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Hrige — faemReg @1 956 e 12.02.2019 @

®. | #Eildered &1 | dar/Rvy BE = 6949 e afafy & 9w
A
i |¥@E  dR | B.Sc-l-Bio 60 [2018-19 |4 Sf. TH.®. qd, THIGTRS LM G
q i (CJ}L?;'IPi-slry fafa. 3
: <, Botany, Zoolo 2. . 9L.UH. SIRY, arem Yy fafa
AgIfd.  TRImET . o AT forg fafa
fSre—Raee  [BSc-l  Maths | 60 AR
Group- Physics, 3. Ul TH®. YIS, IR M G
Chemistry, Math fafy AR
i I 4. S Aya Twl, wE. AL TS
B.A.-I | English IR
Literature - II?T .
Sanskrit 25 5. Sl Ia‘-'-ila HHAR qcel, HFYCY HIgH 3.
m— o gRyfafa IR
; 50 6. Ul A%, 9UAR, Y A9 YA,
M.A. Final 25 TG
VIV Sem.)- = -
Geography 7. SLUA.UH. oI, FHATGIRA 313 X
MA-1& I Sem. | 30 gfaf. R
Sociology 8. Sf. MWl wgmawx, Wer, . Wl
M.Com.-I & II 30 HBIfd. Hog
Sem
T=g R 9T &1 u3 &, 1%
3—4 /2018 / 38—1 3. 03.08.2018 U4
TH 3—5/2018/38—1 ﬁ' 03.08.2018

Friteor fafr — 21.01.2019
3T . 7678 / 3THT. /HaGdT /2018 YAR, f&AE 10022018 & IRuUe # ¥, IR TR 919
7T, TR o1 FrafaRad wemell @ wagar &g e fsar T —

1. B.Sc.-I (Bio Group- 60 Seat, Math | 4, M.A. Sociology /Il Sem. 30
Group 60 Seat) gre

2. MA.-IV/IV Sem. et 25 @ 5. B.C.A.50 ¥
3. M.Com. /I ¥ 30 ¥ 6. B.A.I-3Td 304
S e 30 Wi

Hped — 25 ¥HIe

e &g -
1. wElfdenera # SMIRAT |ea vata & | afia et aewer §
2. M.Com. /Il ¥¥. &g y&a, Rt /sifafy Rers qaia €|
3. M.A. Geography [I/IV ¥R &q Fafaa Ree =81 8, aifafyr Riere srfva 81 warmemer
Bq P*YeX WHedaR (GIS @2 Remote Sensing 2q) faid omawds & | qwia Ha far
ST SATaES B |
4. M.A. Sociology 2 I ®d fBd WM I MaeqdhdT & | Iy s iR g |
B.A. Geography, Eng. Litt. Sanskrit & fo/¢ gfaumd Syeey € | afafy Ree srika €|
6. B.C.A.-I & @99 05 P*YexX SUGE o | JId yArTenar fAffa far S emawas ®|
TARTTe 8q diad Configuration @& 20 HFIEY, WTEHW WIYCIIR U4 TWd HI fbar
ST SIS ¢ |
7. B.Sc. Math/Bio Group &q f&<l 1 fowg # frafig R uexer 78 81 afofy R
FRRA & | VAN T8l ©, WANTRNEl 8 SUGNUN @ 3ME 8| Physics, Chemistry,
Botany, Zoology & WAl &g SYIRY HA fhal A1 ad 8| (KSR 8q
IR vy vd 1T Hed qwIa Y By 9 @Y anavgddn 2

wn

8. WANTINET &g duic 39aid & |
forofer: Fdleror WA g1 Seeifaa figall @ gfit ox, 09 A8 @ ofexy uree wfoas ufda

5 oM & ¥ W Rl wREdr A M B g bl TS |
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®. | Welidere &1 | oar/fiva BE w= 69F Pregor wfafy & g
M
TS B.Sc.-I1I- 60 2018-19 | 1. SF. d.gH. oTaR, TG ar9m 4. TFgff
HeTed s | Physics, AR
LRICEICDS Maths 2. Sf. TS, THUR, Aifaer s 0. g
TMERT—-aTR], fa. wragR
RfeT—EaR
f=rtegor fAfSr : 24.01.2019
TSI 3. 7388 / I, / g /2018 AR AP 22.10.2018
SWIG WA e & URUeE Aol G 24012019 FT M FelvR FERd AN
HeTfenerd, MaR—=argRT 3 B.Sc.-I11 (Phy. Maths) 60 ¥ie &1 Wagar vq e f&ar war| wwer
BRI Yl GMeRI @ AJAR g™ # B.Sc.-L II, Il (Math, Phy.) ¥ H#e: 59, 37 T 14 B
ﬁﬁﬁ%lwﬁmwﬁﬁmﬁﬁwﬁaﬁwmﬁél 1—1 3ol ererar srRia 21
HUTERE G 8, W WDl GRSl § 9gi< SYGRYT P MG & | YA ¥ HH W A
15 TN & oIy SUSRYT 3y a1 1 amaeds & | gidred ¥ Td favg 8q 10 9 9 7y
wa {5 W @1 avadar 2|
forofer: fordteror WAy g7 SooiRaa fdgal @ gftf @, 9 @18 @ 3iex U wftaew Ufa
P oM @ I W IR TR A I 3 e 3 |
®. | Helldared &1 | o&1/favg o= W@ w3 Fréteor wfifa & W
Bk
v | . e B.Sc.-III- 60 [2018-19 [4 O] &, Y, THIAURS A G 3.
T \bio Grodp) ff. R
TR, S 2. W () T 7, AR s G
RTeT—JRTETSIR | Zoology, g fafd R
— HICTRT ?Miﬁi{;“' 60 3. Ul UE.%. g9IE, Wfder e 4. vy
Grout) fa. QR
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Chemistry,
Mathematic

Rieor ]t : 15.01.2019
UM & MM . 6940 / AT / HHIOTT /2018 TS 14.08.2018 FFAR e g 15.01.2018
. T BT wEifaeer, qelerareR @1 fAkieror faar
1. B.Sc. III (Bio/Maths) Group @ 60 seats & &d dcH H Biogroup § 35 @7 Maths Group
# 7 Student TTRT § AEAETed FT WA BT Ha= & a1 Fafa g 2
2. Wigd 5 Ual ¥ P13 A @ T8 €1 Zoology, Botany, Physics, Maths TIT Chemistry
¥ 1—1 arfafdy R 21
3. B.Sc.-lI& BEI & [T 3T FARTIET 8l 8 | 144, Hifaad! Botany @RI Zoology faw
% foTY el YIRTRITE 3 3awas & |
4. Library % B.Sc. Final & foT¢ & 741 §&T& &, Syllabus & 3199 Specific Subjects
D YRKID A DIAT AAWS © |
5. YANTEMST Hed 6l o |
6. fraffa Rl @ My e 2, BBl S |1 3T & d & §¢ 74 FANTEnen
T2 Class room &1 AT HREm @ |
IANfTE SUFHRYT / Glassware/Chemical @ MaeTHAT & | BT WiEhaT act &1 & |

ﬁmf'q fréteror wfafer g=T Seeifaa fdgelt @1 ofd &%, &9 w18 @ 3feR urem uftdew uftd
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1. favafderner seateer HHiH—04 (Minimum qualifications and conditions for the post
of Professors, Associate Professors and Assistant Professors in University for
appointment of persons through Open Advertisement and promotion of working

teachers through Career Advancement Scheme (CAS)) Td faffaw wHie—134
(Selection Procedures & Scores for Academic Performance Indicators (APIs) in
Recruitments and Career Advancement Scheme (CAS) Promotions of
University/College Teachers.) & HIEE WX fIaR &xA7|

frofa : favafderaa smaRY w9i® 04 @ RAFEE 3. 134 &1 GNRT TeT ST
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02. & WAl & ufdeT & R W Fr #FEiflere & Se W @ wRR
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"M
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6. YT WREd 8q [ wal &1 ored fhar Wi —
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(1)

(i)
(iii)

(iv)

(v)

\(/vi)

(1

The examinee shall be called upon to surrender all the objectionable
material found in his or her possession including the answerbooks and a
memorandum shal] be prepared with date and time.

All the materia] so collected and the entire evidence alongwith the
Statement of the examinee and the answerbooks duly initialed shall be.
forwarded to the Registrar by name, in a separate confidential sealed
registered packet marked "Unfair Means" alongwith the observations of
the Superintendent.

The cases of the use of unfair means at the €Xamination as reported by the
Centre Supdt. alongwith the report of the Examiner shall be examined by a
Committee to be appointed by the Executive Council every year.

The Committee shall consist of:-

a) One member of the Executive Counci] one of the Deans of
Faculties and one teacher who is a member of the Academic
Council nominated the executive council.

