers out of which at
least one in a refereed journal from out of his/her Ph.D. work;

(d) The candidate had presented two papers in seminars/
conferences from out of his/her Ph.D. work;

(e) Open Ph.D. vivo-voce of the candidate had been conducted.

(a) to (e) as above are to be certified by the competent authority
of the concerned University.

NET/SLET/SET shall not be required for such Masters Degree Programs in
disciplines for which NET/SLET/SET accredited test is not conducted.

A minimum of 55% marks (or an equivalent grade in a seven-point scale
wherever grading system is followed) will be required at the Masters level
for those recruited as teachers at any level from industries and research
institutions and at the entry level of Assistant Professors, Assistant
Librarians, Assistant Directors of Physical Education and Sports.

A relaxation of 5% may be provided at the graduate and masters level for
the Scheduled Caste/Scheduled Tribe/Differently-abled (Physically and
visually differently-abled) categories for the purpose of eligibility and for
assessing good academic record during direct recruitment to teaching
positions. The eligibility marks of 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed) and the relaxation
of 5% to the categories mentioned above are permissible, based on only
the qualifying marks without including any grace mark procedures.

A relaxation of 5% may be provided, from 55% to 50% of the marks to the
Ph.D. Degree holders, who have obtained their Masters Degree prior to 19
September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the
grading system is followed by a recognized university shall also be
considered eligible.

The Ph.D. Degree shall be a mandatory qualification for the appointment
of Professors and for promotion as Professors. )

The Ph.D. Degree shall be a mandatory qualification for all candidates to
be appointed as Associate Professor through direct recruitment.

The period of time taken by candidates to acquire M.Phil. and/or Ph.D.
Degree shall not be considered as teaching/ research experience to be

The revision is consequent upon UGC Regulations No. F. 3-1/ 2069 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
Page 2 of 17



Revised Ordinance—- 4

Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

claimed for appointment to the teaching positions.

2.1.0 DIRECT RECRUITMENT

Arts, Humanities, Sciences, Social Sciences, Commerce, Education,
Languages, and Law

2.1.1 PROFESSOR

A, (i)

(i)

(iii)

(iv)

An eminent scholar with Ph.D. qualification(s) in the
concerned/allied/relevant discipline and published work of high
quality; actively engaged in research with evidence of published
work with a minimum of 10 publications as books and/or research
papers.

A minimum of ten years of teaching experience in
university/college, and/or experience in research at the
University/National level institutions/industries, including
experience of guiding candidates for research at doctoral level.

Contribution to educational innovation, design of new curricula and
courses, and technology - mediated teaching learning process.

A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS), set out in the University Regulation.

OR

B. An outstanding professional, with established reputation in the relevant
field, who has made significant contributions to the knowledge in the
concerned/ allied/ relevant discipline, to be substantiated by credentials.

2.1.2 ASSOCIATE PROFESSOR

()

(i)

(iii)

(iv)

(v)

Good academici record with a Ph.D. Degree in the concerned/
allied/ relevant disciplines.

A Masters Degree with at least 55% marks (or an equivalent grade
in a seven-point scale wherever grading system is followed).

A minimum of eight years of experience of teaching and/or
research in an academic/ research position equivalent to that of
Assistant Professor in a University, College or Accredited Research
Institution/ industry excluding the period of Ph.D. research with
evidence of published work and a minimum of 5 publications as
books and/or research papers.

Contribution to educational innovation, design of new curricula and
courses, and technology - mediated teaching learning process with
evidence of having guided doctoral candidates and research
students.

A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS), set out in the University Regulation.

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2070
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
Page 3 0f 17



Revised Ordinance - 4
Pt. Ravishankar Shukia University, Raipur, Chhattisgarh

2.1.3 ASSISTANT PROFESSOR

(i) Good academic record with at least 55% marks (or an equivalent
grade in a seven-point scale wherever grading system is followed)
at the Masters Degree level in a relevant subject from an Indian
University, or an equivalent degree from an accredited foreign
university.

(ii) Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC,
CSIR or similar test accredited by the UGC like SLET/SET.

(iii) Notwithstanding anything contained in sub-clauses (i) and (ii) to
this Clause 2.1.3, candidates, who are, or have been awarded a Ph. -
D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of Ph.D. Degree)
Regulations, 2009, shall be exempted from the requirement of the
minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
University/Colleges/Institutions.

*2Further, the award of degrees to candidates registered for the
M.Phil/Ph.D programme prior to the implementation of Ph.D.
Regulation 2009, shall be governed by the provisions of the then
existing Ordinances/By Ilaws/Regulations of the Institution
awarding the degrees and the Ph.D. candidates shall be exempted
from the requirement of the minimum eligibility conditions of
"NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Institutions
subject to the fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular mode only;

(b) Evaluation of the Ph.D. thesis by at least two external
examiners;

(c) Candidate had published two research papers out of which at
least one in a refereed journal from out of his/her Ph.D. work;

(d) The candidate had presented two papers in seminars/
conferences from out of his/her Ph.D. work;

(e) Open Ph.D. vivo-voce of the candidate had been conducted.
(a) to (e) as above are to be certified by the competent
authority of the concerned University.

(iv) NET/SLET/SET shall also not be required for such Masters Programs
in disciplines for which NET/SLET/SET is not conducted.

2.2.0 MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHING
FACULTY IN UNIVERSITY - MANAGEMENT/ BUSINESS
ADMINISTRATION:

2 As per UGC Regulation 2016 Dated 04-05-2016 Published in India gazette, Date 10 May, 2016 and
approved by University Executive Council Dated - 06-06-2016

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and wili become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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Revised Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

2.2.1  ASSISTANT PROFESSOR

i. Essential:

1. First Class Masters Degree in Business Management / Administration /
in a relevant management related discipline or first class in two year

full time PGDM declared equivalent by AIU / accredited by the AICTE /
UGC.

OR

2. First Class graduate and professionally gualified Charted Accountant/
Cost and Works Accountant/ Company Secretary of the concerned
statutory bodies.

ii. Desirable:

1. Teaching, research, industrial and / or professional experience in a
reputed organization;

2. Papers published in conference proceedings and / or published in
refereed journals.

2.2.2 Associate Professor:

i. Consistently good academic record with at least 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) in Masters Degree in Business Management / Administration /
in a relevant management related discipline or first class in two years

full time PGDM declared equivalent by AIU / recognized by the AICTE /
UGC;

OR

First Class graduate and professionally qualified Charted Accountant /
Cost and works Accountant / Company Secretary of the concerned .
statutory body.

ii. Ph.D. or Fellow of Indian Institute of Management or of an Institute
recognized by AICTE and declared equivalent by the AIU,

iii. A minimum of eight years experience of teaching/ industry/ research/
professional at managerial level excluding the period spent for
obtaining the research degree.

OR

iv. In the event the candidate is from industry and the profession, the
following requirements shall constitute as essential requirements:

Consistently good academic record with at least 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) in Masters Degree in Business Management / Administration
/ in a relevant management related discipline or first class in two years
full time PGDM declared equivalent by AIU / recognized by AICTE /
UGC, '

The revision is consequent upon UGC Regulations No. F. 3-1/ 2008 dated 30 June, 2070
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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Revised Ordinance - 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

OR

First Class graduate and professionally qualified Charted Accountant /
Cost and Works Accountant / Company Secretary of the concerned
statutory body.

A minimum of ten years experience of teaching industry / research /
profession, out of which five years must be at the level of Assistant
Professor or equivalent excluding the period spent for obtaining
research degree. The candidate should have Professional work
experience, which is significant and can be recognized at national /
international level as equivalent to Ph.D. and ten years managerial
experience in industry / profession of which at least five years should
be at the level comparable to that of lecturer / assistant professor,

v. Without prejudice to the above, the following conditions may be
considered desirable:

a) Teaching, research industrial and / or professional experience in a
reputed organization;

b) Published work, such as research papers, patents filed / obtained,
books and / or technical reports; and

c) Experience of guiding the project work /dissertation of PG / Research
Students or supervising R&D projects in industry.

2.2:3 Professor

i) Consistently good academic record with at least 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) in Masters Degree in Business Management / Administration /
in a relevant discipline or consistently good academic record with at
least 55% marks (or an equivalent grade in a seven-point scale
wherever grading system is followed) in two year full time PGDM
declared equivalent by AIU / recognized by the AICTE / UGC;

OR

First Class graduate and professionally qualified Chartered Accountant /
Cost and works Accountant / Company Secretary of the concerned
statutory body.

ii) Ph. D. or Fellow of Indian Institute of Management or of an Institute
recognized by AICTE and declared equivalent by the AIU.

iii) A minimum of ten years experience of teaching / industry / research /
professional out of which five years must be at the level of Reader or
equivalent excluding the period spent for obtaining the research
degree.

OR

iv) In the event the candidate is from industry and the profession, the
following shall constitute as essential:

1. Consistently good academic record with at least 55% marks (or an

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
Page 6 of 17



Revised Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

equivalent grade in a seven-point scale wherever grading system is
followed) in Masters Degree in Business Management /
Administration / in a relevant management related discipline or
consistently good academic record with at least 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) in two years full time PGDM declared equivalent by AIU /
recognized by the AICTE / UGC,

OR

First Class graduate and professionally qualified Charted
Accountant / Cost and works Accountant / Company Secretary of
the concerned statutory body.

2. The candidate should have professional work experience which is
significant and can be recognized at national / International level
as equivalent to Ph. D. and twelve years managerial experience in
industry / profession of which at least eight years should be at
least at a level comparable to that of Reader/Assistant Professor.

v) Without prejudice to the above, the following conditions may be
considered desirable:

i) Teaching, Teaching, research, and / or professional experience in
a reputed organization;

i) Published work, such as research papers, patents filed /
obtained, books and / or technical reports;

iii) Experience of guiding the project work / dissertation of PG /
Research Students or supervising R&D projects in industry;

iv) Demonstrated leadership in planning and organizing academic,
research, industrial and / or professional activities; and

v) Capacity to undertake / lead sponsored R&D consultancy and
related activities.
2.2.4 Director of Institution

Qualification same as those prescribed for the post of professor in the .
relevant discipline with a minimum of fifteen years experience of
postgraduate teaching / industry / research.

OR

For candidates from Industry/ Profession:

1. Qualification same as those prescribed for the post of Professor from
industry / profession stream with fifteen vyears experience of
postgraduate teaching / research out of which five years must be at
the level or Professor in the relevant discipline.

Without prejudice to the above, the following conditions may be
considered desirable:

1. Administrative experience in senior level responsible position in the
Industry / Professional Institution.

The revision is consequent upon UGC Regulations No. F. 3-1/ 2609 dated 30 June, 2010
" and will become effective from the date of its approval by the coordination committee and -
will supersede the repealed Ordinace-4
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2.3.0
2.3.1

2.3.2

PHARMACY DISCIPLINE:
Assistant Professor

i. Essential:
1. A basic degree in pharmacy (B.Pharm.).

Registration as a pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding enactments.

3. First Class Masters Degree in appropriate branch of specialization in
Pharmacy.

ii. Desirable:

1. Teaching, research industrial and / or professional experience in a
reputed organization; and

2. Papers published in conference proceedings and / or in refereed
journals.
Associate Professor:
i. Essential:

1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelors or Masters Degree in
the appropriate branch of specialization in Pharmacy, and experience
of eight years in teaching, research, industry and / or profession at
the level of Lecturer or equivalent grade; excluding period spent on
obtaining the research degree.

