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ﬁﬂﬂﬂ farfey 11.052016 (B.Com. Computer Applicntion-llyear)

 College has land but operating in nursing college building. Its own building is under construction.

» It has adhoc faculty who are engaging commerce classes. Advertisement is given for appointment
under section 28, it was told that all formalities except interview is to be held for appointment of

* There are only 5 Students in B.Com. 1st year. They have software but not licensed.

Books are not adequate, more books worth Rs. 10000 need to be purchased.
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Inspection Date - 12-05-2016

We inspected Shantri Bai Arts, Commerce and Science College, Mahasamund on 11.5.2016. The

College has applied for running B.Ed. Course with 50 Seats.

Our observations are as follows:

1. The College has its own land of 26966 Sq. feet.

2. The Built up area of the building of the said college is 1 1302.5sq. ft. on first floor and 5102.5 fi.
on second floor.

3. There are two big halls and all total 16 rooms in the college premises.

4. One Science Lab, one psychology lab, one E.,T. Lab, one craft room, one computer room with 17

systems with internet connection are available. There are separate¢ common rooms for boy and

girls. ;

There are arrangement of Indoor and outdoor games in the college beside one activity room.

6. Safe drinking water facility is available. Separate toilets for boys, Girls and staff are also
available.
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7. One Principal and 9 teachers were physically present. We talked them separately. They have
shown their willingness to render their services to the institute, if affiliated. Their affidavits are
enclosed in the file. Seven nonteaching staffs are also appointed there. The appointment of a
temporarily principal has already been made.

8. The library of the college has 3608 books and 15 Journals and 2 news papers.

9. There is a separate music room in the college.

On the strength of the above observations the institution is eligible for affiliation.
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Inspection Date - 10-04-2016

Report of the inspection team constituted for permanent affiliation status of M.J. College, Junwani, Bhilai.

The inspection team visited the college on 10-04-2016 and observed the building and other amenities appraised

by the College. The following observations were notified.

1. No joint endowment fund worth 35 lacks has been generated by the institution with the University.

2. Apart from B.Ed,, the college runs BCA, BBA, B.Com, B.Sc. BMA, PGDCA, DCA, DHT and M.Sc.
course in the same infrastructure. No separate infrastructure allocated for B.Ed.

3. Pay structure of Teaching and non teaching staff is not as per sixth pay commission norms
The above observations are submitted for taking decision regarding eligibility for Permanent affilation

status of M.J. College, Junwani, Bhilai.
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The inspection team visited the Platinum College of Professional Studies on 21-03-2016 at 3-00 PM.
The committee made following observations:
I. The approach & entrance for college is narrow and inconvenienced the college is in business
premises at third floor.
| 2. The College has sufficient well equipped class rooms with LCD projects and sufficient furniture
| torun PGDCA course with 20 seats.
| 3. The Library has sufficient books but new editions of Books on computer Science and
Applications should be immediately procured the space for Library is insufficient and there is no
reading rooms.,
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4. Journal (National & Interﬁa[ional) and magazines on computers should be subscribed.
5. The College building is on rent and rent agreement is extended annually
6. The College has proposed three faculty member for teaching and two supporting staff for |

| computer Laboratory. Two of faculty members are approved by Universily under Statute 28. Oue |
such appointment of Mr. Ravi Pandey as Assistant Professor (Comp. Sc.) was conditional to
acquirc ME/M.Tech. degree mandalory within five year of appointment which is not fulfilled il
dare.

Sufficient Desktop Computer but Licenses should be renewed.
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~ College has more than required number of well furnished class room, seminar hall. computer
facilitics

# il has sufficient number of books to meet the |st year requirements but (or second and third year
classes of should procure more books for Computer Science and Science & Commerce subject.

= It has contractual faculty for all subjects, alreads they have given advertisement, teachers should
be appointed u/s. 28 before commencement of next academic section.

» InB.Ed. department, they have 5 faculties appointed u/s. 28.
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B.A.-I1I- Spoken English & Creative Writing

The College has sufficient infrastructure facilities.

The departmental library has 2000 books & 39 CD's.

The department is already running certificate course in "Spoken English and Creative Writing,"

The College fulfill basic requirement for the affiliation of Advance Diploma Course is spoken
English and Creative Writing.
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B.Se¢, IIT Anthropelegy, B.Sc. 111 Microbiology, M Se. Final Microbiology, B.A_III Psychiology, B.C A1

= We visited (dated of visit in respective department are mentioned in Table 1) the Government
Digvijay Autonomous P.G. College, Rajnandgaon (C.G.) in various Department (Mentioned in
Table 1) and interacted with the Principal and other member of the departmem

~ We have also interacted with some of the students of departments and office staff.