(b) One student who in the academic session immediately preceding
was member of any Board of study, nominated by the Kulapati

(c) Registrar ( Secretary)

The Executive Council shall appoint one of the members included
under (a) to be a Chairman of the Committee w.e.£.1991 (Main)
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4. Yfegiex e fawafdemey, IgR (Boo)
2441 eNT—aARIE

/ / sfegE/ /
D /31, / S / 2019 AR, feAid  02,/02 /2019
BoAS [

U faeier goor Reafiecy, wR o ddeE deio—eRE 9" @ W 9arE § a8 59
QeEiT—aRIE 4 97 W gl $1 Su-ua faRa fry ot = 7 25.04.2017 R 23022019 7@ & @y A
¥ favafderey @ difte. @ f-radl sufy @ g drg oifta fear mn &1 af 201617 TE 2017—18 Y whem A
fafer wensl # wrdoa 3 # @ WM W@ FY A GARET F1 A 59 Qeia waRiE ¥ @l gee ¥ sy
SRAT| ¥ yBR W RS qR—amaet 3 9 @ wnfia ol ee @ o vd wafia gl o g defa—wARE §
ged were fEar W

T U Afda of 59 Qerfa—waRE § SuRYT B16x S WIe ST A &, § a0 aded FuiRa wrey §
fei® 23.022019 & Yo Uofiga 1% AT 9 (registrarprsu@gmail.com) ¥ #w wea €| FuiRa Y & gwag
e W fER FE fear s |

fzafeerey g™ yilEl & Ffted g9 W@ o & o@ BM R duig—werE § wfdfia B9 &g
IR IR a1 S | ergen-ua fawafered & when T & e 28022019 @@ WG & WS | FGI-IF B
Y- P UG B R Reafieres $ oRu™ yeaedl § aRem ww 8 waa | oRuF-9RY aR @ uvEr @
Feia—TARE—Id ¥ W9 e & |

Qeria-wARTE § Wi 89 8g Afee vd N-vad. Sul 3g umn ge SaEd B 1000 T FT Y W
BT T 9l Uedh ¥Y W SANSH BT 300 TIV Yob I €N | U Yob Herryd, . WfAwieR gal Reafiere, R
ﬁf%ﬁiﬁ23.02.2019WW/%ﬁmea%mﬁmmﬁn/aﬁﬁw@mlW%mmqﬁmﬂmmﬁ%g
TATHT B 1000 BYY GRETT IR & W F ST DHea BT | GRe Wy, GRu e wrerd # arqw Ry o W e Ay
BT

e Fraesd e TF /30 (registrarprsu@gmail.com) & R 3917 £, @ 9= WRy=-wfa @ R+ ¥&
gve @1 q@ ufa /vl W F ol €6l FeiRa s @ 9 ura emieel 3 SEid-wERE § oy B &
Fgafa T8 & &1 "

¥ i gl @1 aRer wifky 89 (arael @) smEE I %, 1000 /— <. aRfE WA, WEEE WA,
= RN Seamie Wy, YXRA. SaR & am o s gem |
TR B AR &7 Q@i & g Ry &) seer ae § 9oi oo |
aRer faawer €. srfde swae, ee werers, AT REN Smowie dev, U R @ # @
g, AN H P UG § AE-Sufy @ v gng eifte venRmt @ g fwafaerag @ dewnEe
(Www.prsu.ac.in) ¥ Suerey 2 |

BOAL A
9. SHID / @1 / <eict / 2019 AR, femis g 02 /02/2019
01.  AFIY HenfRufy vd rogTe wEed @ yHw wig, jrerved, TR
02. W &I WG, GeINTE e, Sod e, Feel e, e AR, VAR
03. g, Iea e, wie—w—s0, fdfa vd g da, sad e, slee R, QR
04. feaflemer femaRys o srfuRve & wewi &
05. fvaferaw & Wi Yorams
06. T, HelfdEned e aRug / afeTTr o3 s
07. AW Hag HelldEred & wEd,
08. fIwaRETery JaT=eTeT & ey /TaRe AWrhY e,
09. HHATAD— SIS AU, BT, AHH, TR
10. P Fdws, srereETh /qre, @ vh—w, IR B, s amh R @) gEe @ v F e |
1. HUES, WM e §9aR—u3 & JrH 3 @ 3iftm yo W §9aR @ w9 § et |
12, 37E9E, HRYCY Y Mell 61 39 e & 9 & favafderey & dewme w ames a¥ |
13, gouf & Wi/ gawfia @ fof weme, ixRRL aR 3 gEamed |

ffﬁ iy —
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13. 3 &P T=THR, oA - ufam
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r

TQ FTUURYE © §oo A 26032016 ¥ fou Ty FewgEr @

FRIURYE gRI Tfed o4 Wewl & gR fGd 02.07.2016 Td 05.07.2016

D Job H W<l Y U9 S W R S |

F&a FIRE @ ol Mo @ WM W, 9% N & 68y § FRYRYE gR
Tfod wfafa & . uware #, onf¥e, HevE avd gy e erHied faa

S B — |
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| ¥
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HURYE &) 56 A6 13.07.2016

fqemReg, a”MRYg vd Wermas [ (A) EBT gHal-—urawEl o
(B) BT T o @ (Plain) TS

(C) wret

(D) gucer (Stoll) — #H4 ¥ &1 dooe |
fored 1 39 @1 Mesa w¥) geer .

es #d BIF-BAT {4 G-Ta.8l. 8q (A) FBQ GHeAl—qRISTHI
(B) @141 ¥ &1 @i (Plain) TS
(C) Tt

(D) gueeT (Stoll) — ' :
(i) s g 8 WIed e — fiel <

> 39 @1 weE
(ii) f-wa 2 e Ried — olTel
¥ 2 ¥4 @ e

a9 (a) 9Tl v gucer Rvaflerem g™ Suee Sl wEen, 9 oRuM w@d @ gR
aRY TR T FIRE o W IuRed g1 | Afitemel B R vl Rew
{Optiona!)?:'\TT_lTl

(b) ¥ gueer (Stoll) @1 TaTg 2 Hex, aul 1 fvafiecy & F9 R a8 w—v 78
W T 6 W 8 g9 o Erf, e 98 do7 W o gew @

(c) SuwRigd uRu= 10 3FTed, 2016 @ ford yRAfe dR W gRo By @R | & &
U gEmEl @ gwy WHE o) S e wARE ® ol A fear W
HDHT |

3ETE DI YA FI Y & WY §9F GO B |

CQH\ s
1% -.:ai X | £
T GSICE]
Y. e )73 L /ST /. /2016 YRR, & 19 /07 /2016
gfeferfa — ? '

19118 ISAUTE (6 HaTiuly 7eIRy & g4 Wi, BaimaTe, e, T |

HRIURYE & FHw 9o ) @7 |

HaTed, HAeldarad Ao akeg / awdus dfer / siftrerr, ©1s weam

o s /99, arden,

e, FHK JEFITITA / FHE T sifdem,

gl & Wi/ gewtn @ ot e, 1 Wees gee R i @ g

3 I 5 ( ‘)

@ mbh N

-
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4, Adgice el fagafdercry R @)

GRHIY © 0771—2262802 (APTGMAD), 0771—2262540 (Gerwfed), E-mail ID- academicprsu@gmail.com

&z

5339 /e /2017 AR, Reig 244/ 04 / 2017
ufa,

W SRURYg U9 fFemiRyg wew,

Y. iR gaol fawafdeney,

AR (B.T)

fawg:  fe=ie 09 S, 2017 & A 23a7 e TARIE ¥ HFYT 16 |
=0=

4, XfeieR oo fafdenes, IR @7 2391 Qeria TERIE, w09 7 2017
B TEI 11.30 99 AT B, THH oMY VISR AT €| 9 DI P AT 5.
3868 /31 /2017 TAIF 18.04.2017 & ¥ ¥ QeI THRIE WA P Yar=arsd
fa=ie 08.05.2017 HY Yafe 10.30 I AT 2 |

2341 Seria FARIE @ fory FuiRa au oqu @ SHeR FEgER 8-

AR Srfafer faRreevor wfea aRum

(A) T FAI—IrISTH

(B) @ 3T @ @i (Plain) TSI

() wre

(D) gueer (Stoll) — ¥ T & dede o 1
9 @I Moeed SRl Jcel

| foemuRReg, sriuRyg vd damamrge

&y : Wi vd gucel fvafiaey gR Sydel wvEr SR, 99 aReM W @ gR
gRU BY S WIRE e W SuRed | Afasi @ fod uel Aew
(Optional) BT |

T Ud gueer @ faovor RwafiEmem oRER ¥ Reg d. MAwiax goo

Reafaarera e & wFe dera § fear S|

TR PIIURYE U9 fEmRg @ wewl § o Ry © b e @ @ e
queT gd U, WReeR e fAwafdered Yeare #§ SuRd g @ gudl $ 9N |
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Draft Ordinance — 4
Pt. Ravishankar Shukia University, Raipur, Chhattisgarh

Pt. Ravishankar Shukla University, Raipur,
Chhattisgarh

Draft Ordinance - 4

Minimum qualifications and conditions for the post of
Professors, Associate Professors and Assistant Professors in
University for appointment of persons through Open
Advertisement and promotion of working teachers through
Career Advancement Scheme (CAS)

1.1.0 RECRUITMENT AND QUALIFICATIONS

1.1.1 The direct recruitment to the posts of Assistant Professors, Associate
Professors and Professors in the University shall be on the basis of merit
through all India advertisement and selections by the duly constituted
Selection Committee as specified in Section 49 (2) of Chhattisgarh
University Adhiniyam, 1973.

1.1.2 The minimum qualifications required for the post of Assistant Professor,
Associate Professor, Professor, Senior Professor, Assistant Librarian,
Deputy Librarian, Librarian, Assistant Director of Physical Education and
Sports, Deputy Director of Physical Education and Sports and Director of
Physical Education and Sports, shall be as specified by the UGC

1.1.3 The National Eligibility Test (NET) or an accredited test (State Level
Eligibility Test SLET/ SET) shall remain the minimum eligibility for
appointment of Assistant Professor and equivalent positions.

Provided that candidates who have been awarded a Ph.D. Degree in
accordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M. Phil./ Ph. D. Degree) Regulation, 2009, or
the University Grants Commission (Minimum Standards and Procedure for
Award of M. Phil./ Ph. D. Degree) Regulation,2016, and their subsequent
amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
any equivalent position in University.

Provided further that the award of degree to candidates registered for the
M. Phil./ Ph. D. program prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree. All such Ph.D. candidates shall be
exempted from the requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfillment of the following
conditions:

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
and will supersede the repealed Ordinace-4
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Draft Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

a) The Ph.D. degree of the candidate has been awarded in regular mode
only;

b) The Ph.D. thesis has been awarded by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D.
work out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers, based on his/her
Ph.D. work in conferences/seminars sponsored/funded/supported by
the UGC/ ICSSR/ CSIR or any similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the
Dean (Academic Affairs) of the concerned University.

1.1.4 The clearing of NET/ SLET/ SET shall not be required for candidates in
such disciplines for which NET/ SLET/ SET has not been conducted.

1.1.5 A minimum of 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed) at the Master's level shall be the
essential qualification for direct recruitment of teachers and other
equivalent cadres at any level.

1.1.6 A relaxation of 5% shall be allowed at the Bachelor’s as well as at the
Master's level for the candidates belonging to Scheduled Caste/ Scheduled
Tribe/ Other Backward Classes (OBC) (Non-creamy Layer)/ Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; {c€)
Locomotor disability including cerebral palsy, leprosy cured, dwarfism,
acid-attack victims and muscular dystrophy; (d) Autism, intellectual
disability, specific learning disability and mental illness; (e) Multiple
disabilities from amongst persons under (a) to (d) including deaf-
blindness) for the purpose of eligibility and assessing good academic
record for direct recruitment. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever the grading system is followed)
and the relaxation of 5% to the categories mentioned above are
permissible, based only on the qualifying marks without including any
grace mark procedure.