OR
In the event the candidate is from industry and the profession, the
following shall constitute as essential:

1. First Class Masters Degree in the appropriate branch of specialization
in Pharmacy;

2. Significant professional work which can be recognized as equivalent -
to a Ph.D. Degree in appropriate branch of specialization in
Pharmacy and industrial / professional experience of eight years in a
position equivalent to the level of Lecturer,

Provided that the recognition for significant professional shall be valid only
if the same is recommended unanimously by a 3-Member Committee of
Experts appointed by the Vice-Chancellor of the University.

il. Desirable:

1. Teaching, research industrial and / or professional experience in a
reputed organization;

2. Published work, such as research papers, patents filed / obtained,
books and / or technical reports; and

3. Experience of guiding the project work, dissertation of post graduate

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
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or research students or supervising R&D projects in industry.
2:3.3 Professor:
(i) Essential:
1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelors or Masters Degree in
the appropriate branch of specialization in Pharmacy, and experience
of ten years in teaching, research, industry and / or profession at the
level of Lecturer or equivalent grade;

OR

(ii) In the event the candidate is from industry and the profession, the
following shall constitute as essential:

1. First Class Masters Degree in the appropriate branch of specialization
in Pharmacy; and

2. Significant professional work which can be recognized as equivalent
to a Ph.D. Degree in appropriate branch of specialization in-
Pharmacy and industrial / professional experience of five years at a
senior level comparable to Assistant Professor / Reader,

Provided that the recognition for significant professional shall be
valid only if the same is recommended unanimously by a 3-
Member Committee of Experts appointed by the Vice-Chancellor of
the University.

(iii) Desirable:

1. Teaching, industrial research and / or professional experience in a
reputed organization;

2. Published work, such as research papers, patents filed / obtained,
books, and / or technical reports;

3. Experience of guiding the project work, dissertation of post graduate
or research students or supervising R&D projects in industry;

4. Demonstrated leadership in planning and organizing academic,
research, industrial and / or professional activities; and

5. Capacity to undertake / lead sponsored R&D, consultancy and
related activities.

For avoidance of doubt, it is hereby clarified that:

1. If Class or Division is not declared at the Bachelors or Masters
Degree levels, an aggregate of >=60% or equivalent Cumulative
Grade Point Average (CGPA) is to be considered as equivalent to
First Class.

2. In respect of CGPA awarded to the candidates on a 10-Point Scale,
the Table of equivalence shall be provided by the university
concerned followed for determining the Class obtained by them as
per (1) cited above.

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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2.4.0 QUALIFICATIONS PRESCRIBED FOR FACULTY POSITIONS
IN THE REGULATIONS OF NCTE.

2.4.1 QUALIFICATIONS FOR B. Ed. COURSE
HEAD (in multi-faculty institution):

a. Academic and professional qualification will be as prescribed for the post
of lecturer;

b. Ph.D. in Education; and

¢ Ten years teaching experience out of which at least five years teaching
experience in a Secondary Teacher Educational Institution.

Provided that, in the event of non-availability of eligible and suitable
candidates for appointment as Principal / Heads as per above eligibility
criteria, it would be permissible to appoint retired Professor / Head in
Education on contract basis for a period not exceeding one year at a time,
till such time the candidates complete sixty five years of age.

Assistant Professor
a. Foundation Courses

1. A Masters Degree in Science / Humanities / Arts with 50% marks
(or an equivalent grade in a seven-point scale wherever grading -
system is followed);

2. M. Ed. With at least 55% marks (or an equivalent grade in a seven-
point scale wherever grading system is followed); and
3. Any other stipulation prescribed by the UGC / any such affiliating

body / State Government, from time to time for the positions of
principal and lecturers, shall be mandatory;

OR

1. M. A. in Education with 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed);

2. B. Ed. with at least 55% (marks or an equivalent grade in a seven-
point scale wherever grading system is followed); and

3. Any other stipulation prescribed by the UGC / any such affiliating
body / State Government, from time to time for the positions of
principal and lecturers, shall be mandatory.

b. Methodology Courses
1. A Masters Degree in subject with 50% marks (or an equivalent
grade in a seven-point scale wherever grading system is followed);

2. M. Ed. Degree with at least 55% marks (or an equivalent grade in
a seven-point scale wherever grading system is followed); and

3. Any other stipulation prescribed by the UGC / any such affiliating
body / State Government, from time to time for the position of
principal and lecturers, shall be mandatory.

Provided that at least one lecturer should have specializations in ICT and
another in the special education.

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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2.4.2 QUALIFICATIONS FOR M.Ed. COURSE
PROFESSOR/HEAD:

a. A Masters Degree in Arts / Humanities / Sciences / Commerce and
M. Ed. each with a minimum of 55% marks (or an equivalent grade
in a seven-point scale wherever grading system is followed),

CR

M. A. (Education) with 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed) and B. Ed.
each with a minimum of 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed);

b. Ph. D. in Education; and

C. At least ten years of teaching experience in University department of
education or College of Education of which a minimum of five years
at the M.Ed. level with published work in the area of his
specialization.

Provided that, in the event of non-availability of eligible and suitable
candidates for appointment as Professor / HOD / Reader as per above
eligibility criteria, it would be permissible to appoint retired Professor /
HOD / Reader in Education on contract basis for a period not exceeding
one year at a time till such time the candidates complete sixty five years
of age.

ASSOCIATE PROFESSOR:

a. A Masters Degree in Arts / Humanities / Sciences / Commerce and
M. Ed. each with a minimum of 55% marks (or an equivalent grade
in a seven-point scale wherever grading system is followed),

OR

M. A. (Education) and B. Ed. each with a minimum of 55% marks
(or an equivalent grade in a seven-point scale wherever grading
system is followed);

b. b. Ph. D. in Education; and

c. At least 8 years of teaching experience in University department of
Education or College of Education, with a minimum of three years at
the M.Ed. level and has published work in the relevant area of
specialization.

ASSISTANT PROFESSOR:

a. A Masters Degree in Arts / Humanities / Sciences / Commerce and M.
Ed. each with a minimum of 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed),

OR

M. A. (Education) and B. Ed. each with a minimum of 55% marks (or
an equivalent grade in a seven-point scale wherever grading system is
followed); and .

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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2.4.3

b. Any other stipulation prescribed by the UGC / such other affiliating
body / State Government, from time to time for the positions of
Principal and lecturers, shall be mandatory.

Provided that it is desirable that one faculty member possesses a Masters
Degree in Psychology and another member in Philosophy / Sociology
besides M. Ed.

QUALIFICATIONS FOR M.P.Ed. COURSE
PROFESSOR:

a. A Masters Degree in Physical Education with a minimum of 55% (marks
OR
an equivalent grade in a seven-point scale wherever grading system is
followed);

b. Ph.D. in Physical Education or equivalent published work; and

c. At least ten years teaching / research experience in a department /
college of Physical Education out of which at least five years in the
post graduate institution / University department.

ASSOCIATE PROFESSOR:

a. Masters Degree in Physical Education with a minimum of 55% marks
(or an equivalent grade in a seven-point scale wherever grading
system is followed)

b. At least eight years teaching / research experience in a department /
college of Physical Education out of which at least three years in the
post graduate level; and

c. Ph.D. in Physical Education or Equivalent published work.

Provided that in the event of non-availability of eligible and suitable
candidates for appointment as Professor / Reader as per above eligibility
criteria, it would be permissible to appoint retired Professor / Reader in
Physical Education on contract basis for a period not exceeding one year
at a time till such time the candidates complete sixty five years of post-
retirement service.

ASSISTANT PROFESSOR:

a. A Masters Degree in Physical Education with at least 55% marks A
Masters Degree in Physical Education with a minimum of 55% marks
(or an equivalent grade in a seven-point scale wherever grading
system is followed)

b. At least eight years teaching / research experience in a department /
college of Physical Education out of which at least three years in the
post graduate level; and

c. Ph.D. in Physical Education or Equivalent published work. (or an
equivalent grade in a seven-point scale wherever grading system is
followed); and

d. Any other stipulation prescribed by the UGC / such other affiliating

The revision is consequent upon UGC Regufations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
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body / State Government, from time to time for the positions of
Principal and lecturers, shall be mandatory.

2.5.0 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE
POSTS OF LIBRARIAN, DEPUTY LIBRARIAN AND UNIVESRITY
ASSISTANT LIBRARIAN

2.5.1 UNIVERSITY LIBRARIAN

i) A Masters Degree in Library Science /Information
Science/documentation with at least 55% marks or its equivalent
grade of B in the UGC seven-point scale and consistently good
academic record set out in these Regulations.-At least thirteen
years as a Deputy Librarian in a university library or eighteen
years experience as a College Librarian.

ii) Evidence of innovative library service and organization of
published work.

iii) Desirable: A. M.Phil. / Ph.D. Degree in library science/information
science/ documentation/ achieves and manuscript-keeping.

2.5.2 DEPUTY LIBRARIAN

i) A Masters Degree in library science/ information science/
documentation with at least 55% of the marks or its equivalent
grade of B in the UGC seven-point scale and a consistently good
academic record.

ii) Five years experience as an Assistant University Librarian/ College
Librarian. .

iii) Evidence of innovative library service and organization of published
work and professional commitment, computerization of library.

iv) Desirable: An M.Phil./ Ph.D. Degree in library science/ Information
science/ Documentation/ Archives and manuscript-keeping/
computerization of library.

2.5.3 UNIVERSITY ASSISTANT LIBRARIAN

i) A Masters Degree in Library Science/ Information Science/
Documentation Science or an equivalent professional degree with
at least 55% marks (or an equivalent grade in a seven-point scale
wherever grading system is followed) and a consistently good
academic record with knowledge of computerization of library.

ii) Qualifying in the national level test conducted for the purpose by
the UGC or any other agency approved by the UGC,

iii) However, candidates, who are, or have been awarded Ph. D.

degree in accordance with the "University Grants Commission .

. (Minimum Standards and Procedure for Award of Ph.D. Degree),

Regulations 2009, shall be exempted from the requirement of the

minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of University Assistant (xxxx)® Librarian.**

= (xxxx) Deleted and

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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2.6.0

2.6.1

2.6.2

*>Further, the award of degrees to candidates registered for the
M.Phil/Ph.D programme prior to the impiementation of Ph.D.
Regulation 2009, shali be governed by the provisions of the then

_existing Ordinances/By laws/Regulations of the Institution

awarding the degrees and the Ph.D. candidates shall be exempted
from the requirement of the minimum eligibility conditions of
"NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Institutions
subject to the fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular mode only;

(b) Evaluation of the Ph.D. thesis by at least two external
examiners;

(c) Candidate had published two research papers out of which at
least one in a refereed journal from out of his/her Ph.D. work;

(d) The candidate had presented two papers in seminars/
conferences from out of his/her Ph.D. work;

(e) Open Ph.D. vivo-voce of the candidate had been conducted.

(a) to (e) as above are to be certified by the competent authority
of the concerned University.

MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS AND ASSISTANT DIRECTORS
OF PHYSICAL EDUCATION AND SPORTS

UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

(i) A Ph.D. in Physical Education.