~ The Government has sanctioned 40 seats in B.Sc 111 vear in Anthropology. 40 seats in B Sc. 11
year Microbiology. 10 sears in M.Sc. Final Microbiologsy for the session 2015-16 and 40 seats in
BCA [lI year and 40 seats in B.A. I1] vear Psychology for the session 2014-15 vide letter no
320/01/Aao00shi/Y ojna/1 3 Raipur dated (4-07-2013

= College has deposited affiltation fee to the university for all above mentioned Courses for 2014-
!5 session of Rs. 10,600/~ DDNO. 414731 dated Aungust 14,2015 along with PRESCRIBED
FORMAT

= Currently college has appointed one Teacher in each subject under Jan Bhagidari Program to
teach the classes except in Computer Science, where in addition (o that one PSC selected
permanent teacher and Guest Lecturers are taking classes.

~ The independent class room has been specified for running the classes and practical lab in also
specified for the students except in Psychology where lab is under construction,

= There is only one skeleton to conduct practical in Anthropology. Authority infonned us that list
of equipment has been prepared for purchase.

= Lab equipment are sufficient in Psychology but computers are inadequate in BCA lab.

= The college has adequate space to run the course but it has to be restructured.

~ The library of the college has total 84334 books and also has internet, QPAC and inflibned
facilities. Permanent librarian Mr. J.L. Garg is working since 10.2.1981.

# They have purchased some books of each subject (list enclosed in the file). However, more
number of copies of text books and new text books are need to be purchased in all inspected
subjects,

» More Computers for Computer Lab of Computer Science department need 10 be purchased (at
least 20 computers), |

~ Permanent teachers are required for smooth running of the courses.

# More teachers be appointed in Computer Science. Licensed Software related to syllabus should
be purchased.
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Revised Ordinance - 4
Pt Ravishankar Shukla University, Raipur Chhattisgarh

Pt. Ravishankar Shukia University, Raipur,
Chhattisgarh

Revised Ordinance - 4

Approved in the Coordination Committee June 06, 2011

Minimum qualifications and conditions for the post of
Professors, Associate Professors and Assistant Professors in
University for appointment of persons through Open
Advertisement and promotion of working teachers through
Career Advancement Scheme (CAS)

1.1.0 RECRUITMENT AND QUALIFICATIONS

1.1.1 The direct recruitment to the posts of Assistant Professors, Associate
Professors and Professors in the University shall be on the basis of merit
through all India advertisement and selections by the duly constituted
Selection Committee as specified in Section 49(2) of Chhattisgarh
University Adhiniyam, 1973.

1.1.2 The minimum qualifications required for the post of Assistant Professors,
Associate Professors, Professors, Assistant Directors of Physical Education
and Sports, Deputy Directors of Fhysical Education and Sports, Directors
of Physical Education and Sports, Assistant Librarians, Deputy Librarians,
Librarians will be in accordance with the regulations prescribed by the
UGC.

1.1.3 The minimum requirements of a good academic record, 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) at the masters level and qualifying in the National Eligibility Test
(NET), or an accredited test (State Level Eligibility Test - SLET/SET), shall
remain for the appointment of Assistant Professars,

1.1.4 NET/SLET/SET shall remain the minimum eligibility condition for
recruitment and appointment of Assistant Professors in University.

Provided however, that candidates, wha are or have been agwarded a Ph.

D. Degree in accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009,

shall be exempted from the requirement of the minimum eligibility

condition of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in the University.

*1Further, the award of degrees to candidates registered for the
M.Phil/Ph.D programme prior to the implementation of Ph.D,

" As per UGC Regulation 2016 Daled 04-05-2016 Published in India gazette, Date 10 May, 2016 and
approved by University Executive Council Dated - 06-08-2016

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of jts approval by the coordination committee and

will supersede the repealed Ordinace-4
Page 1 of 17



1.1.5

1.1.6

1.1.7

1.1.8

1.1.9

1.1.10

1.1.11

1.1.12

Revised Ordinance - 4

Regulation 2009, shall be governed by the provisions of the then
existing Ordinances /By laws/Regulations of the Institution
awarding the degrees and the Ph.D. candidates shall be exempted
from the requirement of the minimum eligibility conditions of
"NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Institutions
subject to the fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular mode only;

(b) Evaluation of the Ph.D. thesis by at least two external
examiners;

{c) Candidate had published two research papers out of which at
least one in a refereed journal from out of his/her Ph.D. work;

(d) The candidate had presented two papers in seminars/
conferences from out of his/her Ph.D. work;

(e) Open Ph.D, vivo-voce of the candidate had been conducted.

(a) to (e) as above are to be certified by the competent authority
of the concerned University.

NET/SLET/SET shall not be required for such Masters Degree Programs in
disciplines for which NET/SLET/SET accredited test is not conducted,

A minimum of 55% marks (or an equivalent grade In a seven-point scale
wherever grading system is followed) will be required at the Masters level
for those recruited as teachers at any level from industries and research
institutions and at the entry level of Assistant Professors, Assistant
Librarians, Assistant Directors of Physical Education and Sports.