1.1.7 A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to
the Ph.D. Degree holders who have obtained their Master's Degree prior

to19 September, 1991.

1.1.8 A relevant grade which is regarded as equivalent of 55%, wherever
the grading system is followed by a recognized university, at the
Master's level shall also be considered valid.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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Draft Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

1.1.9 The Ph.D. Degree shall be a mandatory qualification for appointment and
promotion to the post of Professor.

1.1,10 | The Ph.D. Degree shall be a mandatory qualification for appointment and
promotion to the post of Associate Professor.

1.1.11 | The Ph.D. Degree shall be a mandatory qualification for promotion to the
post of Assistant Professor (Selection Grade/ Academic Level 12) in
Universities.

Further, the Ph.D. Degree shall be a mandatory qualification for direct
recruitment to the post of Assistant Professor in Universities with effect
from 01.07.2021.

1.1.12 | The time taken by candidates to acquire M. Phil. and/ or Ph.D. Degree
shall not be considered as teaching/ research experience to be claimed for
appointment to the teaching positions.

Further the period of active service spent on pursuing Research Degree
simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct
recruitment/ promotion. Regular faculty members’ up to twenty per cent
of the total faculty strength (excluding faculty on medical/ maternity
leave) shall be allowed by their respective institutions to take study leave
for pursuing Ph.D. degree.

2.1.0 DIRECT RECRUITMENT

For the Disciplines of Arts, Commerce, Humanities, Education, Law,
Social Sciences, Sciences, Languages, Library Science, Physical
Education, and Journalism & Mass Communication.

2.1.1 SENIOR PROFESSOR

Up to 10 percent of the existing sanctioned strength of Professors in the
university may be appointed as Senior Professor in the universities,
through direct recruitment.

i.  An eminent scholar with good track record of high-quality research
publications in Peer-reviewed or UGC-listed journals, significant
research contribution to the discipline, and engaged in research
supervision.

ii. A minimum of ten years of teaching/ research experience as
Professor or an equivalent grade in a University, College or an
institute of national level.

iii.  The selection shall be based on academic achievements, favorable
review from three eminent subject experts who are not less than
the rank of Senior Professor or a Professor of at least ten years
experience.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
and will supersede the repealed Ordinace-4
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Draft Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

iv.  The selection shall be based on ten best publications in the Peer-
reviewed or UGC-listed journals and award of Ph.D. degrees to at
least two candidates under his/ her supervision during the last 10
years and interaction with the Selection Committee.

A. | PROFESSOR
Eligibility (A or B)

A. i.  An eminent scholar having a Ph.D. degree in the concerned/ allied/
relevant discipline, and published work of high quality, actively
engaged in research with evidence of published work with, a
minimum of 10 research publications in the peer-reviewed or UGC-
listed journals and a total research score of 120 as per the criteria
given in the University Regulation.

ii. A minimum of ten years of teaching experience in university/
college as Assistant Professor/ Associate Professor/ Professor, and/
or research experience at equivalent level at the University/
National Level Institutions with evidence of having successfully
guided doctoral candidate.

OR

B. An outstanding professional, having a Ph.D. degree in the relevant/
allied/ applied disciplines, from any academic institutions (not
included in A above)/ industry, who has made significant contribution
to the knowledge in the concerned/ allied/ relevant discipline,
supported by documentary evidence provided he/ she has ten years’
experience.

2.1.2 ASSOCIATE PROFESSOR

i. A good academic record, with a Ph.D. Degree in the concerned/
allied/ relevant disciplines.

ii. A Master's Degree with at least 55% marks (or an equivalent grade
in a point-scale, wherever the grading system is followed).

iii. A minimum of eight years of experience of teaching and / or
research in an academic/ research position equivalent to that of
Assistant Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the
peer-reviewed or UGC-listed journals and a total research score of
Seventy five (75) as per the criteria given in University Regulation.

2.1.3 ASSISTANT PROFESSOR
Eligibility (A or B)

The revision is consequent upon UGC Reguiations No. F. 1 -2/ 201 7(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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Draft Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

A (i) A Master's degree with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) in a concerned/
relevant/ allied subject from an Indian University, or an equivalent
degree from an accredited foreign university.

(i) Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC or the
CSIR, or a similar test accredited by the UGC, like SLET/SET or who
are or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M. Phil./ Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be exempted from
NET/SLET/SET:

Provided, the candidates registered for the Ph.D. program prior to July
11, 2009, shall be governed by the provisions of the then existing
Ordinances/ Bye-laws/ Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SLET/ SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/ Colleges/
Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a
regular mode;

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) An open Ph.D. viva voce of the candidate has been:
conducted; -

d) The Candidate has published two research papers from
his/her Ph.D. work, out of which at least one is in a refereed
journal;

e) The candidate has presented at least two papers based on

his/ her Ph.D. work in conferences/ seminars sponsored/
funded/ supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfillment of these conditions is to be certified by the Registrar or the
Dean (Academic Affairs) of the University concerned.

Note: NET/SLET/SET shall also not be required for such Masters
Programs in disciplines for which NET/ SLET/ SET is not conducted
by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

OR

B The Ph.D. degree has been obtained from a foreign university/institution
with a ranking among top 500 in the World University Ranking (at any
time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the
Times Higher Education (THE) or (iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
and will supersede the repealed Ordinace-4
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Draft Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

&

Note: The Academic score as specified in the University Regulation shall
be considered for short-listing of the candidates for interview only, and the
selections shall be based only on the performance in the interview.

2.2.0 MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHING
FACULTY IN UNIVERSITY- MANAGEMENT/ BUSINESS
ADMINISTRATION:

2.2.1 | ASSISTANT PROFESSOR

i. Essential:

1. First Class Masters Degree in Business Management/ Administration/
in a relevant management related discipline or first class in two year
full time PGDM declared equivalent by AIU/ accredited by the AICTE/
UGC.

2. Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC or
the CSIR, or a similar test accredited by the UGC, like SLET/SET or
who are or have been awarded a Ph. D. Degree in accordance with
the University Grants Commission (Minimum Standards and
Procedure for Award of M. Phil./ Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may
be exempted from NET/SLET/SET:

Provided, the candidates registered for the Ph.D. program prior to July
11, 2009, shall be governed by the provisions of the then existing
Ordinances/ Bye-laws/ Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SLET/ SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/ Colleges/
Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular

mode;

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) An open Ph.D. viva voce of the candidate has been
conducted;

d) The Candidate has published two research papers from
his/her Ph.D. work, out of which at least one is in a refereed
journal;

e) The candidate has presented at least two papers based on

his/ her Ph.D. work in conferences/ seminars sponsored/
funded/ supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfillment of these conditions is to be certified by the Registrar or the
Dean (Academic Affairs) of the University concerned.

OR

The revision is consequent upon UGC Regulations No. F. 1 -2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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Draft Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

First Class graduate and professionally qualified Charted Accountant/
Cost and Works Accountant/ Company Secretary of the concerned
statutory bodies.

ii. Desirable:

1. Teaching, research, industrial and/ or professional experience in a
reputed organization;

2. Papers published in conference proceedings and/ or published in

refereed journals.

2.2.2

ASSOCIATE PROFESSOR

Consistently good academic record with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed) in Masters Degree in Business Management/ Administration/
in a relevant management related discipline or first class in two years
full time PGDM declared equivalent by AIU/ recognized by the AICTE/
UGC.

OR

First Class graduate and professionally qualified Charted Accountant/
Cost and works Accountant/ Company Secretary of the concerned
statutory body.

. Ph.D. or Fellow of Indian Institute of Management or of an Institute

recognized by AICTE and declared equivalent by the AIU.

iii.

A minimum of eight years experience of teaching/ industry/ research/
professional at managerial level excluding the period spent for
obtaining the research degree.

OR

. In the event the candidate is from industry and the profession, the

following requirements shall constitute as essential requirements:

Consistently good academic record with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed) in Masters Degree in Business Management/ Administration/
in a relevant management related discipline or first class in two years
full time PGDM declared equivalent by AIU/ recognized by AICTE/ UGC.

OR

First Class graduate and professionally qualified Charted Accountant/
Cost and Works Accountant/ Company Secretary of the concerned
statutory body.

A minimum of ten years experience of teaching industry/ research/
profession, out of which five years must be at the level of Assistant
Professor or equivalent excluding the period spent for obtaining
research degree. The candidate should have Professional work

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

W
20

and will supersede the repealed Ordinace-4
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Draft Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

experience, which is significant and can be recognized at national/
international level as equivalent to Ph.D. and ten years managerial
experience in industry/ profession of which at least five years should
be at the level comparable to that of lecturer/ assistant professor.

. Without prejudice to the above, the following conditions may be
considered desirable:

a) Teaching, research industrial and/ or professional experience in a
reputed organization; :

b) Published work, such as research papers, patents filed/ obtained,
books and/ or technical reports; and

c) Experience of guiding the project work/dissertation of PG/ Research
Students or supervising R&D projects in industry.

PROFESSOR

i) Consistently good academic record with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed) in Masters Degree in Business Management/ Administration/
in a relevant discipline or consistently good academic record with at
least 55% marks (or an equivalent grade in a point-scale wherever the
grading system is followed) in two year full time PGDM declared
equivalent by AIU/ recognized by the AICTE/ UGC.

OR

First Class graduate and professionally qualified Chartered Accountant/
Cost and works Accountant/ Company Secretary of the concerned
statutory body.

ii) Ph. D. or Fellow of Indian Institute of Management or of an Institute
recognized by AICTE and declared equivalent by the AIU.

iii) A minimum of ten years experience of teaching/ industry/ research/
professional out of which five years must be at the level of Reader or
equivalent excluding the period spent for obtaining the research
degree.

OR

iv) In the event the candidate is from industry and the profession, the
following shall constitute as essential:

1. Consistently good academic record with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed) in Masters Degree in Business Management/
Administration/ in a relevant management related discipline or
consistently good academic record with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed) in two years full time PGDM declared equivalent by AIU/
recognized by the AICTE/ UGC.