(i) Experience of at least ten years as University Deputy or fifteen years
as University Assistant DPEs/ College (selection grade), (iii)
Participation in at least two national/ international seminars/
conferences, (iv) Consistently good appraisal reports, (v) Evidence of
organizing competitions and conducting coaching camps of at least two
weeks' duration, (vi) Evidence of having produced good performance
teams/athletes for competitions like state/ national/ inter-university/
combined university, etc.,

UNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS / COLLEGE DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS

(i) A Ph.D. in Physical Education. Candidates from outside the university
system, in addition, shall also possess at least 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) at the Masters Degree level by the university concerned.

(ii) Eight years experience as University Assistant DPES/College DPES,

* Added

S Ne per UGC Regulation 2016 Dated 04-05-2016 Published in India gazette, Date 10 May, 2016 and
approved by University Executive Council Dated - 06-06-2016

The revision is consequent upon UGC Regulations No. F. 3-1/ 2008 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
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2.6.3

with a benefit of two years and one year for Ph.D. and M.Phil. Degree
holders.

(iii) Evidence of organizing competitions and conducting coaching camps
of at least two weeks duration. '

(iv) Evidence of having produced good performance teams/athletes for
competitions like state / national / inter-university / combined
university, etc.

(v) Passed the physical fitness test in accordance with these Regulations.
(vi) Consistently good appraisal reports.

University Assistant Director of Physical Education (3>o0¢)*®

i. A Masters Degree in Physical Education or Masters Degree in Sports
Science with at least 55% marks (or an equivalent grade in a seven-
point scale wherever grading system is followed) with a consistently
good academic record.

ii. Record of having represented the university / college at the inter-
university /intercollegiate competitions or the State and/ or national
championships.

iii.  Qualifying in the national level test conducted for the purpose by the
UGC or any other agency approved by the UGC.

iv. Passed the physical fitness test conducted in accordance with these
Regulations.

v. However, candidates, who are, or have been awarded Ph. D. degree
in accordance with the "University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree), Regulations
2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and.
appointment of University Assistant Director of Physical Education /
College Director of Physical Education & Sports.

*’Further, the award of degrees to candidates registered for the
M.Phil/Ph.D programme prior to the implementation of Ph.D.
Regulation 2009, shall be governed by the provisions of the then
existing Ordinances/By laws/Regulations of the Institution
awarding the degrees and the Ph.D. candidates shall be exempted
from the requirement of the minimum eligibility conditions of
"NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Institutions
subject to the fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular mode only;

(b) Evaluation of the Ph.D., thesis by at least two external
examiners;

(c) Candidate had published two research papers out of which at

*6

(xxxx) - Deleted

T pg per UGC Regulation 2016 Dated 04-05-2016 Published in India gazette, Date 10 May, 2016 and
approved by University Executive Council Dated - 06-06-2016

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
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2.6.4

2.7.0

least one in a refereed journal from out of his/her Ph.D. work;

(d) The candidate had presented two papers in seminars/
conferences from out of his/her Ph.D. work;

(¢) Open Ph.D. vivo-voce of the candidate had been conducted

(a) to (e) as above are to be certified by the competent authority
of the concerned University.

PHYSICAL FITNESS TEST NORMS

(a) Subject to the provisions of these Regulations, all candidates who are
required to undertake the physical fitness test shall be required to
produce a medical certificate certifying that he/she is medically fit
before undertaking such tests.

(b) On production of such certificate mentioned in sub-clause (a) above,
the candidate would be required to undertake the physical fitness test
in accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1800 meters 1500 meters 1200 meters 800 meters

NORMS FOR WOMEN

8 MINUTES RUN / WALK TEST

Up to 30 years |Upto 40 vyears |Up to 45 years {Up to 50 years

1000 meters 800 meters 600 meters 400 meters

PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A SEVEN-
POINT SCALE:

It is hereby clarified that where the University/College/Institution declare
results in grade points which is on a scale of seven, the following
mechanism shall be referred to ascertain equivalent marks in percentage:

Grade Grade Point Percentage Equivalent
'0' - Outstanding 5.50-6.00 75-100
'A' - Very Good 4.50-5.49 65-74

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
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3.1.0

3.2.0

3.3.0

'B' - Good 3.50-4.49 55-64
' -_l_l_\verage_ _ _|2.50-3.49 ~ |45-54
'D' - Below Average |1.50-2.49 35-44
'E' - Poor 0.50-1.49 25-34
'F' - Fail 0-0.49 0-24

For selection procedures, the University Regulation, containing the
Academic Performance Indicator (API) based Performance Based Appraisal
System (PBAS) at the institutional level for the University, will be followed
transparently in all the selection processes, including Career Advancement -
Scheme (CAS). The time to time changes amended by the UGC in the
Academic Performance Indicator (API) based Performance Based Appraisal
System (PBAS) will be adopted in the University Regulation.

In case this Ordinance is silent on any issues relating to Minimum
qualifications and conditions for the post of Professors, Associate
Professors and Assistant Professors in University for appointment of
persons through Open Advertisement and promotion of working teachers
through Career Advancement Scheme (CAS) the UGC regulations (2010)
shall be referred.

Any amendments made by the UGC in respect of minimum qualifications
and conditions for the post of Professors, Associate Professors and
Assistant Professors in University for appointment of persons through
Open Advertisement and promotion of working teachers through Career
Advancement Scheme (CAS) will be immediately adopted in the Clause
2.1.0 of this Ordinance.

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4 )
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candidates, who are or have
been awarded a Ph. D.
Degree in accordance with the
University Grants
Commission (Minimum
Standards and Procedure for
Award of Ph.D. Degree)
Regulations, 2009, shall be

exempted from the
requirement of the minimum
eligibility condition  of
NET/SLET/SET for

recruitment and appointment
of Assistant Professor or
equivalent positions in the
University.

Further, the award of
degrees  to  candidates
registered for the
M.Phil/Ph.D  programme

prior to the implementation
of Ph.D. Regulation 2009,
shall be governed by the

HHID
1.1.4
ot NET/SLET/SET shall remain | provision added after 1.1.4 | Provision added as per the UGC
o the =~ minimum eligibility minimum  qualifications  for
Ordinance | condition for recruitment and appointment of Teachers and
. appt?intment il other  Academic  Staff in
Professors in University. i
" Provided however, that Universities and College and

Measures for the maintenance of
Standards in Higher Education
3rd Amendment & Academic
Performance Indicators (API) for
Career Advancement Scheme
(CAS) Regulations, 2016 -
Gazette Notification, 4th May
2016.
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| provisions of the then
existing Ordinances/By
laws/Regulations of the

Institution awarding the

| degrees and the Ph.D.
candidates shall be
exempted from the
requirement of the -
minimum eligibility
conditions of
"NET/SLET/SET for
recruitment and

appointment of Assistant
Professor or equivalent
positions in Universities/
Institutions subject to the
fulfillment of the following
conditions: -

(a) Ph.D. degree of the
candidate awarded in
regular mode only;
Evaluation of the Ph.D.
thesis by at least two
external examiners;
Candidate had
published two research
papers out of which at
least one in a refereed
journal from out of
his/her Ph.D. work;
The candidate had
presented two papers
in seminars/
conferences from out of
his/her Ph.D. work;
Open Ph.D. vivo-voce
of the candidate had
been conducted.

(a) to (e) as above are to be
certified by the competent
authority of the concerned
University.

(b)

(c)

(d)

(e)

2.1,3

PROFESSOR

(iii) Notwithstanding anything
contained in sub-clauses
(i) and (ii) to this Clause
2.1.3, candidates, who are,
or have been awarded a

ASSISTANT

Ph. D. Degree in
accordance with  the
University Grants
Commission  (Minimum
Standards and Procedure
for Award of PhD.
Degree) Regulations,

2009, shall be exempted
from the requirement of
the minimum eligibility

condition of
NET/SLET/SET for
recruitment and

appointment of Assistant
Professor or equivalent
positions in
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Provision added after 2.1.3
(iii)

Provision added as per the UGC

minimum  qualifications  for
appointment of Teachers and
other  Academic Staff in

Universities and College and
Measures for the maintenance of
Standards in Higher Education
3rd Amendment & Academic
Performance Indicators (API) for
Career Advancement Scheme
(CAS) Regulations, 2016 -
Gazette Notification, 4th May
2016.
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University/Colleges/Instit
utions.

Further, the award of
degrees to  candidates
registered for the
M.Phi/Ph.D  programme

| prior to the implementation

of Ph.D. Regulation 2009,
shall be governed by the

provisions of the then
| existing Ordinances/By
laws/Regulations of the
Institution awarding the
degrees and the Ph.D.
candidates shall be
exempted from the
requirement of the
minimum eligibility
conditions of
"NET/SLET/SET for
recruitment and
appointment of Assistant
Professor or equivalent
positions in Universities/

Institutions subject to the
fulfillment of the following
conditions: -

(a) Ph.D. degree of the
candidate awarded in
regular mode only;
Evaluation of the Ph.D.
thesis by at least two
external examiners;
Candidate had
published two research
papers out of which at
least one in a refereed
journal from out of
his/her Ph.D. work;
The candidate had
presented two papers
in seminars/
conferences from out of
his/her Ph.D. work;
Open Ph.D. vivo-voce
of the candidate had
been conducted.

(a) to (e) as above are to be
certified by the competent
authority of the concerned
University.

(b)

(c)

(d)

(e)

2,5.3 UNIVERSITY

ASSISTANT LIBRARIAN

iii) However, candidates, who
are, or have been awarded

Ph. D. degree in
accordance  with  the
"University Grants
Commission  (Minimum
Standards and Procedure
for Award of Ph.D.
Degree), Regulations

2009, shall be exempted
from the requirement of
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[A] 2.5.3(iii) Replacement
of  "Director of Physical
Education/College Director of
Physical Education & Sports"
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Measures for the maintenance of
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the minimum eligibility

condition of
NET/SLET/SET for
recruitment and

appointment of University
Assistant  Director  of
Physical
Education/Coliege

Education & Sports.

Director ~ of  Physical |

[B] Provision added after
2.5.3 iii)

Further, the award of
degrees to  candidates
registered for the
M.Phil/Ph.D  programme
prior to the implementation
of Ph.D. Regulation 2009,
shall be governed by the
provisions of the then
existing Ordinances/By
laws/Regulations of the
Institution awarding the
degrees and the Ph.D.

candidates shall be
exempted from the
requirement of the
minimum eligibility
conditions of
"NET/SLET/SET for
recruitment and

appointment of Assistant

Professor or equivalent

positions in Universities/

Institutions subject to the

fulfillment of the following

conditions: -

(a) Ph.D. degree of the
candidate awarded in
regular mode only;

(b) Evaluation of the Ph.D.
thesis by at least two
external examiners;

(c) Candidate had
published two research
papers out of which at
least one in a refereed
journal from out of
his/her Ph.D. work;

(d) The candidate had
presented two papers
in seminars/
conferences from out of
his/her Ph.D. work;

(e) Open Ph.D. vive-voce
of the candidate had
been conducted.

(a) to (e) as above are to be

certified by the competent

authority of the concerned

University.