A relaxation of 5% may be provided at the graduate and masters level for
the Scheduled Caste/Scheduled Tribe/Differently-abled (Physically and
visually differently-abled) categories for the purpose of eligibility and for
assessing good academic record during direct recrultment to teaching
pasitions. The eligibility marks of 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed) and the relaxation
of 5% to the categories mentioned above are permissible, based on only
the qualifying marks without including any grace mark procedures.

A relaxation of 5% may be provided, from 55% to 50% of the marks to the
Ph.D. Degree holders, who have abtained their Masters Degree prior to 19
September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the
grading system is followed by a recognized university shall also be
considered eligible.

The Ph.D. Degree shall be a mandatory qualification for the appointment
of Professors and for promotion as Professors, )

The Ph.D. Degree shall be a mandatory qualification for all candidates to
be appointed as Associate Professor through direct recruitment.

The period of time taken by candidates to acquire M.Phil. and/or Ph.D.
Degree shail not be considered as teaching/ research experience to be

The revision is consequent upon UGC Reguiations No. F. 3-1/ 2009 dated ?;O'June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
Page 2 of 17



Revised Ordinance - 4
Pt Ravishankar Shukla University, Raipur, Chhattisgark

claimed for appointment to the teaching positions,

2.1.0 DIRECT RECRUITMENT

Arts, Humanities, Sciences, Social Sciences, Commerce, Education,
Languages, and Law

2.1.1 PROFESSOR

A, (i) An  eminent scholar with Ph.D.  qualification(s) in the
concerned/allied/relevant discipline and published work of high
quality; actively engaged in research with evidence of published
work with a minimum of 10 publications as books and/or research g
papers,

(i) A  minimum of ten years of teaching experience in
university/college, and/or experience in  research at  the
University/National level institutions/industries, including
experience of guiding candidates for research at doctoral level,

(iii) Contribution to educational Innovation, design of new curricula and
courses, and technology - mediated teaching learning process.

(iv) A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS), set out in the University Regulation.

OR

B. An outstanding professional, with established reputation in the relevant
field, who has made significant contributions to the knowledge in the
concerned/ allied/ relevant discipline, to be substantiated by credentials.

2.1.2 ASSOCIATE PROFESSOR

(i) Good academic record with a Ph.D. Degree in the concerned/
allied/ relevant disciplines.

(if) A Masters Degree with at least 55% marks {or an equivalent grade
in a seven-point scale wherever grading system is followed).

(i) A minimum of elght years of experience of teaching andfor
research in an academic/ research position equivalent to that af
Assistant Professor in a University, College or Accredited Research
Institution/ industry excluding the period of Ph.D. research with
evidence of published work and a minimum of 5 publications as
books and/or research papers.

(iv) Contribution to educational Innov?ation, design of new curricula and
courses, and technology - mediated teaching learning process with
evidence of having guided doctoral candidates and research
students,

(v} A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
{PBAS), set out in the University Regulation.

The revision is tonsequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4

Page 3 of 17



Revised Ordinance - 4
_Pt. Ravishankar Shukia University, Raipur, Chhattisgarh

2.1.3 ASSISTANT PROFESSOR

(i)  Good academic record with at least 550, marks {or an equivalent
grade in a seven-point scale wherever grading system is followed)
al the Masters Dagree level in a relevant subject fram an Indian
University, or an equivalent degree from an accredited foreign
university,

(i) Besides fulfilling the above qualifications, the candidate must hawve
cleared the National Eligibility Test {NET) conducted by the UGC,
CSIR er similar test accredited by the UGC like SLET/SET,

{iii} MNotwithstanding anything contained in sub-clauses (1) and (ii) to
this Clause 2.1.3, candidates, who are, or have been awarded a Ph.
D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of Ph.D. Degrea)
Regulations, 2009, shall be exempted from the requirement of the
minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions In
Uriversity/Colleges/Institutions.

*’Further, the award of degrees to candidates registered for the
M.Phil/Ph.D programme prior to the implementation of Ph.D.
Regulation 2009, shall be governed by the provisions of the then
existing Ordinances/By laws/ Regulations of the Institution
awarding the degrees and the Ph.D. candidates shall be exempted
from the requirement of the minimum eligibility conditions of
"NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Institutions
subject to the fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular mode only;

(b) Evaluation of the Ph.D. thesis by at least two external
examiners;

{c) Candidate had published two research papers out of which at
least one in a refereed journal from out of his/her Ph.D. work;

(d) The candidate had presented two papers in seminars/
conferences from out of his/her Ph.D. work;

{e} Open Ph.D. vivo-voce of the candidate had been conducted.
(a) to (e) as above are to be certified by the competent
authority of the concerned University.