OR

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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Draft Ordinance — 4
Pt. Ravishankar Shukla University, Raipur, Chhattisgarh

First Class graduate and professionally qualified Charted
Accountant/ Cost and works Accountant/ Company Secretary of the
concerned statutory body.

2. The candidate should have professional work experience which is
significant and can be recognized at national/ International level as
equivalent to Ph. D. and twelve years managerial experience in
industry/ profession of which at least eight years should be at least
at a level comparable to that of Reader/Assistant Professor.

v) Without prejudice to the above, the following conditions may be
considered desirable:

i Teaching, Teaching, research, and/ or professional experience in a
reputed organization;

ii)  Published work, such as research papers, patents filed/ obtained,
books and/ or technical reports;

iii) Experience of guiding the project work/ dissertation of PG/
Research Students or supervising R&D projects in industry;

iv) Demonstrated leadership in planning and organizing academic,
research, industrial and/ or professional activities; and

v) Capacity to undertake/ lead sponsored R&D consultancy and
related activities.

2.2.4 | Director of Institution

Qualification same as those prescribed for the post of professor in the

relevant discipline with a minimum of fifteen years experience of

postgraduate teaching/ industry/ research.
COR

For candidates from Industry/ Profession:

1. Qualification same as those prescribed for the post of Professor from
industry/ profession stream with fifteen years experience of
postgraduate teaching/ research out of which five years must be at the
level or Professor in the relevant discipline.

Without prejudice to the above, the following conditions may be

considered desirable:

1. Administrative experience in senior level responsible position in the
Industry / Professional Institution.

2.3.0 PHARMACY DISCIPLINE
2.3.1 PROFESSOR

1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelor's or Master’s Degree in
the appropriate branch of specialization in Pharmacy.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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4. Ten years experience in teaching in PCI approved/ recognized
Pharmacy College or research experience out of which 5 years
must be as Associate Professor in PCI approved/ recognized
Pharmacy College.

2.3.2

ASSOCIATE PROFESSOR

1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelor’s or Master’s Degree in
the appropriate branch of specialization in Pharmacy.

4, Experience of eight years in teaching and/ or research at the level
of Assistant Professor or equivalent grade; excluding period spent
on obtaining the research degree.

2.3.3

ASSISTANT PROFESSOR

1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding enactments.

3. First Class Masters Degree in Pharmacy in appropriate branch of
specialization in Pharmacy.

2.4.0

QUALIFICATIONS PRESCRIBED FOR FACULTY POSITIONS
IN THE REGULATIONS OF NCTE.

2.4.1

QUALIFICATIONS FOR B. Ed. COURSE

HEAD (in multi-faculty institution):

(i) Postgraduate degree in Arts/ Sciences/ Social Sciences/
Humanities/ Commerce with minimum 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed); and

(i) M.Ed. with minimum 55% marks (or an equivalent grade in a
point-scale wherever the grading system is followed); and

(iii) Ph.D. in Education or in any pedagogic subject offered in the
institution; and

(iv) Eight years of teaching experience in a secondary Teacher
Education Institution.

Desirable: Diploma/ Degree in Educational Administration or Educational
Leadership.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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Assistant Professor
a. Perspectives in Education or Foundation Courses

(i) Postgraduate degree in Social Sciences with minimum 55%
marks (or an equivalent grade in a point-scale wherever the
grading system is followed); and

(ii) M.Ed. degree from a recognized University with minimum 55%
marks (or an equivalent grade in a point-scale wherever the
grading system is followed).

OR

(i) Postgraduate (MA) degree in Education with minimum 55%
marks (or an equivalent grade in a point-scale wherever the
grading system is followed); and

(i) B.Ed./B.EL.LEd. degree with minimum 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed). .

Note: Besides fulfilling the above qualification the candidate shall have
cleared the National Eligibility Test (NET) conducted by University Grants
Commission. Provided candidates, who are, or have been awarded Ph.D.
degree in Education in accordance with the University Grant Commission
(Minimum Standard and Procedure for Award of Ph.D. Degree) Regulation
2009, shall be exempted from the requirement of the clearing of NET for
appointment as Assistant Professor or equivalent position in University or
college or institutions. .

b. Curriculum and Pedagogic Courses

(i) Postgraduate in Science/ Mathematics/ Social Sciences/
Languages with minimum 55% marks (or an equivalent grade in
a point-scale wherever the grading system is followed); and

(i) M.Ed. degree with minimum 55% marks (or an equivalent grade
in a point-scale wherever the grading system is followed).

(iii) Besides fulfilling the above qualification the candidate shall have
cleared the National Eligibility Test (NET) conducted by
University Grants Commission. Provided candidates, who are, or
have been awarded Ph.D. degree in Education in accordance
with the University Grant Commission (Minimum Standard and
Procedure for Award of Ph.D. Degree) Regulation 2009, shall be
exempted from the requirement of the clearing of NET for
appointment as Assistant Professor or equivalent position in
University or college or institutions.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
and will supersede the repealed Ordinace-4
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[Note: In case of a and b put together, for two faculty positions, a
postgraduate degree in Sociology/ Psychology/ Philosophy with 55%
marks (or an equivalent grade in a point-scale wherever the grading
system is followed), and B.Ed./ BEIEd with 55% marks and three years of
teaching experience in a secondary school shall be considered]

2.4.2 QUALIFICATIONS FOR M.Ed. COURSE
PROFESSOR/HEAD
(i) Postgraduate degree with minimum 55% marks (or an equivalent grade
in a point-scale wherever the grading system is followed) in the
discipline relevant to the area of specialization.

(iiy  M.Ed. with minimum 55% marks (or an equivalent grade in a point-

scale wherever the grading system is followed).

(i)  Ph.D. degree in Education or in the discipline relevant to the area of

specialization.

(iv) Ten years of professional experience in teacher education.

ASSOCIATE PROFESSOR

(i) Postgraduate degree with minimum 55% marks (or an equivalent grade
in a point-scale wherever the grading system is followed) in the
discipline relevant to the area of specialization.

(ii) Postgraduate degree in Education (M.Ed./M.A. Education) with minimum
55% marks (or an equivalent grade in a point-scale wherever the
grading system is followed).

(iii) Ph.D. degree in Education or in the discipline relevant to the area of
specialization.

(iv) At least 8 years of teaching experience in teacher education.

(v) Any other qualification prescribed by UGC like NET qualification or length of
professional teaching experience as per UGC or state government norms for
the position of Associate Professor.

ASSISTANT PROFESSOR

() Postgraduate degree with minimum 55% marks (or an equivalent grade
in a point-scale wherever the grading system is followed) in the
discipline relevant to the area of specialization. '

(i) Postgraduate degree in Education (M.Ed./ M.A. Education) with minimum
55% marks (or an equivalent grade in a point-scale wherever the

. grading system is followed).
(iii) Any other qualification prescribed by UGC like NET qualification.
2.4.3 QUALIFICATIONS FOR M.P. Ed. COURSE

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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PROFESSOR

a. A Masters Degree in Physical Education with a minimum of 55% marks
(or an equivalent grade in a point-scale wherever the grading system is
followed);

b. Ph.D. in Physical Education; and

c. At least ten years teaching/ research experience in a department/
college of Physical Education out of which at least five years in the
post graduate institution/ University department.

ASSOCIATE PROFESSOR

a. A Masters Degree in Physical Education with a minimum of 55% marks
(or an equivalent grade in a point-scale wherever the grading system
is followed)

b. Ph.D. in Physical Education.

At least eight years teaching/ research experience in a department/
college of Physical Education out of which at least three years in the
post graduate level; and

ASSISTANT PROFESSOR

a. A Masters Degree in Physical Education with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed).

b. Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC or the
CSIR, or a similar test accredited by the UGC, like SLET/SET or who
are or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M. Phil./ Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be exempted from
NET/SLET/SET:

Provided, the candidates registered for the Ph.D. program prior to July
11, 2009, shall be governed by the provisions of the then existing
Ordinances/ Bye-laws/ Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the
requirement of NET/ SLET/ SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/ Colleges/
Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular

mode;
b) The Ph.D. thesis has been evaluated by at least two external
examiners;
c) An open Ph.D. viva voce of the candidate has been
conducted;

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
and will supersede the repealed Ordinace-4
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d) The Candidate has published two research papers from
his/her Ph.D. work, out of which at least one is in a refereed
journal;

e) The candidate has presented at least two papers based on
his/ her Ph.D. work in conferences/ seminars sponsored/
funded/ supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfillment of these conditions is to be certified by the Registrar or the
Dean (Academic Affairs) of the University concerned.

c. Any other stipulation prescribed by the UGC/ other affiliating body/
State Government, from time to time.

2,5.0

YOGA DISCIPLINE

PROFESSOR
Eligibility (A or B)

i) An eminent scholar with Ph. D. degree in the subject concerned or in
an allied/ relevant subject and published work of high quality, actively
engaged in research with evidence of published work, with a minimum
of 10 publications as books and/ or research/ policy papers in the
peer-reviewed or UGC listed journals and a total research score of at
least 120 as per the criteria given in University Regulation.

ii) A minimum of ten years of teaching experience in a University/ College
and / or experience in research at the university/ National level
institution/ Industries, with evidence of having successfully guided
doctoral candidate.

OR

An outstanding professional, with established reputation in the relevant
field, who has made significant contribution to the knowledge in the
concerned/allied/relevant discipline, to be substantiated by credentials.