Gazette Notification, 4th May
2016. .
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2.6.3 University Assistant

Director of Physical

Education/College

Director. of  Physical

Education and Sports

v. However, candidates,
who are, or have been
awarded Ph. D, degree in
accordance  with  the
"University , Grants
Commission (Minimum
Standards and Procedure
for Award of Ph.D.
Degree), Regulations
2009, shall be exempted
from the requirement of
the minimum eligibility

condition of |
NET/SLET/SET for
recruitment and |
appointment of
University Assistant
Director of Physical
Education / College
Director of Physical

Education & Sports.

i

Provision deleted in 2.6.3

2.6.3 University
Assistant Director of
Physical
Education/College
Director of Physical

Education and Sporis

Provision added after 2.6.3
Y.

Further, the award of
degrees to  candidates
registered for the
M.Phit/Ph.D  programme

prior to the implementation
of Ph.D. Regulation 2009,
shall be governed by the
provisions of the then
existing Ordinances/By
laws/Regulations of the
Institution awarding the
degrees and the Ph.D.
candidates shall be
exempted from the
requirement of the
minimum eligibility
conditions of
"NET/SLET/SET for
recruitment and
appointment of Assistant
Professor or equivalent
positions in Universities/
Institutions subject to the
fulfillment of the following
conditions: -

(a) Ph.D. degree of the
candidate awarded in
regular mode only;

(b) Evaluation of the Ph.D.
thesis by at least two

Provision added as per the UGC

minimum  qualifications  for
appointment of Teachers and
other  Academic  Staff in

Universities and College and
Measures for the maintenance of
Standards in Higher Education |
3rd Amendment & Academic
Performance Indicators (API) for
Career Advancement Scheme
(CAS) Regulations, 2016 -
Gazette Notification, 4th May
2016.
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(c)

(d)

(e)

external examiners;
Candidate had
published two research
papers out of which at
least one in a refereed
journal from out of
his/her Ph.D. work;
The candidate  had
presented two papers
in seminars/
conferences from out of
his/her Ph.D. work;
Open Ph.D. vivo-voce
of the candidate had
been conducted.

(a) to (e) as above are to be
certified by the competent
authority of the concerned
University.
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\%\ \(:,\"“"‘“ U IVERSITY REGULATION No. 134 (REVISED)

SELECTION PROCEDURES AND SCORES FOR ACADEMIC PERFORMANCE

INDICATORS {APIs) IN RECRUITMENTSAND CAREER ADVANCEMENT SCHEME
(CAS) PROMOTIONS OF UNIVERSITY TEACHERS AND OTHER ACADEMIC STAFF

1.0
L

1.2

1.3

2.0

SELECTION PROCEDURES:

The overall selection procedure shall incorporate transparent, objectuve and credible methodologr
of analysic of the merits and credendals of the applicants based on weightages given 1o the
performance of the candidate in different relevant dimensions and his/her performance on a
scoring system proforma, based on the Academic Performance Indicators {API) as provided in the

Tables I to IX of Appendix IIT in the UGC Regulations (3“ Amendment) Regulanons, 2010.

In order to make the svstem more credible, the ability for teaching and/or research aptirude
through a seminar or lecture in a class romﬁ situation or discussion on the capacity 1o use latest
technology in teaching and research will be assessed at the interview stage. These procedures will be
followed for both direct recruitment and CAS promotions wherever selection committees are

prescribed in these Regulations.

The University adopted these Regulatons for selection committees and selection procedures
incorporating the Academic Performance Indicator (API) based Performance Based Appraisal
System (PBAS) to be followed transparently in all the selection processes. The University shall
adopt the template proforma for teachers in strict adherence to the API criteria based PBAS

prescribed in the UGC Regulations (3" Amendment, 2016).

The internal Quality Assurance Cell (IQAC) shall act as the documentation and record-keeping Cell
for the University including assistance in the development of the API criteria based PBAS

proforma using the indicatve template developed by UGC.

While the API:

(a) Tables I, II and III of the Appendix are applicable to the selection of Professors/ Associate

Professors /Assistant Professors;

(b) Tables IV, Y and VI of the Appendix are applicable to Directors/ Deputy Directors/

Assistant Directors of Physical Education and Sports; and

()  Tables VII, VIII and IX of the Appendix are applicable to Libranans/ Deputy Librarians and

Assistant Librarians,

for both direct recruitment as well as Career Advancement Promotions.



2.2

2:3

2.4

o]
6]

2.6

A teacher who wishes to be considered for promotion under CAS may submit in writing to the

;ﬁ-\;é-—;‘:siq‘;\idth'r'tr'h:‘;;r‘etre’ trioriths i Advafice of the due date, tha-t. he-f sh.e Fulfils Al q&z%liﬁcat’ions under
CAS and submit tc the university the Performance Based Appraisal System proforma as evolved by
the university duly supported by all credentials as per the API guidelines set out in the Appendis. In
order to avoid delays in holding Selection Committee meetings in various positions under CAS, the
University should immediately initiate the process of screening/selection, and shall complete the
process within six months from the date of application. Further, in order to avoid any hardships,
candidates who fulfill all other criteria mentioned in the pre-revised Regulation dll the date on
which this Regulation is notified, can be considered for promoton from the date, will be

considered under the provisions of pre-revised Regulation 134 of the University.

Candidates who do not fulfill the minimum score requirement under the API Scoring Systern
proposed as per the Appendix or those who obrain less than 50% in the expert assessment of the
selection process will have to be re-assessed only after a minimum period of one year. The date of

promotion shall be the date on which he/she has successfully got re-assessed.

CAS promotions from a lower grade to a higher grade of above cadres shall be conducted by a
“Screening cum Evaluation Commirttee” adhering to the criteria laid out as API score in PBAS in

the Tables of the Appendix.

The “Screening cum Evaluation Committee” for CAS promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education from one AGP to the other higher
AGP shall consist of:

a. The Vice Chénc&ﬂor as the Chairperson of the Selection Committee;

b.  The Dean of the concerned Faculty;

c. The Head of the Department /School/Institute; and

d.  One subject expert in the concerned subject nominated by the Vice Chancellor from the

University panel of experts.

The quorum for the above committees shall be three including the one subject expert/ university

nominee need 1o be present.

The Screening cum Evaluation Comrmittee on verification/evaluation of API score secured by the
candidate through the PBAS’ methodology designed by the university and as per the minimum
requirement specified: (a) in Tables II and III for each of the cadre of Assistant Professor; (b) in
Tables V and VI for each of the cadre of Physical Education and Sports; and (¢) in Tables VIII and
[X for each of the cadre of Librarians shall recommend to the Executive Council of the University

about the suitability for the promotion of the candidate(s) under CAS for implementation.



2.8

29

2.10

21

3.0

3.1

All the selection procedures outlined above, shall be completed on the day of the selection

‘commitiee -meeting; wherein the minutes afé recorded along with PBAS scoring proforma and
recommendaton made “on the basis of merit and duly signed by all members of the selecton

committee in the minutes.

CAS promotons being a personal promotion to the incumbent teacher holding a substantive
sanctoned post, on superannuation of the individual incumbent, the said post shall revert back to

1ts original cadre.

The incumbent teacher must be on the role and active service of the University on the date of

consideration by the Selection Committee for Selection/CAS Promotion.

Candidates shall offer themselves for assessment for promotion, if they fulfill the minimum API
scores indicated in the appropriate API system tables by submitting an application and the required
PBAS proforma. They can do so three months before the due date if they consider themselves
eligible. Candidates who do not consider themselves eligible can also apply at a later date. In any
event, the university concerned shall send a general circular twice a year calling for applications for
CAS promotions from eligible candidates.

(a) If a candidate applies for promotion on completion of the minimum eligibility period and is

successful, the date of promotion will be from that of minimum period of eligibility.

(b) If, however, the candidates find that he/she fulfills the eligibility conditions at = later date and

applies on that date and is successful, his/her promotion will be effected from that date of

application fulfilling the criteria.

() If the candidate does not succeed in the first assessment, but succeeds in the eventual

assessment, his/her promotion will be deemed to be from the later date of successful

assessment.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE
PROFESSORS/ PROFESSORS

Entry level Assistant Professors (Stage 1) would be eligible for promotion under the Career
Advancement Scheme (CAS) through two successive stages (stage 2 and Stage 3), provided they are

assessed to fulfill the eligibility and performance criteria per the Table-III of the Appendix.

An entry level Assistant Professor, possessing Ph.D. Degree in the relevant discipline shall be
eligible, for moving to the next higher grade (stage 2) after completion of four years service as

Assistant Professor.

(7]



3.3

3.4

3.6

3.7

38"

3.9

An entry level Assistant Professor possessing MTPhil. Degree or post-graduate Degree in

" professional courses, approved by the relevant sféﬁiton* body, suchzs LL M. / M.Tech., etc. shall

be eligible for the next higher grade (stage 2) after completion of five vears service as Assistant
S g \stage 2 p 2

Professor.

An entry level Assistant Professor who does not have Ph.D. or M.Phil., or a Master’s Degree in the
relevant professional course, shall be eligible for the dext higher grade (stage 2) only after

completion of six years service as Assistant Professor.

The upward movement from the enury level grade (stage 1) to the next higher grade (stage 2) for all
Assistant Professors shall be subject to their satusfying the API based PBAS conditions laid down in

the Appendix.

Assistant Professors who have completed five years of service in the second grade (stage 2) shall be
eligible; subject to meeting the API based PBAS requirements laid down in the Appendix, to move

up to next higher grade (stage 3).

Assistant Professors completing three years of teaching in third grade (stage 3) shall be eligible,
subject to the qualifying conditions and the API based PBAS requirements prescribed in the

Appendix, to move to the next higher grade (stage 4) and to be designated as Associate Professor.

Associate Professor completing three years of service in stage 4 and possessing 2 Ph.D. Degree in
the relevant discipline shall be eligible to be appointed and designated as Professor and be placed in
the next higher grade (stage 5), subject to (a) satisfying the required credit-points as per API based
PBAS methodology provided in Table I-IIT of the Appendix, and (b) an assessment by a duly

constituted selection committee as suggested for the direct recruitment of Professor.

Provided that no teacher, other than those with a Ph.D., shall be promoted or appointed as

Professor.

Ten percent of the positions of Professors in a university, with 2 minimum of ten years of teaching
and research experience as professor either in the pre-revised scale of Professor’s pay or the revised
scale pay will be eligible for promoton to the higher grade of Professorship (stage 6), on satisfying
the required API score as per Tables I and II through the PBAS methodology stipulated in the
ﬁ;ppendix through a duly constituted Expert committee, and such teachers promoted to the higher
grade shall continue to be designated as ‘Professor’. As this AGP elevation for Professor. is

applicable to only university departments, additional credentials are to be evidenced by:
(a) post-doctoral research outputs of high standard;

(b) awards / honours /and recognitions:



3.10

4.0

4.1

4.2

() Addidonal research degrees like D.Sc., D.Litt., LID, etc; patents and IPR on products and

- processes developed / techneology tramsfer achieved in the case of teachers m science and

technology. . . — ! .

The selection is to be conducted by the university by receiving duly filled PBAS proformas from
eligible professors based on seniority, three dmes in number of the available vacancies in each
faculty. In case the number of candidares available is less than three times the'number of vacancies,
the zone of consideraton will be limited to the acmal number of candidates available. The
assessment process shall be through an Expert-Commirtee evaluation of all credentials submitted as

stipulated in Table-II(A) of the Appendix. No separate interview need 1o be conducted for this

category.