ASSOCIATE PROFESSOR

iii. A minimum of eight years’ experience of teaching and/ or research in

i. A good academic record, with a Ph.D. degree in the subject concerned
or in a relevant discipline.

ii. A Master's degree with at least 55% marks (or an equivalent grade in
a point-scale, wherever the grading system is followed).

an academic/research position equivalent to that of Assistant Professor
in_a University, College or Accredited Research Institutions/Industry
with evidence of published work and a minimum of 7 publications as
books and / or research/policy papers in peer-reviewed or UGC listed
journals and a total research score of at least Seventy five (75), as per
the criteria given in University Regulation.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

b

0

and will supersede the repealed Ordinace-4
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ASSISTANT PROFESSOR
Eligibility (A or B)

Good academic record, with at least 55% marks (or an equivalent
grade in a point-scale wherever the grading system is followed) at
the Master's degree in Yoga or any other relevant subject, or an
equivalent degree from an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC,
CSIR or a similar test accredited by the UGC like SLET/SET or who
are or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure
for Award of M. Phil. / Ph.D. Degree) Regulations, 2009 or 2016 and
their amendments from time to time

OR

A Master’s degree in any discipline with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed) and a Ph.D. Degree in Yoga* in accordance with the
University Grants Commission (Minimum Standards and Procedure
for Award of M. Phil. / Ph.D. Degree) Regulations, 2009 or 2016
and their amendments from time to time as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging
field of Yoga, this alternative has been provided and shall be valid
only for five years from the date of notification of these
Regulations

2.6.0

MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE
POSTS OF UNIVESRITY LIBRARIAN, DEPUTY LIBRARIAN AND
ASSISTANT LIBRARIAN

2.6.1

UNIVERSITY LIBRARIAN

i. A Master's Degree in Library Science/ Information Science/
‘Documentation Science with at least 55% marks or an
‘equivalent grade in a point-scale wherever the grading
system is followed.

ii. At least ten years as a Librarian at any level in University
Library or ten years of teaching as Assistant/ Associate
Professor in Library Science or ten years' experience as a
College Librarian.

iii. Evidence of innovative library services, including the
integration of ICT in a library.

iv. A Ph.D. Degree in library science/ information science/
documentation/ archives and manuscript-keeping.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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2.6.2

UNIVERSITY DEPUTY LIBRARIAN

i) A Master's Degree in library science/ information science/
documentation science, with at least 55% marks or an equivalent
grade in a point-scale, wherever grading system is followed.

ii) Eight years experience as an Assistant University Librarian/ College
Librarian.

iii) Evidence of innovative library services including integration 'of ICT
in library.
iv) A Ph.D. Degree in library science/ Information science/

Documentation Science/ Archives and manuscript keeping/
computerization of library.

2.6.3

UNIVERSITY ASSISTANT LIBRARIAN

I) A Master's Degree in Library Science, Information Science or
Documentation Science or an equivalent professional degree, with
at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system-is followed)

iii) A consistently good academic record, with knowledge of
computerization of a library.

iv) Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC,
CSIR or similar test accredited by the UGC like SLET/SET or who
are or have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure
for Award of M. Phil. / Ph.D. Degree) Regulations, 2009 or 2016
and their amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior
to July 11, 2009, shall be governed by the provisions of the then
existing Ordinances / Bye-laws / Regulations of the Institution
awarding the degree, and such Ph.D. candidates shall be exempted
from the requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities/Colleges/ Institutions subject to the fulfillment of the
following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular
mode

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her
Ph.D. work out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her
Ph.D. work in conferences/seminars sponsored /funded/supported

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
and will supersede the repealed Ordinace-4
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by the UGC/ICSSR/CSIR or any similar agency.

Note:

i) The fulfillment of these conditions is to be certified by the
Registrar or the Dean (Academic Affairs) of the University.

ii) NET/SLET/SET shall also not be required for candidates in such
Master’s Programs for which NET/SLET/SET is not conducted by
the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.

2.7.0 MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS AND ASSISTANT DIRECTORS
OF PHYSICAL EDUCATION AND SPORTS

2.7.1 UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

i) A Ph.D. in Physical Education or Physical Education and Sports
or Sports Science.

ii) Experience of at least ten years in Physical Education and
Sports as University Assistant/ Deputy DPES or ten years as
College DPES or teaching for ten years in Physical Education and
Sports or Sports Science as Assistant/ Associate Professor.

iii) Evidence of organizing competitions and coaching camps of at
least two weeks' duration.

P iv) Evidence of having produced good performance of teams/
athletes for competitions like state/ national/ inter-university/
combined university, etc.

2.7.2 UNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS

Eligibility (A or B)

i) A Ph.D. in Physical Education or Physical Education and
Sports or Sports Science. Candidates from outside the
university system, in addition, shall also possess at least
55% marks (or an equivalent grade in a point scale
wherever grading system is followed) at the Master's
Degree level by the university concerned.

ii) Eight years experience as University Assistant DPES/ College
DPES.

iii) Evidence of organizing competitions and conducting coaching
camps of at least two weeks duration.

iv) Evidence of having produced good performance of teams/

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
and will supersede the repealed Ordinace-4
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athletes for competitions like state/ national/ inter-university/
combined university, etc.

v) Passed the physical fitness test in accordance with these
Regulations.

OR

An Olympic games/ world cup/ world Championship medal winner who
has a degree at least at the Post-Graduation Level.

2.7.3 UNIVERSITY ASSISTANT DIRECTOR OF PHYSICAL EDUCATION
AND SPORTS

Eligibility (A or B)

i. A Master's Degree in Physical Education and Sports or Physical
Education or Sports Science with 55% marks (or an equivalent
grade in a point-scale, wherever the grading system is followed)

ii. Record of having represented the university / college at the inter-
university /inter-collegiate competitions or the State and/ or
national championships.

iii. Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET), conducted by the UGC or
CSIR, or a similar test accredited by the UGC, like SLET/SET, or
who are or have been awarded a Ph.D. Degree in Physical
Education or Physical Education and Sports or Sports Science, in
accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M. Phil. /Ph.D. Degree)
Regulations, 2009 or 2016 and their amendments from time to
time, as the case may be: ,

Provided that, candidates registered for the Ph.D. degree prior to
July 11, 2009, shall be governed by the provisions of the then
existing Ordinances/ Bye-laws/ Regulations of the Institutions
awarding the degree and such Ph.D. degree holders shall be
exempted from the requirement of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent positions in
Universities/ Colleges/ Institutions, subject to the fulfillment of the
following conditions:-

a) The Ph.D. degree of the candidate has been awarded in
regular mode;

b) The Ph.D. thesis has been evaluated by at least two
external examiners;

c) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/
her Ph.D. work out of which at least one is in a refereed
journal;

e) The candidate has presented at least two research papers
in conference/ seminar, based on his/ her Ph.D. work.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee

and will supersede the repealed Ordinace-4
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Note: The fulfillment of these conditions (a) to (e) is to be certified
by the Registrar or the Dean (Academic Affairs) of the University.

2'7.4

PHYSICAL FITNESS TEST NORMS

(a) Subject to the provisions of these Regulations, all candidates who are
required to undertake the physical fitness test shall be required to
produce a medical certificate certifying that he/ she is medically fit
before undertaking such tests.

(b) On production of such certificate mentioned in sub-clause (a) above,
the candidate would be required to undertake the physical fitness test
in accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1800 meters 1500 meters 1200 meters 800 meters

NORMS FOR WOMEN

8 MINUTES RUN / WALK TEST

Up to 30 years |Upto 40 years |Up to 45 years Up to 50 years

1000 meters 800 meters 600 meters 400 meters

3.1.0

For selection procedures, the University Regulation, containing the
Academic Performance Indicator (API) at the institutional level for the
University, will be followed transparently in all the selection processes,
including Career Advancement Scheme (CAS). The time to time changes
amended by the UGC in the Academic Performance Indicator (API) will be
adopted in the University Regulation.

3.2.0

In case this Ordinance is silent on any issues relating to Minimum
qualifications and conditions for the post of Professors, Associate
Professors and Assistant Professors in University for appointment of
persons through Open Advertisement and promotion of working teachers
through Career Advancement Scheme (CAS) the UGC regulations 2018
shall be referred. :

3.3.0

Any amendments made by the UGC in respect of minimum qualifications
and conditions for the post of Professors, Associate Professors and
Assistant Professors in University for appointment of persons through
Open Advertisement and promotion of working teachers through Career
Advancement Scheme (CAS) will be immediately adopted in this
Ordinance.

The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
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The revision is consequent upon UGC Regulations No. F. 1-2/ 2017(EC/PS) dated 18 July,
2018 and will become effective from the date of its approval by the coordination committee
and will supersede the repealed Ordinace-4
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DRAFT REGULATION No. 134

SELECTION PROCEDURES AND SCORES FOR ACADEMIC PERFORMANCE
INDICATORS (APIs) IN RECRUITMENTS AND CAREER ADVANCEMENT
SCHEME (CAS) PROMOTIONS OF UNIVERSITY TEACHERS AND OTHER
ACADEMIC STAFF

1.0

SELECTION PROCEDURES

1.1

The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis
of the merits and credentials of the applicants based on the weightage given to the performance of the
candidate in different relevant parameters and his/ her performance on a grading system proforma, based on
Tables 1, 2, 3A, 3B, 4, and 5 of Appendix.

In order to make the system more credible, university will assess the ability for teaching and/ or research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures will be followed for both the
direct recruitment and the CAS promotions, wherever selection committees are prescribed in the
Regulations.

1.2

The university adopts these Regulations for selection committees and selection procedures incorporating
Tables 1, 2, 3A, 3B, 4, and 5 of Appendix at the institutional level to be followed transparently in all the
selection processes. The university shall device self-assessment-cum-performance appraisal forms for
teachers in strict adherence to the Tables 1, 2, 3A, 3B, 4, and 5 of Appendix as specified in the UGC
Regulations and the amendments from time to time. ;

1l3

The Internal Quality Assurance Cell (IQAC) shall act as the documentation and record-keeping Cell for the
University, including assistance in the development of Assessment Proforma based on the UGC Regulation
2018.

1.4

The Assessment of the performance of University teachers for the CAS promotion will be based on the
following criteria:

i. Teaching-Learning and Evaluation: The commitment to teaching based on observable
indicators such as being regular to class, punctuality to class, remedial teaching and clarifying doubts
within and outside the class hours, counseling and mentoring, additional teaching to support the
university as and when the need arises, etc. Examination and evaluation activities like performing of
examination supervision duties, question-papers setting for university examinations, participation in
the evaluation of examination answer scripts, conducting examinations for internal assessment as per
the schedule to be announced by the University at the beginning of each Academic Session and
returning and discussing the answers in the class.

ii. Personal Development Related to Teaching and Research Activities: Attending orientation/
refresher/ methodology courses, development of e-contents and MOOC's, organizing seminar/
conference/ workshop/ presentation of papers and chairing of sessions/ guiding and carrying out
research projects and publishing the research output in national and international journals etc.

iii. Administrative Support and Participation in Students’ Co- curricular and Extra-curricular
Activities.