Discretionary award of advance increments for those who enter the profession as Associate
Professors or Professors with higher merit, high number of research publications and experience at
the appropriate level, shall be within the competence of the appropriate authority of the concerned
University or recruiting institution based on the recommendations of selecton committee(s) while
negotiating with individual candidates in the context of the merits of each case, taking into account
the pay structure of other teachers in the faculty and other merit-specific factors. Discretionary
award of advance increments is not applicable to those entering the profession as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those
who are entitled for grant of advance increments for having acquired Ph.D., M.Phil., M. Tech,, etc.
However, those entering service as Assistant Professor/Assistant Librarian/Assistant Director of
Physical Education and Sports with post-doctoral teaching/research experience after Ph.D. and
proven credentials may be eligible for discretionary award of advanced increments to be decided

and recorded by the selection committee in its minutes.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME FOR
PHYSICAL EDUCATION AND SPORTS PERSONNEL

Assistant DPE&S in the entry level grade, possessing Ph.D. in Physical Education, after completing
service of four years in the entry level stage (stage 1), and if otherwise eligible as per API scoring
system and PBAS methodology prescribed for CAS promotion in the Appendix, shall become

eligible for the next higher grade (stage 2.

Assistant DPE&S in the entrv level grade, possessing M.Phil. in Physical Education, after
completing service of the five years in the entry level stage (stage 1), and if otherwise eligible as per
API scoring system and PBAS methodology prescribed for CAS promotion in the Appendix, shali

become eligible for the next higher grade (stage 2).

w



4.3

4.4

4.5

5.0

5.1

B2

5:3

5.4

b.b

6.0

Assistant DPE&S in the entry level grade, without the relevant Ph.D. and M. Phil. shall, after

- completing seivice of six vears as Assistant DPE&S in the entry level stage, and if otherwise-eligible

as per API scoring system and PBAS methodology. prescribed in the Appendix; shall become- -

eligible for the next higher grade (stage 2).

After completing service of five years in the second stage and subject to sausfving API scoring
system and PBAS methodology prescribed in the Appendix, Assistant DPE&S (Senior Scale) shall
be promoted to the next higher grade (stage 3). They shall be designated as Deputy DPE&S/
Assistant DPE&S (Selection Grade), as the case may be.

After completing service of three vears in stage 3 and subject to sansfying AP/ scorng system and
PBAS methodology prescribed by the UGC in these Regulatons, Deputy DPE&S/Assistant
DPE&S (Selection Grade) shall move to the next higher grade (stage 4). They shall continue to be
designated as Deputy DPE&S/ Assistant DPE&S (Selection Grade).

STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME FOR
ASSISTANT LIBRARIANS, ETC.

Assistant University Librarian in the entry level grade, possessing Ph.D. in Library Science, after
completing service of four years in the lowest grade, if otherwise eligible as per API scoring system

and PBAS methodology laid down in the Appendix, shall be eligible for the higher grade (stage 2).

Assistant Librarian in the entry level grade, not possessing Ph.D. but only M.Phil. in Library
Science, after completing service of five years in the lowest grade, if otherwise eligible as per API
scoring system and PBAS methodology laid down in the Appendix, shall become eligible for the
next higher grade (stage 2).

Assistant Librarian in the entry level grade, without the relevant Ph.D. or M.Phil. after completing
six years in the lowest grade, if otherwise eligible as per API scoring system and PBAS

methodology laid down in the Appendix, shall become eligible for the next higher grade (stage 2).

On completion of service of five years, Assistant Librarian (St. Scale) shall be eligible for the post
of Deputy Librarian/ equivalent posts and being placed in the next higher grade (stage 3), subject
to their fulfilling other conditions of eligibility (such as Ph.D. Degree, etc. for Deputy Librarian) as
per API scoring system based PBAS methodology laid down in the Appendix. They shall be
designated as Deputy Librarian / Assistant Librarian (Selection Grade), as the case may be.

After completing three years in the above grade, Deputy Librarians /equivalent positions shall
move to the next higher grade (stage 4), subject to fulfilling other condidons of eligibility as per

API scoring systemn and PBAS methodology laid in the Appendix.

In case this regulation is silent on any issues relating to Minimum qualification and conditons for
Career Advancement Scheme(CAS) promotions or direct recruitment of above mentioned cadres

the UGC regulation (2010) and the (3 Amendment), Regulation (2016) shall be refereed.



~— “SCORESFOR ACADEMIC PERFORMANCE OF UNTVERSITY TEACHERS

“APPENDIX: TABLE-I
ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS

FOR ASSISTANT PROFESSOR. ASSOCIATE PROFESSOR, AND PROFESSOR AND FOR DIRECT RECRUITMENT
OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES.

APPENDIX

Direct Teaching work load and weightage to be given to different levels of Teachers

{ Direct working hours per week

Weightage

Assistant Professor 18467 100
Associate Professor 16+67 90
| Professor 14467 a0
*Note:
1

12

(o2

18/16/14 hours per week include the Lecrures / Pracicals / Project Supervision. Two howrs of
Practicals/ project supervision be treated as equivalent to one hour of lecture. Those teachers who
supervise the research of five or more Ph.D. students at a time may be allowed a reduction of Two hours

per week in direct teaching hours.

6 hours per week include the hours spent on tutorials, remedial classes, semunars, administrative

responsibilities, innovatdon and updating of course contents.

Hours spent on examinaton dutes such as invigilation, queston paper setting, valuaton of answer

<3

scripts and tabulabon of results are over and zbove the prescobed direct teaching hours and are an
integral pare of overall teaching work load of 40 hours per week.

CATEGORY-I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Brief Explanation: Based on the teacher’s self-assessment, API scores will be based on the following: (a) teaching related
actvities; domain knowledge; (b) pardcipation in examination and evaluation, (c) contribution to innovatve teaching, new
courses etc. and (d) studeat feedback. The minimum API score required by teachers from this category is different for different
levels of promotion as given below. The self assessment score should be based on objectively vesfiable criteria. It shall be
finalized by the screening cum evaluation / selection committee.

Cate- Narture of Activity Actual Score Assistant Assoclate Professor
gory-1 Professor Professor
Max | Cut- | Max | Cur- | Max Cut-
; off off off
@) |@|Classroom teaching (including] Actual hours spent per
lectures,  seminar) including| academic vear +10
Lectures in excess of UGC
noLms, - o
: — pe 60 | 45.00 0 | 3750 45 33.75
(i)| Practcal/ Project Supervision Actual hours spent per : 7 7
acadernic year + 20
Sub-total (a)
(b) | Examinations duties (question | Actual hours spent per
paper  setung, Inviglaton, | academic year + 10 B ’ _ . 250
evaluation of answer scripts) as <8 15.00 15 11.25 £ i
per allotment
(© Innovative Teaching — learming | Acrual hours spent per i
methodologies,  updating  of | academic year + 10 10 7.50 15 11125 13 11.25
subject contents / courses etc
{d) | Students Feedback (Students who Curstanding 10
have oput inoar least 5% m ond 5
attendance per course are eligble :
to give feedback) Good 6 10 | 750 | 10 | 730 | 10 | 7.50
) Average 4
Below Average 0
TOTAL - Category I 100 | 75.00 90 | 67.50 80 60.00

* No score will be assigned below cur-off score.



CATEGORY-II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the tt:acher’ th—aﬂ:eccmen', mem 11 APL' seorées will be bﬂs‘ef (") the P i
curricular and exrension acuvities; and r
promoton s fixed Table I1.A. A list.o

objecavely verifiable criteria and shall be &

"cni

red contributions. The minirmum APL required by reach
and scores is-given-below-TFhese
iz

s
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Professor and Associate Pr sor 1o Professor and for direct recnutment of Associate Professor and Professor.

i £ N e e i B |
CaLef;; Natuwre of ActiviT : Acrual Score Maximum Score
| ‘ Assistant _-\ssoc‘_atc | Professor
! | Professor | Professor |
Y Student related co-curricular, extension and field based actvinies,
{1) | Discipline relared co- curricular activities g Actuel hours spent per
(eg feld work, study t | academic vear = 10 t i
i seminar  and  other evenms, carces !
counseling etc.)
| £
|
(1) | Other co-cwricular acovimes (Cultural, | Actual hows spent per 15 15 15
Sporrs, NSS, NCC etc) acadermuc year + 10
()| Extension and dissemination acdvites | Actual hours spent per
{public /popular lectures/talks/seminars | academic vear < 10
Sre.)
Sub-total IL.A
(b) Centibution to Corporate life and management of the department and
nstitution  through participadon in  aczdemic and administrative
commutrees and responsibilities.
(1) | Administrative responsibility (mcluding | Actual hours spent per
as  Dean / Puoncipal/Chairperson/ | academic year + 10
Convener / Teacher-in-charge/similar
other duties that require regular office 15 15
hrs for its discharge) 15 2 2
(@) | Partcipation in Board of Swudies, | Actual hours speat per
Academic and Administrative | academic vear + 10
Comunittees.
Sub-total IL.B
(c) Professional Development activides (such as | Actual hours spent per 15 15 15
participation in seminars, conferences, short | academic year + 10
term . training courses, industial experience,
talks, lecrures in refresher / faculty

development  courses, membership  of |
associations, dissemination and  general |
articles and any other contribution)

TOTAL - Cartegory II




CATEGORY-IIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

" Basdd on the teacher’s

seessment, -

API scores required for reachers fro
score .shall. be ‘based on-ve
promomon of Assi

his categ

and

1able -eriteria sl be 4

15

HOn co1

¢ Cumy eV
ee for the promoton of Assistant

=

nt Professor to hurher

grades and Selection C Professor o

SR e Yot

Associate Professor and Associate Professor 1o Professor and for

direct recriitment of Associate Professor and Profess

Category

Acoviy

Saences

Faculdes of Languages /

Humamnes / Ares / Social
{Sciences / Library / Phrysical
Educanon/ Managemenr

Maximum score
for Universiry

. teacher

TI(A)

Research Papers
published in:

Refereed Journals as notfied

the UGC

" | Refereed Jo

wnals as nonfied

by the UGC

15 per Publication

SCI Journals with JIF<1

SSCI/A&HCT Journals  with
1IF<i

20 per Publicartion

Papers with JIF benwveen 1&2

Papers with JIF between 1&2

25 per Publication

Papers with JIF berween 283 {Papers with JIF berween 2&5 |30 per Publication
Papers with J1F berween 5&10 | Papers with JIF between 5&10 |35 per Publication

Papers with JIF above 10

Papers with JIF above 10

40 per Publication

Other Reputed Jowrnals as
noufied by the UGC

10 per Publication

11L(B)

Publicadons other
than journal
articles

(books, chapters in
books)

Other  Reputed  Journals  as
notified by the UGC

Text/Reference Books by
International Publishers as

notified by the UGC

Text/Reference Books by
International Publishers as
notfied by the UGC

30 per Book for
Single Author

Subject Books by Natonal level
publishers as identified by the
UGC or State / Central Gove.
Publications

Subject Books by National
level publishers as identified by
the UGC or State / Cenrral
Govt. Publications

20 per Book for
Single Author

Subject Books by Orther local
publishers as identified by the
UGC

Subject Baoks by Other local
publishers as identified by the
UGC

15 per Book for
Single Author

Chapters in Books published by
National and International level
publishers as identified by the
UGcC. '

Chapters in Books published
by National and Internatonal
level publishers as identfied by
the UGC

Internatonal —
10 per Chapter
National—

5 per Chapter

(G

RESEARCH PROJECTS

L)@

Sponsored
Projects

(2) Major Projects with grans
above Rs. 30.0 lakh

(a) Major Projecrs with grants

above Rs. 5.0 lakh

20 per Project

(b) Major Projects with grants
zbove Rs. 5.0 lakh up to Rs.
30.0 lakh

(b) Major Projects with grants
above Rs. 3.0 lakh up to Rs.
5.01akh

15 per Project

(c) Manor Projects with grants
above Rs. 1.00 lzkh up to Rs. 5
lakh :

(¢) Minor Projects with grants
above Rs. 1.00 lakh up to
Rs. 3 lakh

10 per Project

T(C) @)

Consultancy
Projecrs

Amount mobilized with a
minimum of Rs.10.00 lakh

Amount mobilized with a
minimum of Rs.2.00 lakh

10 for every
Rs.10.0 lakh and
Rs.2.0 lakh,

respectively

II{(C) ()

Projects
Outcome /
Ourtpurs

Patent / Technology transfer /
Product / Process

Major Policy document of
Central / State Govt. Bodies
prepared

30 for each

| International /
{20 for each for
inadonal level

output or patent
or major policy

document
HI{D) RESEARCH GUIDANCE
OIMD) ) | MPhl Degree awarded Degree awarded 3 per candidate
IID; @) | PhD. D

Dewrec awarded
g

egree awarded

15 per candidare

Thesis submirred

| Thesis submiited

10 per candidare

9




TII(E)

Pellrm;ghi_]-‘\&

Asvards/Fellowvsh, |.

P
|
- ?
5 versite level Awar State itv level Award
§
IIE) @) | Inwired International 7 per lecrure /
lecrures / 5 per paper
papers

presented

Nauonal level

Nanonal level

5 per lecture /
x -
per paper

Srate /Universiry level

i Srate/Universi

v level

The score under this sub-category shall be restricted to 20% of the minimum fixed for
sment period

for any asse

Category II1 ]

LI (F)

Development of e-learning delivery process/material

The API for joint publications shall be calculated in the following manner: Of the total score for tl
publication by the concerned teacher, the First and Principal / corresponding au

equally

70% of the total points and the remaining 30% would be shared equally by

10 per module i

he relevant category of
thor /supervisor / mentor would share
- all other authors.



APPENDIX: TABLE - IT (A)

DEPART‘\EENTS AND \-»EIGHTAGES FOR EXPER’" ASSESSMET\T

MINIMUM APIS AS PROVIDED IN TABLE-I-OF THE APPENDIX -TO-BE APPLIED FORTHE
~PROMOTION -OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY

Caregory E,{cdvin' ‘.—Kssisram §:\.s.sistam Assistant Professor | Associate Professor Professon
, Professor / Professor / {Stage 3) to Assoc. | (Stage 4 to to Professoz
equivalent equivalent Professor/equvalen mecqsmf equivalent | 6)
cadres: (Srage ¢ t cadres (Stage 4) cadres (Stage 3) ‘
{ 1 to Stage 2
! 1 Teaching-learning, |80/Year 75/ Year 10/ Year 70/vear
| Evaluarion Related
Acuvites
II Professional 50/ 50/ Assessment |30/ Assessment 130/ Assessment 100 / Assessment
Developmentand | Assessment period {period %pcrir)d period
Extension actvities | period
|- Minimum score
[required 1o be
assessed
cumulatvely
11 Research and 20/ 50/ 15 i 100 / 400 /Assessment
Academuc Assessment Assessment Assessment pertod | Assessment period penod
Contributons- period periad
Minimum Score
required - to be
assessed
cumulatively
II+1IIT | Minimum total API|90 / 120/ 150 / 180 / 600 / Assessment
score under Assessment Assessment Assessment period | Assessment period
jCategories [Tand | period period period
T
v Expert Assessment |Screening Screening Selection Selecton Expest Committee
Systern cum cum Committee Committee
evaluation evaluation
commirtee comrmittee
N Percentage No separate | No sepazate 30% - Research 50% - Research 50% - Research
Disuibuton of points. points. Conuibution Contribution. Contribution.
Weightage Points | Screening Screening 50% - Assessment  {30% - Assessment of | 50% - Performance
in the Expert committee 10 | commitree to of domain domaln knowledge evaluation and
Assessment verify API verify API knowledge & & teaching other credential
(Total weightage = | scores scores teaching practices. by referral
100. practices. 20 % - Interview procedure
Minimurm required 20% - Interview performance
for promotion is performance
50)

* Teachers may score the balance of points from either Category I or Category 111 to achieve the minimum score
required under Category 1T + 111

A




APPENDIX: TABLE - II (B)
~___ MINIMUM SCORES FOR APIS FOR DIRECT RECRUITMENT.-OF TEACHERSAND WEIGHTAGES IN
- -SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY
QUALIFICATIONS STIPULATED IN THE REGULATION.

‘1 Assistant Professor {Stage 1) Associate Professor (Stag | Professo
AMimimum API Abnimum  Quelificadon  as | Consolidated APL score | Consolidared APl score
Scores stipulated in these requirement of 300 points from | requrement of 400 poincs
regulatons. categories 1 & III of APIs | from categories 1T & III of
{cumulative) APIs (cumulapive)
Selection Committee |(a) Academic  Record  and|(@) Acadermic Background i(a) Academic Background
criteria / weightages | Research Performance {20°%0) {20%)
{Total Weighages = (50%0) (b)) Research performance based |(b) Research performance
100) (b) Assessment  of Domain on APT score and qualny of | based on API score and
Knowledge &  Teaching publicanons (40%%) qualitv. of  publications |
Skills {(30%) (c) Assessment  of  Domain (40%). ‘
(c; Inrterview performance Knowledge and Teaching{(c) Assessment of Doman
(20%} Skills (205%) ! knowledge and Teaching
(d) Interview performance: : Skills (20%).
(20%5) C|{d) Interview performance: |
(209%) '




APPENDIX: TABLE- ITI

- MINIMUM ACADE’\HC PEREORMANCE AND SERVICE REQLERE‘\I_ET\ TS FOR PROMOT O O omioms

—————TEACHERS IN THE UNIVERSITY

SNao. j Promonon of.

| through CAS

-ServiCrTeguirement ©

Minimuam 1ance Requiremenis and

Screening

p—t

Assistant Professor/
Equivalent cadres from
Stage 1 to Stage 2

and

with

Assistant Professor in Srage 1

compler service

PhD. or

four years of
five yvears of service who are

i cumulatve

B AL AP scores using PBAS
scoring proforma developed by the UGC as per
T
£ 4

the n provided in Table II (A).

with MPhil / PG Degree in | One Osenwmion and one Refresher / Research
Professionzl Courses such as LLAL | Methodology Cowse of 2 to 3 weeks duraton.
MTech, or six vears of service who f'Lu) Screemang  cam  Venficaton  process  for
are withour PhD/ 3MPhil / PG recommending promotion.
Degree in Professional courses

Assistant Professor/ Assistant Professor  with completed | (i} Aimmum cumulatve API scores using the PBAS

Equivalent cadres from
Stage 2 to Stage 3

&

service of five vears in Stage 2.

scoring proforma developed by the UGC as pe:
the norms provided m Table TI(4)

) One cowse [/ programmie from among the
categories  of refresher courses, meth odologry
workshops, Training, Teach g~ Lean’una-

Evaluadon Technology Programmes, Soft Skills

development Pl()gi‘;h‘rln:u:.L and Faculty
Devclopment Programmes of 2 0 3 week
durarion.

(i} Screening cum Verfication process  for

recommending promotion.

(93]

Professor
(Stage 3) to Associate
Professor (Stage 4)

Assistant

Assistant Professors with three years
of completed service in Stage 3.

(©) DMinimum cumulative API scores using the PBAS
scoting proforma developed by the UGC as per
the norms provided in Table II (A).

() Ar least three publications in rha entire period as

Assistant Professor (nwelve years).

One course / programme from among the

categories of methodology workshops, Training,

Teaching Learning - Ewaluation chhnology

Programmes, Soft Skilis development

Programmes  and  Faculy  Development

Programmes of minimum one week duration.

A selection commirtee process as supulated in the

regulation and in Tables IT(A).

(1)

@)

Associate Professor
(Stage 4) to Professor
(Stage 5)

Associate Professor with three years of
completed service in Stage 4.

) Minimum cumulative API scores usmg the PBAS
sconng proforma developed by the UGC as per
the norms provided in Table II (A). Teachers mey
combine two assessment periods (in Stages 2 and
3) to achieve minimum APT scores, if required.

{} A minimum of five publications since the period

that the reacher is placed in stage 3.

A selection committee process as sopulated in the

regulation and in Tables IT (A).

(i)

[§3}

Professor (Stage 5) to
Professor (Stage 0).

Professor with ten years of cornpleted
service

) Mimmum cumulative API for  the
assessment period as per the norms provided in the
Table II (A).

(i) Addidonal credentials are to be evidenced by:

(8) Postdoctoral research outputs of high standard;

(b awards /honours / recogrutons / patents amd
IPR on products and p
tecnnologj\ wansfer adnevcd, and

{c) Additional research degrees like D Sc., DL,
LLD, etc,

{w) A review process by 2n Expert Commirtee as
supulated in the Tables IT(A).

scores

pProcesses Qc'\'e.(med




APPENDIX: TABLE-IV
ACADEMIC PERFORMANCE INDICATORS (APl FOR CAREER ADVANCEMENT SCHEME-{CAS) PROMOTIONS
"OF ASSISTANT DIRECTOR PHYSICAL EDBCATION /DEPUTY DIRECTOR PHYSICAL EDUCATION AND FOR
DIRECT RECRUITMENT OF DEPUTY DIRECTOR PHYSICAL EDUCATION AND DIRECTOR PHYSICAL
S . : EDUCATION. s e e

Direct Work load and weightage to be given 1o different levels of Phrsical Educaton Cadre’s

i Direcr working hours per week Weighrage i
Assistant Director Physical | 40 100
Educanon i i
Deputy Director Physical i 36+4° 90 [
Educauon ] |
Director Physical Education | 30+8" 80 B

" Hours spent on administratve responsibilities, innovaton, extension services etc.

CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS
MANAGEMENT ACTIVITIES

Based on the Physical Educadon Cadre’s self-assessment, API scores are outhined below for (a) Lecrure cum practice based
athlete /sports classes, library resources organisaton and maintenance of books, jownals, repores, Development, organisation
and management of e-resources; User awareness and instruction programmes, (b) ICT and other new technologies’ application
for upgradation of library services and () Addidonal services such as extending library faciives on holidays, shelf order
maintenance, library user manual, building and extending institutional library facilities to outsiders through external membership
norms. The minimum APT score required by Library Personnel from this category is different for different levels of promoton.
The self assessment score will be based on objectively verifiable criteria. It wil be finalized by the screening cum evalvation /
selecdon commuttee.