1.5

The following three-step process is recommended for carrying out assessment for promotion under the CAS
at all levels:

Step 1: The University teachers shall submit an annual self-appraisal report in the prescribed
Proforma based on Tables 1 to 5 of Appendix. The report shall be submitted at the end of every
academic year, within the stipulated time. The teacher will provide documentary evidence for the
claims made in the annual self-appraisal report, which will be verified and forwarded by the HOD to

the University.
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Step: 2: After completion of the required years of experience for promotion under CAS and
fulfillment of other requirements as mentioned in the regulation, the teacher shall submit an
application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in the Regulation.

1.6

For Assessment Criteria and Methodology:

Tables 1 to 3 of Appendix are applicable to the selection of Assistant Professors/ Associate
Professors/ Professors/ Senior Professor in University and Colleges;

Table 4 of Appendix is applicable to Assistant Librarians/ College Librarians and Deputy Librarians
for promotion under Career Advancement Scheme; and

Table 5 of Appendix is applicable to Assistant Directors/ College Director of Physical Education
sports and Deputy Directors/ Directors of Physical Education and Sports for promotions under Career
Advancement Scheme

The procedure as described above shall be applicable for both direct recruitment and CAS

1.7

The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria
and Methodology for the above cadres, either through direct recruitment or through Career Advancement
Scheme, shall be in accordance with the University Act, Ordinance and Regulation.

1.8

The criteria for promotions under Career Advancement Scheme laid down under the UGC Regulations shall
be effective from the date of notification of the UGC Regulations. However, to avoid hardship to those
faculty members who have already qualified or are likely to qualify shortly under the existing regulations, a
choice may be given to them, for being considered for promotions under the existing Regulations. This
option can be exercised only within three years from the date of notification of the Regulations.

2.0

A teacher who wishes to be considered for promotion under the CAS may submit in writing to the university,
within three months in advance of the due date, that he/ she fulfils all the requirements under the CAS and
submit to the university the Assessment Criteria and Methodology Proforma as evolved by the university
duly supported by all credentials as per the Assessment Criteria and Methodology guidelines set out in the
Appendix. In order to avoid any delay in holding the Selection Committee meetings for various positions
under the CAS, the University should initiate the process of screening/selection, and complete the process
within six months from the receipt of application. Further, in order to avoid any hardship, the candidates who
fulfill all other criteria mentioned in the Regulation, as on and till the date on which this regulation is
notified, will be considered for promotion under the provision of existing Regulation 134 of the University.

2.1

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a
“Screening-cum-Evaluation Committee”, following the criteria laid down in Tablel of Appendix.

2.2

The “Screening-cum-Evaluation Committee” for CAS promotion of Assistant Professors/ equivalent cadres
in Librarians/ Physical Education and Sports from one level to the other higher level shall consist of:

The Vice-Chancellor shall be the Chairperson of the Committee;
The Dean of the Faculty concerned;
The Head of the Department/ Chairperson of the School; and

One subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts.

Note: The quorum for the committee shall be three which will include one subject expert/ university nominee.

2.3

The Screening-cum-Evaluation Committee on verification/ evaluation of grades secured by the
candidate through the Assessment Criteria and Methodology Proforma designed by the university based on
UGC Regulations and as per the minimum requirement specified:

(a) In Appendix, Table 1 for each of the cadre of Assistant Professor;
(b) In Appendix, Table 4 for each of the cadre of Librarian; and
(c) In Appendix, Table 5 for each of the cadre of Physical Education and Sports

The Committee shall recommend to the Executive Council of the University about the suitability for the
promotion of the candidate (s) under CAS for implementation.

Page 2 of 20
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2.4 | The selection process shall be completed on the day/ last day of the selection committee meeting, wherein
the minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection committee.

2.5 | CAS being a personal promotion to a teacher holding a substantive sanctioned post, on his/ her
superannuation, the said post shall revert back to its original cadre.

2.6 | For the promotion under the CAS, the applicant teacher must be on the role and in active service of the
University on the date of consideration by the Selection Committee.

2.7 | The candidate shall offer himself/ herself for assessment for promotion, if he/ she fulfill the minimum
grading specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application
and the required Assessment Criteria and Methodology Proforma. He/ she can do so three months before the
due date. The university shall send a general circular twice a year, inviting applications for the CAS
promotions from the eligible candidates.

2.8 | Ifa candidate applies for promotion on completion of the minimum eligibility period and is successful, the
date of promotion shall be from that of minimum period of eligibility.

If, however, the candidate finds that he/ she fulfils the CAS promotion criteria, as defined in Tables 1, 2, 4,
and 5 of Appendix at a later date and applies on that date and is successful, his/ her promotion shall be
effected from that date of the candidate fulfilling the eligibility criteria.

The candidate who does not succeed in the first assessment, he/ she shall have to be re-assessed only after
one year. When such a candidate succeeds in the eventual assessment, his/her promotion shall be deemed to be
one year from the date of rejection.

2.9 | The cases pending for promotions from one Academic Level/ Grade Pay to another Academic Level/ Grade
Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the option to be considered for the promotion from one Academic Level/ Grade Pay
to another Academic Level/Grade Pay as per the following:

The teachers shall be considered for promotion from one Academic Level/ Grade Pay to another as per the ..
CAS under these Regulations. H

OR

The faculty members shall be considered for the promotion from one Academic Level/ Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education 2010 and its amendments with relaxation in the requirements of Academic
Performance Indicators (API) based Performance Based Appraisal System (PBAS) up to the date of
notification of the Regulation.

2.10 | The relaxation in the requirements of Academic Performance Indicators (API) based Performance Based
Appraisal System (PBAS) up to the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 and its amendments, is defined as
under :

Exemption from scoring under Category I, as defined in Appendix III of said above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its
amendments including University Grants Commission (Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education) (4™ Amendment), Regulations, 2016, for faculty and other equivalent cadre
positions.

Scoring in Category II and Category 111 for faculty and other equivalent cadre positions shall be as provided
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for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other Academic
Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher Education 2010
with the following combined minimum API score requirement for Category IT and Category III taken
together, as mentioned below.

Note: There shall be no minimum API score requirement for Category 11 and Category III individually.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/
ASSOCIATE PROFESSORS/ PROFESSORS

The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career
Advancement Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are
assessed to fulfill the eligibility and performance criteria as laid down in the Regulation

Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/ Academic Level 11)
Eligibility:
An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of

service with a M. Phil. / PG Degree in Professional Courses, such as LLM, M. Tech, M.V. Sc. and M.
D., or six years of service in case of those without a Ph.D./M. Phil./ PG Degree in a Professional course

and satisfies the following conditions:
Attended one Orientation course of 21 days duration on teaching methodology;

Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programs/ Faculty
Development Programs of at least one week (5 days) duration, or taken one MOOCs course (with e-
certification) or development of e-contents in four-quadrants/ MOOC's course during the assessment
period; and :

Published one research publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

A teacher shall be promoted if;

He/ she gets a ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be (as

provided in Appendix, Table 1), and;
The promotion is recommended by the screening-cum evaluation committee.

Assistant Professor (Senior Scale/ Academic Level 11) to Assistant Professor (Selection Grade/
Academic Level 12)

Eligibility:
Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale.

A Ph.D. Degree in the subject relevant/allied/relevant discipline.

Has done any two of the following in the last five years of Academic Level 11/Senior Scale: Completed
a course / program from amongst the categories of Refresher Courses/Research Methodology/
Workshops/ Syllabus Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology Program /
Faculty Development Program of at least two weeks (ten days) duration (or completed two courses of
at least one week (five days) duration in lieu of every single course/program of at least two weeks (ten
days) duration), or, completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one quadrant) minimum of 10
modules of a course/contribution towards the development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.
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Published three research papers in the peer-reviewed journals or UGC-listed journals during
assessment period.

A teacher shall be promoted if}

The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at
least four of the last five years of the assessment period, (as prescribed in Table 1of Appendix) and;

The promotion is recommended by the Screening-cum-evaluation committee.

Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility
Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade.

A Ph.D. Degree in the subject concerned/allied/relevant discipline.

Any one of the following during last three years: completed one course/ program from amongst the
categories of Refresher Courses/ Research Methodology Workshops/ Syllabus Up-gradation
Workshop/ Teaching-Learning-Evaluation Technology Program/ Faculty Development Program of
at least two weeks (ten days) duration (or completed two courses of at least one week (five days)
duration in lieu of every single course/program of at least two weeks (ten days) duration); or
completed one MOOCs course (with e-certification); or contribution towards the development of e-
content in 4-quadrant (at least one quadrant) minimum of 10 modules of a course/ contribution
towards development of at least 10 modules of MOOCs course/ contribution towards conduct of a
MOOCs course during the period of assessment.

A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

Evidence of having guided at least one Ph.D. candidate.

CAS Promotion Criteria:
A teacher shall be promoted if;,

He/she gets a “satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two
of the last three years of the assessment period as specified in Table 1, and has a research score of at
least 70 as per Table 2 of Appendix.

The promotion is recommended by a selection committee constituted in accordance with the Regulation.

Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:
An Associate Professor who has completed three years of service in Academic Level 13 A.

A Ph.D. degree in the subject concerned/ allied/ relevant discipline.

A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

Evidence of having successfully guided doctoral candidate.

A minimum of 110 Research Score as per Table 2 of Appendix
CAS Promotion Criteria:
A teacher shall be promoted if;

He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two of
the last three years of the assessment period, as per Table 1, and at least 110 research score, as per
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Table 2 of Appendix.
The promotion is recommended by a selection committee constituted in accordance with the Regulation.

Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based
on academic achievement, favorable review from three eminent subject-experts who are not of the rank
lower than the rank of a Senior Professor or a Professor having at least ten years’ of experience. The
selection shall be based on 10 best publications during the last 10 years and interaction with a Selection
Committee constituted in accordance with the Ordinance and Regulation.

Eligibility:
Ten years’ experience as a Professor.

A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been
successfully awarded to two candidates under his/her supervision during the assessment period.