Narture of Activity Actual Max. Score
Score Assistant | Deputy |DPE
DPE |DPE
(a) | Lecture cum practice based athlete / sports classes, | 50 points Acraal
sermnars undertzken as per allotted hours.  Organizing hours
and conducting coaching camps / sports person . spent per
development / training programmes. academic .
o - - vear = 20 70 60 30
Identifying sports talents and Mentoring sports excellence | 10 Points ¥
among students,
Development and maintenance of play fields, purchase | 10 Points
and mainrenance of the other sports facilines”
(b) | Management of Physical Education and Spores 10 Points Actual
Programme for students (Planning, executing and hours
evaluating the policies in Physical Education aad Sports) spent per 10 10 10
Organizing  and  conducang  sports  and  games | 10 Points academic
comperitions at the International/ National/ State/ Inter vear + 10
University/Inter Zonal Levels.
(¢) | Up gradation of sciennfic and technoloyical knowledge in | 10 Points Acrual
Physical Education and Sports. hours
Extending services, sports facilities and training on 10 Points spent per 10 10 10
holidays o the instimdons and organizations. academic '
vear = 10
(d) | Students Feedback (Smudents who have participated in Qutstanding 10 10 E 10 10
Sports activities are eligible to give feedback) Very Good 8 | [
Good 6 i | i
Average 4 ! } I
Below 0 ' [
| Average | | ‘

14



List of irems and scores is given below. The selfoassessment Score wili be ba

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

o

v 11 AP scorés are outhned for co-cler

Based on the Physical Educanon—Cadre’s - dSKersment. cate

cular and extension
actvines; and Professional development related conmm

bunions. The minimum API required for eligbilin: for promotion 1= 15. A

26 on objecovelv verifiable riz dnd will be

finalized by the screening cum evaluation committee for the promouon of Assistant Direcror Phrsical Education o higher

grades and selecoon commiree for the promouon of Director Physical Education 1o Depurr Director Physical Educanon and

Depury Direcror Physical Educaton Direcror Physical Education and for direct recruitment of Depurr Director Physical
Educaton and Director Physical Education.

(Namre of Activity |

' Acrtual score Maximum

' API Score
(8) | Student related co-camicular, extension and field based Acrual hours spent per 15 ‘
actxviges: acadesuc year + 10 1

() | Discipline related co-curricular activinies (e.g. field work, |
study visit, student seminar and other events, career

‘ counselling erc)

’ (1) | Other co-curricular acavities (Culrural, Sports, NSS,

NCC etc)

(1) | Extension and disseminaton activites (public/popular

lecrures, ralks, seminars, erc.)

(b) | Contribunon w Corporate Life and management of the sports | Actual hours spent per 15
units and instiution through participation in sports and academic year + 10

administrative committees and responsibilides.

1) | Administrative  responsibiity  (including Principal,

Director, Chairperson, Convenor or similar duties that

require regular office hours for its discharee)

(1i) | Participaton in Board of Studies, Academic and

Admunistrative Commirtees

(c) | Professional Development activities (such as participation in | Actual hours spent per 15

seminars/ conferences, short term, training courses, camps | academic year + 10
and events, talks, lecrures in orienration/ faculty development
courses, membership of associations, dissernination  and
general articles, and any other conuibution.




Based on the se
from thus category are different for diffesent levels of
and will'be fimalized”

CATEGORY-III: RESEARCH AND Al

ment, API scores are citlia

2858

non.

fiable critena
sical Education to

The self ASSESSMENT SCO

1
b

¢ sCreening cum-evaliation o ce for the promu'ru..n of 4

higher grades and Selecnon Comminee for the promoton of Assistant Director Physical Education 1o Dp'.)ui.‘ Direcror Physical
Educagon and Depury Director Physical Education o Director P’jt sical Educaton and for direct recrmiitment of Depur

Director Physical Educaton and Director Phva

al Educanon.

Category | Actviry Physical Education Faculw Maximum score”
IIT{A) | Research Papers Referced Journals as notfied by the UGC 15 per Publicaton
published m: SSCI/A&HCT Journals with JIF<1 20 per Publication
Papers with JIF between 182 | 25 per Publicatios
Papers with JIF benween 2853 i 30 per Publicauon
Papers with JIF berween 5&10 35 per Publication
Papers with JIF zbove 10 40 per Publication '
Other Reputed Journals as nonfied by the UGC { 10 per Publicauon
III{B) | Publications other Tt:\*'P\cu:u‘nCc‘ Books by Internanonal Publishers as 30 per Book for Single Author
than journal articles | notified by the UGC.
(books, chaptersin | Subject Books by National level publishers as identified | 20 per Book for Single Author
books) by the UGC or State / Central Govr. Publications
Subject Books by Other local publishers as idendfied by | 15 per Book for Single Author
the UGC.
Chapters 1 Books published by Nadonal and|Internadonal =10 per Chapter
Inrernational level publishers as identfied by the UGC | National— 5 per Chapter

III(C) |RESEARCH PROJECTS

Q)@ | Sponsored (a) Dajor Projects with grants above Rs. 5.0 lakh 20 per Project
Projects (b) Major Projects with grants above Rs. 3.0 lakh up to | 15 per Project
Rs. 5.0 lakh
(c) Minor Projects with grants above Rs. 100 lakh up to | 10 per Project
Rs. 3 lakh
III(C) (1) | Consultancy Amount mobilized with a minimum of Rs.2.00 lakh 10 for every Rs. 10.0 lakh and
Projects Rs. 2.0 lakh, respectvely
TII(C) (i) | Projects Outcome / | Major Policy document of Cenwal / Stzte Gove. Bodies | 30 for each International / 20
Qurpurs prepared for each for natonal level autput
oI patent or major pohcx
) document
III(D) |RESEARCH GUIDANCE
III(D) (1) | M.Phail. Degree awarded 5 per candidate
III(D) ) | PhD. Degree awarded 15 per candidate

Thesis submirted 10 per candidarte

[II(E) | Fellowships, Awards and Invired lectures delivered in conferences / seminars

II(E) @) | Awards/Fellowship | International Award/Fellowship 15 per Award /Fellowship
Natdonal Award/ Fellowship 10 per Award / Fellowship
State/University level Award 5 per Award
III(E) () | Invited International 7 per lecture / 5 per paper
lectures / presented
papers National level 5 perlecture / 3 per paper
presented
State/ University level 3 per lecture / 2 per paper ‘
presented

The score under this sub-caregory shall be restzicted to 20% of the minimum fixed for Category III for any i
assessment period

N = ; + 1
HIEF) | Development of e-learning delivery process/ material _ 110 per module !

The API for joint publications/books shall be calculated in the following manner: OFf the total score for the relevant
category of publication by the concerned teacher, the First and Principal / corresponding zuthor /supervisor / mentor of
the teacher would share equally 70% of the toral pomes and the remaining 30% would be shared equally by all other authors.



APPENDIX: TABLE -V (A4)

) MINIMUM APIS FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION-OF -ASSISTANT -
DIRECTOR PHYSICAL EDUCATION AND DEPUTY DIRECTOR PHYSICAL EDUCATION AND WEIGHTAGES
FOR EXPERT ASSESSMENT IN SELECTION COMMITTEES

Category | Acoviry [ Assistant Assisant Assistant Direcot Depury Director
i Duirecror . Direcror (Stage | (Stage 3) o Depury {(Stage 4) o
| (Srage 1 1o Stage 2 w Stage 3‘ Direcror (Stage 4) Director (Stage
- i 2 3)

1 Teaching, ramning, | 80/ Year 80/ Year 75/ Year 70/ Year .
coaching, sports  person ‘ '
development and sporrs |
management acuvities | i

1l Professional Development ! 50 / Assessment | 50/ 50 / Assessment 50 / Assessment |
and Extension acuvities - | peziod Assessment period perind [
Ainimum  score  required penod [
to be assessed cumulatively

11 Research and Academuc | 20/ 50 / 75/ 100 /
Conuibudons- Minimum | Assessment Assessment Assessment period Assessment
| Score required - tn be '{ perod period period
| assessed cumulanvely |
II + I | Minimum total API score | 90/ 120 / 130 / 180 /
under Categories II and | Assessment Assessment Assessment period | Assessment i
ITI+ pexind period perind !
IV Expert Assessment Svstem | Screening Screening Selecton Selecton i
cum cum Committee Committee i
evaluation evaluation i
commirtee committee i

N Percentage Distribution of | No separate No separate 30% - Research 50% - Research 1
Weightage Points in the | points. points. Contribution Contribution |
Expert Assessment Screening Screening 50% - Assessment of |30% - Assessment t
(Total weightage = 100. commitree to committee 10 domain of domain |
Minimumn required for | verify API verify API knowledge & knowledge &
promoton is 50) scores scores teaching teaching

practces. practices !
20% - Interview 20% - Interview |
performance performance

* One may score the balance points from either Category II or Category 111 to achieve the minimum score
required under Category 11+ III.

APPENDIX: TABLE -V (B)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF PHYSICAL EDUCATION
CADRE’S AND WEIGHTAGES IN SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH
OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THE REGULATION

Minimum Norm

/ Criteria

Assistant Director Physical
Education (Stage 1)

| Deputy Director Physical
Educaton (Stage 4)

Director Physical Education
(Stage 5)

API score

Minimumn Qualification as stipulated
in the regulations

Consolidated API score
requirement of 300 points from
categories IT & 11T of APIs
{cumulauve)

Consolidated API score
requirement of 400 points from
categories 1T & IIT of APIs
(cumulanve)

Selecton (a) Track Record of championship | (a) Research papers (3 Nos) |(a) Research  papers  (Five)
Commirtee won (30%). evaluanon (40%). evaluaton (50%).

criteria/ (b} Sports and athlenc skills (40%%). | (b) Organisational skills /Plans | (b) Organisadonal wack record,
weightages (c) Interview performance (30 ). of sports (30%). vision plan (25%%).

(Total weighrage i (c) Interview performance | (¢) Interview performance (25%).
= 100) (30°5)

17




APPENDIX: TABLE-VI
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
: 5 £ PHYS

ENVACE T

o

3 10 4 weeks duration

Terification process

recommending promoton.

58]

APT scores
leveloped by

mme from among the categories

kshops,
Teaming, Teachmg-Learming-Evaluation Techaology
Programmes, Soft Skills developmen: Programmes
and Faculry Development Programmes of 2 10 3 week

duration.

Screening cum Verification process for

iZ

\ recommending promoton.
s = - — - 5 :
3 Deputy DPE/ Assisant | Depury DPE / astant DPE|G) Minimum  APD scores using the PBAS sconng

DPE (Selection Grade) to | (Selection Grade) wirl three vears proforma developed by universiry as per the norms
Deputy DPE /Assistant | of complered service in Stage 3. provided m Table V (A} for Physical Education
DPE (Selection Grade) Cadres. Three publications over twelve vears.

(Stage 5 to Stage 4) (1) Ar least three publicadons in the endre perind as
Assistant Professor (rwelve years).

(iify Evidence of having produced teams / athletes.

(tv) A selection committee process as stpulated in the
Regulation and in Table V (A)

4 |University DPE (Stage Deputy DPE with three vears of|(i) Mimmum cumuolative AP scores using the PBAS
5) completed service in Stage 4. scoring profomma developed by the UGC as per the

nomms provided in Table V (A). Teacher may combine
two assessment periods (in Stages 2 and 3) to achieve
mimmum APT scores, if required

() A mnimum of five publications since the period that
the employee is placed in stage 3.

(z1) Ewidence of having produced teams / athletes.

(iv) A selection commutiee process as stipulated n the
regulation and 10 Table VIIT (&)

Note: The explanatory note provided for Table ILA for CAS for teachers is also applicable for the Physical Education cadres as
per the API score specified for this cadre.



APPE’\DIX TABLL-Y I

€13t

non 0f services, eXTension services etc.

CATEGORY 1. PROCUREMENT, ORGANISATION, AND DELIVERY OF ENOWLEDGE AND
INFORMATION THROUGH LIBRARY SERVICES

¢ Libranan Cadre’s self-

antenance of books, journals, LePOITS,
Arnmes, ’h TFT and (Jtl“t'
services such as exrend

MSTICHON Prog

new technol

: ALY £ s on hohdays,
instmrional lbrary faciliies to oursiders through ext

,.ht.'u

Personnel from this category is different for different levels of mu“)'\t_n 3} Thc \th assessme ! be based on « tCTI\-’t’l‘_\‘
verifiable criteria. It will be finalized by the screening cumn evaluation / selection committee
Nature of Activity Actual Max. Score |
Score Assistant | Deputy | Librarian
Librarian | Librarian
(a) | Library resources organisation and maintenance of books, journals, Acrual f
TEPOLLS; hours
Provision of library reader- services, literamare retrieval | 40 Spent per

services to researchers and analysis of reports; Provision of | points | acadenuc
assistance to the departments of Univer iry/College with vear + 20
the required inputs for preparing reports, manuals and
related  documents;  Assistance  towards updating
institunonal website with acoviry related information and
for bringing out insttutional Newslerters, etc,

Development, organisation and management of e-resources | 15

iy 3 = &
mcluding  their  accessibiliy over Inmaner [/ Internet, | Poines
diginzation of Lbrary resources, e-delivery of information,
etc.

User awareness and inswuction programmes (Onientation | 15 : {
lectures, users” training in the use of library services as e~ | Points
resources, OPAC; knowledge resvurces user promoton
i programmes  like  organizing book  exhibitions, other
anreractive latest learning resources, etc.

(b) | ICT and orher new tech nologies” application for upgradation of | Acmal

Library services such as automation of caralogue, learning resources | hows

procurement functions, circulaton operations mcluding membership | spent per :
records, serial subscription system, reference and information | academic 13 i 1
services, library security (technology based methods such as RFID, | vear + 10
CCTV), development of library man gement tonls  (software), | i
Intranet management. i ‘

n

{c) | Additonal services md‘- as extending hbrary facilities on holids
shelf order mai

¢ and exrending ; Hours

TAry use

insutunonal to outsiders  through  esternal | spent per 15 15 10 |
i academic ;
i i ; \ i
j i | year + 10 §

—
el

e



CATEGORY II: PROFESSIONAL DEVELOP\HT\T CO-CURRICULAR AND E};TE\ISIO\I ACTIVTTIE%

- decf* on the L1D FATIAT “Cad!

sCreening cum evalvaton commirtee for the
pmmomon of Assistant Librarizn to Depun

fent; fategory TI

2 :

T Anig

Librarizn and Libraran.

a and v ;
Assistanr Librarian o higher grades and selection commiree for the
Depury Librarian o Librarian 2nd fc

e direct recrurment of deut‘i

WNature of Activity

Actual score

Maximum
API Score i

(a)

Student related co-curricular, extension and field based
actvities  (such  Cultural exchange and
Programmes (various level of extramural
programmes);  extension, librarv-licerary
different channels.

brary service

Actual hours spent per

academic vear + 10

13

(b)

Contributon Corpmatc life and man
units and instimution through par

administrative commitrees and responsibilines.

Acrual hours spent per

=10

academic vear

e
Ut

—
gl
L)

Professional Development activides (such as PArucpanon i
seminars, conferences, short term, ¢- library training courses
workshops  and  evenrs, rtalks, lecrures, membership  of

associations, dissemination and general artcles, not covered in

Category IIT below)

Acnual hours spent per
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Selecnon Committee for the promotion of Assistant Librarian 1o Deputy Librarian
direct recruirment of Deputy Librarian and Libraran,
Category | Actviry University Libravians Maximum score?
1MI¢A) | Research Papers Refereed Journals as nodfied by the UGC 15 per Publication
- published in: SSCI/A&HCT Jowrnals with JIF<! 20 per Publication
7 Papers with JIF berween 1&2 25 per Publication
| | Papers with JIF between 2&3 30 per Publication
Papers with JIF berween 5&10 35 per Publicanon
Papers with JIF above 10 40 per Publicanon
Other Reputed Journals as notfied by the UGC i 10 per Publicaton
II1(B; |Publicarions other Text/Reference Books by Internadonal Publishers as Book for Single Author
than journal articles | notified by the UGC
(books, chapters In Subject Books by Nanonal level publishers as idenufied | 20 per Book for Single Author
buoks) by the UGC or Seate / Central Cm‘t. Publications
Subject Boonks by Other local publishers as idennfied by | - Book for
the UGC. Single Author
Chapters 11 Books published by Natonal and!Internznonal —10 per Chaprer
Internarional level publishers as identfied by the UGC | Natdonal- 5 per Chaprer
I1(C) |RESEARCH PROJECTS
IIIC)() |Sponsored (2) Major Projects with grants above Rs. 5.0 lakh 20 per Project
Projects
(b) Major Projects with grants above Rs. 3.0 lakh up to | 15 per Project
Rs. 5.0 lakh
() Minor Projects with grants above Rs. 1.00 lakh up to | 10 per Project
Rs. 3 lakh
II(C) @) | Consultancy Amount mobilized with 2 minimum of Rs.2.00 lakh 10 for every Rs.10.0 lakh and Rs.
Projects 2.0 lakh, respectively

TII(C) ()

Projects Outcome [/
Qurputs

Major Policy docurmnent of Central / Stare Govt. Bodies
prepared

30 for each Internadonal / 20
for each for national level ourput
or patent or major policy
document

TTI(D)

RESEARCH GUIDANCE

D) @

M.Phil.

Degree awarded

5 per candidate

D) [

| Ph.D.

Degree awarded

15 per candidarte

Thesis submutted

10 per candidarte

1I(E)

Fellowships, Awards

and Invited lectures delivered in conferences / seminars

1ILE) ()

Awards/Fellowship

International Award/Fellowship

15 per Award /Fellowship

Navonal Award/ Fellowship

10 per Award / Fellowship

State/University level Award

5 per Award

III(E) @) | Invited Internatonal 7 per lecture / 5 per paper
lectures / presented
papers Natonal level 5 per lecture / 3

per paper
presented

State/University level

3 per lecture / 2 per paper
presented

assessment period

The score under this sub-category shall be restricted to 20% of the minimum fixed for Category III for any

TI(F)

Development of e-learning delivery process/ material

10 per module

The API for joint publications/books shall be calculated in the following manner: Of the toral score for the relevant
category of publicadon by the concerned reacher, the First and Principal / cosresponding author /supervisor / mentor of
the teacher would share equally 70% of the total points and the remaining 30% would be shared equally by ali other authors.
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APPENDIN: TABLE-VIII (3)
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ADVANCEMENT SCHEME (CAS) PROMOTION.OF ASS
SHTAGES FOR EXPERT ASS

STANT

SMENT IN SELECTION

(Total weightage = 100.

AMinimum  required for
promotion is 50)

commirtee 1o
verify AP]

SCOres

committee.to
verify AP]

s&COIES

50% Assessment of
domain knowledge on
Library automation
and Organisauonal
skills.

20% Inrerview
performance

1
oOrga . and !
debvery of knowledge
I and i ‘ |
II Profes 50,
Exrension i L pernod
‘ Minimum : 3
! reqaired w : f
curmu 3 j i
i Research and Academic | 20/ 50 / { 100 /
Contributions- Assessment Assessment | Assessment period Assessment !
Minimum Score | period perind perind
requred - to be assessed
cunulanvely
II + 111 Animom  total AP | 90/ 120 / 150 / 180/
score under Categortes | Assessment Assessment Assessment penod Assessment
I1 and I11* period period pencd i
i Expert Assessment | Screening Screening Selection Selecuon
System cum cum Commurres Commuirtee
evaluation ¢ evaluaton
committee commitiee
30% Librar relared 50% Library
Y Percentage Distrbunon | No separate No separate seeErels DAnare T .
i . : . . P P
of Weighrage Pomts in pomnts ponTs. e B work
the Expert Assessment | Screening Screening

30%0 Assessment
of innovative
Library service
and
organization of
digital library |

SEIVices.

20% Interview
performance

" One may score the balance pomrs from either Category I or Category 11 to achieve the mimmum score
required under Category [1+ 111



APPENDIX: TABLE-VIII (B)
MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF LIBRARIAN POSITIONS
AND WEIGHTAGES IN SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH OTHER
SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THE REGULATION

Minimum Norm

Assistant University Librarian (Stage

Deputy Libranan in universites

Librarian (university only) (Srage

/ Criteria 1) {Stage 4) 5)

API score Minimum Qualification as supulated | Consolidazed APl score | Consolidared API score
(Research and in the regulations requirement of 300 pomwss from requirement of 400 points from
Academic categories IT & TII of APIs | caregories 11 & III of APIs
Conum:bunon - (cumulative} {cumulatve)

Cartegory I11)

Selection (a) Teaching / computer and (a) Library related Research / (a) Library related Research
Committee communication skills by a Theme papers (3Nos) papers (Five) evaluadon (60%)
criteria/ Lecture demonstration (50%)

weightages
(Totel weightage
E = 100)

(1) Record of Library management
skills (20%4)
(c) Interview performance (30%)

evaluation (50%0)

(b) Library automaton skills and -

Organsanonal Plans (20%)
{c) Interview performance (30%)

(b)  Ozganisadonal track record of
mnovaton library service and
vision plan (20%)

{¢) Interview performance (20%)
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APPENDIX: TABLE-IX

INIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREME

LIBRARI
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period c duraton o have been undergone

during the assessment period
<

Screening cum Verification process for recommending

PLOmMOTON.

(Selection
Depury

(Selecton
to Stage 4)

Grade)

Grade){Stage 3|

Librana

1 Librariao  / A

Deputy
Librarian (Selecuon  Grade) with
Librananithree years of completed service in

stant (1)

[Z9]

Stage 3.

Minimurn

API scores using the PBAS scorng proforma
developed by university as per the aorms provided in
Table VIII (A) of the Appendx. Three publications
over twelve vears

Addinonally one course/traimng under the categories of
Library auromaton / Analytical ool Development for
academic documentation,

A selection committee process as stpulated 1n the

Repulagon and 1 Table VI (A3

4

\L_I)

University Librarian (Stage

Deputy Librarian in universities with
three years of completed service in
1Stage 4

3

Minpmum  cumuiative API scores using the PBAS
scoring proforma developed by the UGC as per the
norms provided i Table VIII (). Libramans mayv
combine two assessment periods (in Stages 3 and 4) to
achieve munimum API scores, if required.

A minimum of five publicatons since the penod that
the teacher is placed in stage 3.
Evidence of mnovatve lbrary
of published

service and organisation
work.
selecnon

3
=

commuittee process as sopulated i the

nd 111 Table VIIT (A

regulation

Note: The explanatoxy

API scoxe specified for

note provided for Table ITA for CAS for teachers is
this cadre.

£
SN

also applicable for the Libranan cadres as per t