Career Advancement Scheme (CAS) for Librarians

The provisions apply only to those persons who are not involved in the teaching of Library Science.
Teachers of Library Science in a teaching department shall be covered by the provisions given under
section 3.0 of the Regulation.

The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level
14.

From University Assistant Librarian (Academic level 10) to University Assistant Librarian (Senior
Scale/ Academic level 11):
Eligibility:

An Assistant Librarian who is in Academic Level 10 and has completed four years of service having a
Ph.D. degree in Library Science/ Information Science/ Documentation Science or an equivalent degree
or five years’ of experience, having at least a M. Phil. degree, or six years of service for those without a
M. Phil. or a Ph. D. degree.

Has attended at least one Orientation course of 21 days’ duration; and

Training, Seminar or Workshop on automation and digitalization, maintenance and related activities, of
at least 5 days, as per Table 4 of Appendix. :

CAS Promotion Criteria:
An Assistant Librarian shall be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
three/ four/ five out of the last four/ five/ six years of the assessment period as the case may be as
specified in Table 4 of Appendix, and 4

The promotion is recommended by a screening-cum-evaluation committee.

From University Assistant Librarian (Senior Scale/ Academic level 11) to University Assistant
Librarian (Selection Grade/ Academic level 12)

Eligibility:
Has completed five years of service in that grade.

Has done any two of the following in the last five years: (i) Training/ Seminar/Workshop/ Course on
) W
20/
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automation and digitalization, (ii) Maintenance and other activities as per Table 4 of Appendix, of
at least two weeks (ten days) duration (or completed two courses of at least one week (five days)
duration in lieu of every single course/ program of at least two weeks (ten days) duration), (iii)
Taken/ developed one MOOCs course in the relevant subject (with e-certification), or (iv) Library
up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
four out of the last five years of the assessment period, as specified in Table 4 of Appendix, and;

The promotion is recommended by a screening-cum-evaluation committee.

From University Assistant Librarian (Selection Grade/Academic level 12) to University Deputy
Librarian (Academic Level 13A)

Eligibility

Has completed three years of service in that grade.

Has done any one of the following in the last three years: (i) Training/Seminar/Workshop/Course on
automation and digitalization, (ii) Maintenance and related activities as per Table 4 of Appendix, of
at least two weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days)
duration in lieu of every single course/ program of at least two weeks (ten days) duration), (iv)
Taken/developed one MOOCs course in the relevant subject (with e-certification), and (v) Library
up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two
out of the last three years of the assessment period, as specified in Table 4 of Appendix; and

The promotion is recommended by a Selection Committee constituted as per these Regulations on the
basis of the interview performance.

From University Deputy Librarian (Academic Level 13A) to University Deputy Librarian (Academic
Level 14)

Eligibility
Has completed three years of service in that grade.
Has done any one of the following in the last three years: (i)Training/ Seminar/ Workshop/
Course on automation and digitalization, (ii) Maintenance and related activities as per Table 4 of
Appendix, of at least two weeks’ (ten days) duration, (iii) Completed two courses of at least one
week (five days) duration in lieu of every single course/ program of at least two weeks (ten
days) duration), (iv) Taken/ developed one MOOCs course in the relevant subject (with e-
certification), and (v) Library up-gradation course.

Evidence of innovative library services, including the integration of ICT in a library.

A Ph.D. Degree in Library Science/ Information Science/ Documentation / archives and
Manuscript-Keeping

CAS Promotion Criteria:
An individual shall be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
two out of the last three years of the assessment period, as specified in Table 4 of Appendix; and

The promotion is recommended by a Selection Committee constituted as per the Regulations on the
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basis of the interview performance.

5!0

Career Advancement Scheme for Directors of Physical Education and Sports

5.1

These provisions shall apply only to those personnel who are physical education not involved in teaching and
sports. Teachers of Physical Education and Sports in a teaching department shall be covered by the provisions
given under section 3.0 of the Regulation. The Deputy Director Physical Education and Sports in Universities
shall have two levels i.e. Academic Level 13A and Academic Level 14.

From Assistant Director of Physical Education and Sports (Academic Level 10) to Assistant Director of
Physical Education and Sports (Senior Scale/Academic Level 11)

Eligibility:
Has completed four years of service with a Ph.D. degree in Physical Education or Physical Education &

Sports or Sports Science or five years of service with an M. Phil. degree or six years of service for
those without an M. Phil. or Ph.D. degree.

Has attended one Orientation course of 21 days’ duration; and

Has done any one of the following: (a) Completed Refresher/ Research Methodology Course/ workshop,
(b) Training Teaching-Learning-Evaluation Technology Program/ Faculty Development Program of
at least 5 days duration and (c) Taken/ developed one MOOCsS course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
three/ four/ five of the last four/ five/ six years of the assessment period as the case may be, as
specified in Table 5 of Appendix; and

The promotion is recommended by a screening-cum-evaluation committee,

From Assistant Director of Physical Education and Sports (Senior Scale/ Academic Level 11) to
University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)

Eligibility
Has completed five years of service in that grade.

Has done any two of the following in the last five years: (i) Completed one course / program from
among the categories of refresher courses, research methodology workshops, (ii)Teaching-Learning-
Evaluation Technology Programs/ Faculty Development Programs of at least two weeks (ten days)
duration, (iii) Completed two courses of at least one week(five days) duration in lieu of every single
course/program of at least two weeks (ten days) duration), and (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least four
out of the last five years’ of the assessment period as specified in Table'5 of Appendix, and;

The promotion is recommended by a screening-cum-evaluation committee.

From University Assistant Director of Physical Education and Sports (Selection Grade/Academic
Level 12) to University Deputy Director of Physical Education and Sports (Academic Level 13 A)

A
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Eligibility
Has completed three years of service in that grade.

Has done any one of the following during last three years: (i) Completed one course/ program from
among the categories of Refresher Courses, Research Methodology Workshop, (ii) Teaching-
Learning-Evaluation Technology Programs/ Faculty Development Programs of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days) duration in lieu of
every single. course/program of at least two weeks (ten days) duration), (iii) Taken/ developed one
MOOC:s course in relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

He/she gets a ‘satisfactory or’ ‘good’ grade performance assessment reports of at least two out of the last
three years of the assessment period as specified in Table 5 of Appendix I, and;

The promotion is recommended by a selection committee constituted as per these Regulations on the
basis of the interview performance.

From University Deputy Director Physical Education and Sports (Academic Level 13A) to
University Deputy Director Physical Education and Sports (Academic Level 14)

Eligibility
Has completed three years of service in that grade.

Has done any one of the following during last three years: (i) Completed one course / program
from among the categories of Refresher Courses, Research Methodology Workshop,
(i) Teaching-Learning-Evaluation Technology Programs/ Faculty Development Programs of at
least two weeks (ten days) duration (or completed two courses of at least one week (five days)
duration in lieu of every single course/program of at least two weeks (ten days) duration), (iii)
Taken / developed one MOOCs course in relevant subject (with e-certification).

Evidence of organizing competitions and coaching camps of at least two weeks ‘duration.

Evidence of having produced good performance of teams/ athletes for competitions like state/
national/ inter-university/ combined university, etc.

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.
CAS Promotion Criteria:
An individual may be promoted if;

He/she gets a ‘satisfactory’ or ‘good’ grade performance assessment reports of at least two out of the
last three years of the assessment period as specified in Table 5 of Appendix , and;

The promotion is recommended by a selection committee constituted as per the provision of the Act,
Ordinance and Regulation on the basis of the interview performance.

6.0

Discretionary award of advance increments for those who enter the profession as Associate Professor or
Professor with higher merit, high number of research publications of high quality and experience at the
appropriate level, shall be within the competence of the appropriate authority of the University based on the
recommendations of a selection committee while considering the case of individual candidates in the context
of the merits of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors.

Discretionary award of advance increments is not applicable to those entering the profession as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.

However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctoral teaching/ research experience, after obtaining a Ph.D. degree
and proven credentials, may be eligible for discretionary award of advanced increments to be given to the
person, as decided and recorded by the Selection Committee in the minutes of its meeting.
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Appendix
Table 1
Assessment Criteria and Methodology for University/ College Teachers
S.
No. Activity Grading Criteria
1. | Teaching: (Number of classes taught/total classes| 80% & above - Good
1 0,
assigned) x 100% Below 80% but 70% & above-Satisfactory
(Classes ta'ught mc!udes. 5 sessions on tutorials, lab and Less than 70% - Not satisfactory
other teaching related activities)
2. | Involvement in the University/College students related Good - Involved in at least 3 activities
activities/research activities: Satisfactory - 1-2 activities
@ Adrr‘nnlstratwe t’CSpOﬂSl]:!llltlBS Suck s .Head, Not-satisfactory - Not involved / undertaken any
Chairperson/ Dean/ Director/  Co-ordinator, A
of the activities
Warden etc.
(b) Examination and evaluation duties assigned by D
the college / university or attending the Number of activities can be within or across the
examination paper evaluation. broad categories of activities
(c) Student related co-curricular, extension and
field based activities such as student clubs,
career counselling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.
(@) Organizing seminars/ conferences/ workshops,
other college/university activities.
(e) Evidence of actively involved in guiding Ph.D.
students.
11/} Conducting minor or major research project
sponsored by national or international agencies.
(g At least one single or joint publication in peer-
reviewed or UGC list of Journals.
Overall Grading:
Good: Good in teaching and satisfactory or good in activity at SI.No.2.
Or
Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.
Not Satisfactory: If neither good nor satisfactory in overall grading
Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave, Study
Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The teacher
shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not
be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching responsibilities subject
to the condition that such leave/deputation was undertaken with the prior approval of the competent authority following
all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent institution.
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Table 2

Methodology for University and College Teachers for calculating Academic/ Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter,

utilization and completion certificates issued b

letters, students’ Ph.D. award letter, etc.)

y the University and acknowledgements for patent filing and approval

S.N. | Academic/Research Activity Faculty of Sciences | Faculty of Languages /
/Engineering / Agriculture | Humanities / Arts / Social
/Medical [Veterinary | Sciences / Library/ Education
Sciences [ Physical Education /
Commerce/ Management &
other related disciplines
1. Research Papers in Peer-Reviewed or UGC listed 08 per paper 10 per paper
Journals
2 Publications (other than Research papers)
(a) Books authored which are published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08
(b) Translation works in Indian and Foreign
Languages by qualified faculties
Chapter or Research paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching Learning|
pedagogy and content and development of new and
innovative courses and curricula
(a) Development of Innovative pedagogy 05 05
(b) Design of new curricula and courses 02 per curricula/ course 02 per curricula/ course
(c) MOOCs
Development of complete MOOCs in 4 quadrants (4 20 20
credit course) (In case of MOOCs of lesser credits 05
marks/credit)
MOQCs (developed in 4 quadrant) per module/lecture 05 05
Content writer/subject matter expert for each module of 02 02
MOOCs (at least one quadrant)
Course Coordinator for MOOCs (4 credit course)(In 08 08
case of MOOC:s of lesser credits 02 marks/credit)
(d) E-Content
Development of e-Content in 4 quadrants for a 12 12
complete course/e-book
e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content module in 02 02
complete course/paper/e-book (at least one quadrant)
Editor of e-content for complete course/ paper /e-book 10 10
4 (a) Research guidance

&d .
20\? \9

ACH

2

e "
22-02-20/9

Pana 14 ~f 90



55

Ph.D. 10 per degree awarded 10 per degree awarded
05 per thesis submitted 05 per thesis submitted

M.Phil./P.G dissertation 02 per degree awarded 02 per degree awarded

(b) Research Projects Completed

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

(c) Research Projects Ongoing :

More than 10 lakhs 05 05

Less than 10 lakhs 02 02

(d) Consultancy 03 03

5 (a) Patents

International 10 10

National 07 07

(b) *Policy Document (Submitted to an International body/organization like

UNO/UNESCO/World Bank/International Monetary Fund ete. or Central

Government or State Government)

International 10 10

National 07 07

State 04 04

(c) Awards/Fellowship

International 07 07

National 05 05

6. *Invited lectures/ Resource Person/ paper

presentation in Seminars/ Conferences/ full paper

in Conference Proceedings (Paper presented in

Seminars/ Conferences and also published as full

paper in Conference Proceedings will be counted

only once)

International (Abroad) 07 07

International (within country) 05 05

National 03 03

State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

D
ii)
iii)
iv)
v)

vi)

Two authors: 70% of total value of publication for each author.

Paper in refereed journals without impact factor
Paper with impact factor less than 1

Paper with impact factor between 1 and 2
Paper with impact factor between 2 and §
Paper with impact factor between 5 and 10

Paper with impact factor >10

- 5 Points

- 10 Points
- 15 Points
- 20 Points
- 25 Points
- 30 Points

More than two authors: 70% of total value of publication for the F irst/Principal/Corresponding author and 30% of total
value of publication for each of the joint authors,

Joint Projects: Principal Investigator and Co-investigator would get 50% each.
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Note:
Paper presented if part of edited book or proceeding then it can be claimed only once.

For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

*For the purpose of calculating research score of the teacher, the combined research score from the categories of 5(b).
Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper capping of thirty
percent of the total research score of the teacher concerned.

The research score shall be from the minimum of three categories out of six categories.
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Table:3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities

S.N. |Academic Record Score
1. |Graduation 80% & Above=15 [60% to less than |55%toless [45% to
80% =13 than 60% = |less than|
10 55% =05
2. Post-Graduation 80% & Above =25 [60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
M.Phil. 60% & above =07 |55% to less than 60% = 05
Ph.D. 30
5. NET with JRF 07
NET 05
SLET/SET 03
6. Research Publications ( 2 marks for 10

each research publications published
in Peer-Reviewed or UGC-listed
Journals)

7. Teaching / Post Doctoral Experience 10
(2 marks for one year each)#

8. Awards
International / National Level 03
(Awardsgiven by International
Organisations/ Government of India /
Governmentof India recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

# However, if the period of teaching/ Post-doctoral experience is less than one year then the marks shall be reduced
proportionately. ’

Note:
(A) (i) M. Phil. + Ph.D Maximum - 30 Marks
(ii) JRF/ NET/ SET Maximum - 07 Marks
(iii) In awards category Maximum - 03 Marks
(B) Number of candidates to be called for interview shall be decided by the university.

(C) Academic Score - 80
Research Publication - 10
Teaching Experience - 10

Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutions only
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Table: 3B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges

S.N. |Academic Record Score
Graduation 80% & Above =21 60% to -less than [55%toless |45% to
80% =19 than 60% = |less than
16 55% =10
Zi Post-Graduation 80% & Above =25 60% to less than |55% (50% in case of
80% =23 SC/ST/OBC (non-|
creamy layer)/PWD)
to less than 60% = 20
M. Phil. 60% & above =07 55% to less than 60% = 05
3 Ph.D. 25
5 NET with JRF 10
NET 08
SLET/SET 05
6. Research Publications ( 2 marks for 06

each research publications published
in Peer-Reviewed or UGC-listed

Journals)
T Teaching / Post Doctoral Experience 10
(2 marks for one year each)#
8. Awards

International / National Level 03
(Awardsgiven by International
Organisations/ Government of India /
Governmentof India  recognised
National Level Bodies)

State-Level 02

(Awards given by State Government)

However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be reduced proportionately.

Note :
(A)
(i) M. Phil. + Ph.D. Maximum - 25 Marks
(i) JRF/NET/SET Maximum - 10 Marks
(iii)  Inawards category Maximum - 03 Marks
(B) Number of candidates to be called for interview shall be decided by the college.
(©) Academic Score - 84
Research Publications - 06
Teaching Experience - 10
TOTAL - 100

SLET/ SET score shall be valid for appointment in respective State Universities/Colleges/institutions only.
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Table 4

Assessment Criteria and Methodology for Librarians

S. No. Activity Grading Criteria
1 Regularity of anendiné library (calculated in 90% and above - Good
terms of percentage of days attended to the 90° 300 .
% bove - fact
total number of days he/she is expected to Below 0% but 80% and dhove.- Ssfistictory
attend) Less than 80% - Not satisfactory
While attending in the library, the individual
is expected to undertake, inter alia,
following items of work:
[(ILibrary Resource and Organization
d maintenance of books, journals
nd reports.
OProvision of Library reader services
such as literature retrieval services
to researchers and analysis of reports.
[ Assistance towards updating
institutional website
2 Conduct of seminars/workshops related to Good — 1 National level seminar/ workshop + 1
library activity or on specific books or genre State/institution level workshop/Seminar
| ofbooks. Satisfactory - 1 National level seminar/ workshop or 1 state
level seminar/ workshop + 1 institution level seminar/
workshop or 4 institution seminar / workshop
Unsatisfactory — Not falling in above two categories
Good - 100% of physical books and journals in
3. If library has a computerized database then computerized database.

OR

If library does not
database

have a computerized

Satisfactory — At least 99% of physical books and journals
in computerized database.

Unsatisfactory - Not falling under good or satisfactory.
OR

Good - 100% Catalogue database made up to date
Satisfactory- 90% catalogue database made up to date

Unsatisfactory - Catalogue database not up to mark.
(To be verified in random by the CAS Promotion
Committee)
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4. Checking inventory and extent of missing | Good : Checked inventory and missing book less than 0.5%
R Satisfactory - Checked inventory and missing book less than
1%
Unsatisfactory - Did not check inventory
Or
Checked inventory and missing books 1% or more.
5 (i) Digitization of books database in Good : Involved in any two activities
institution having no computerized database. Satisfactory : At least one activity
(if) Promotion of library network. Not Satisfactory : Not involved/ undertaken any of the
(iii)Systems in place for dissemination of | activities.
information relating to books and other
resources.
(iv)Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular activities,
(v)Design and offer short-term courses for
users.
(vi)Publications of at least one research
paper in UGC approved journals.
Overall Good: Good in Item 1 and satisfactory/good in any two other items including Item 4,
Grading Satisfactory: Satisfactory in Item 1 and satisfactory /good in any other two items including Item 4.
Not satisfactory: If neither good nor satisfactory in overall grading.
Note :

It is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of
assessment.

The Librarian must submit evidence of published paper, participation certificate for refresher or methodology course,
successful research guidance from Head of Department of the concerned department, project completion.

The system of tracking user grievances and the extent of grievances redressal details may also be made available to
the CAS promotion committee.
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Table 5

Assessment Criteria and Methodology for Directors of Physical Education and Sports

S. No. Activity Grading Criteria
1 Attendance calculated in terms of 90 and above - Good
percentage of days attended to the total | i
number of days he is expected to attend. Abies 0 hat-Below. 90- Suriemsory;
Less than 80 - Not satisfactory.
2. Organizing intra college competition Good - Intra college competition in more than

5 disciplines.

Satisfactory - Intra college competition in 3-5
disciplines.

Unsatisfactory- Neither

satisfactory.

good  nor
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3. Institution  participating  in external | Good - National level competition in at least

competitions one discipline plus State/District level
competition in at least 3 disciplines.
Satisfactory- State level competition in at
least one discipline plus district level
competition in at least 3 disciplines.
Or District level competition in at least 5
disciplines.
Unsatisfactory - Neither good nor
satisfactory.

4, Up-gradation of sports and  physical Good/Satisfactory/Not-Satisfactory to be
training infrastructure with scientific and | assessed by the Promotion committee.
technological inputs.

Development and  maintenance of
playfields and sports and physical
Education facilities.

5. (i)At least one student of the institution | Good: Involved in any two activities.
participating in national/ state/ university iahotops 3G
(for college levels only) teams. Organizing Sansisstony Lucuvity
state/national/inter  university/inter college | Not Satisfactory : Not involved/ undertaken
level competition. any of the activities.

(ii)Being invited for coaching at state/ national
level.

(iii) Organizing at least three workshops in
a year.

(iv)Publications of at least one research
Paper in UGC approved journal.
Assistance in college administration and
govemance related work including work
done during admissions, examinations and
Extracurricular college activities.

Overall Good:; Good in Item 1 and satisfactory/good in any two other items.

Grading Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

i) It is recommended to use ICT technology to moniter the attendance of sports and physical education
and compute the criteria of assessment.

i) The institution must obtain student feedback. The feed-backs must be shared with the concerned
Director of Physical and Education and Sports and also the CAS Promotion committee.

iii) The system of tracking user grievances and the extent of grievance redressal details may also be
made available to the CAS Promotion Committee.
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