(iv) NET/SLET/SET shall also not be required for such Masters Programs
in disciplines for which NET/SLET/SET is not conducted.

2.2.0 MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHING
FACULTY IN UNIVERSITY - MANAGEMENT/ BUSINESS
ADMINISTRATION:

2 As per UGC Regulation 2016 Dated 04-05-2016 Published in India gazette, Date 10 May, 2016 and
_approved by University Executive Council Dated - 08-06-2016

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its appraval by the coordination committee and

will supersede the repealed Ordinace-4
Page 4 of 17



Revised Ordinance ~ 4
Pt. Ravishankar Shukia University, Raipur, Chhattisgarh
2.2,1 ASSISTANT PROFESSOR

i. Essential:

1. First Class Masters Degree in Business Management / Administration /
In a relevant management related discipline or first class in two year

full time PGDM declared equivalent by AIU / accredited by the AICTE /
UGC.

OR

Pl

First Class graduate and professionally qualified Charted Accountant/
Cost and Works Accountant/ Company Secretary of the concerned
statutory bodies,

i. Desirable:

[y

Teaching, research, industrial and / or professional experience in &
reputed organization;

M

Papers published in conference proceedings and / or published in
refereed journals.

2.2.2 Associate Professor:

i. Consistently good academic record with at least 55% marks {for an
equivalent grade in a seven-point scale wherever grading system is
followed) in Masters Degree in Business Management / Administration /
in a relevant management related discipline or first class in two Years
full time PGDM declared equivalent by AIU / recognized by the AICTE ;
UGC;

OR

First Class graduate and professionally qualified Charted Accountant !
Cost and works Accountant / Company Secretary of the concerned
statutory body.

ii. Ph.D. or Fellow of Indian Institute of Management or of an Institute
recognized by AICTE and deciared equivalent by the AIU.

lil. A minimum of eight years experience of teaching/ Industry/ research/
professional at managerial level excluding the period spent for
obtaining the research degree.

OR

iv. In the event the candidate is from industry and the profession, the
following requirements shall constitute as essential requirements:

Consistently good academic record with at least 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) in Masters Degree in Business Management / Administration
/ in a relevant management related discipline or first class in two years
full time PGDM declared equivalent by AIU / recognized by AICTE /
UGC, '

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
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OR

First Class graduate and professionally qualified Charted Accountant
Cost and Works Accountant ! Company Secretary of the concerned
statutory body,

A minimum of ten years experience of teaching industry f research
profession, out of which five years must be at the level of Assistant
Professor or equivalent excluding the peried spent for obtaining
research degree. The candidate should have Professional work
experience, which Is significant and can be recognized at national /
international level as equivalent to Ph.D. and ten Years managerial
experience in industry / prefession of which at least five yvears should
be at the level comparable to that of lecturer / assistant professor.

v, Without prejudice to the above, the following conditions may be
considered desirable:

a) Teaching, research industrial and / or professional experience in a
reputed organization;

b} Published work, such as research papers, patents filed / obtained,
books and / or technical reports; and

c) Experience of guiding the project work /dissertation of PG / Research
Students or supervising R&D projects in industry,

2.2.3 Professor

i) Consistently good academic record with at least 55% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) in Masters Degree in Business Management / Administration /
in a relevant discipline or consistently good academic record with at
least 55% marks (or an equivalent grade in a seven-point scale
wherever grading system is followed) in two year full time PGDM
declared equivalent by AIU / recognized by the AICTE / UGC;

OR

First Class graduate and professionally qualified Chartered Accountant /
Cost and works Accountant / Company Secretary of the concerned
statutory body.

i) Ph. D. or Fellow of Indian Institute of Management or of an Institute
recagnized by AICTE and declared equivalent by the AIU,

ifi) A minimum of ten years experience of teaching / industry / research /
professional out of which five years must be at the level of Reader or
equivalent excluding the period spent for obtaining the research
degree.

OR

iv) In the event the candidate is from industry and the profession, the
following shall constitute as essential:

1. Consistently good academic record with at least 55% marks (or an

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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equivalent grade in a seven-paint scale wherever grading system isg
followed) |in  Masters Degree in Business Management
Administration / in a relevant management related discipline or
censistently good academic record with at least 55% marks (or an
equivalent grade in & seven-point scale wherever grading system is
followed) in twa years full time PGDM declared equivalent by AIL /¢
recagnized by the AICTE / UGC.

OR

First Class graduate and professionally qualified Charted
Accountant / Cost and works Accountant / Company Secretary of
the cencerned statutory body.

2. The candidate should have professional work experience which is
significant and can be recognized at national / International level
as equivalent to Ph. D. and twelve years managerial experience in
industry / profession of which at least elght years should be at
least at a level comparable to that of Reader/Assistant Professaor,

v) Without prejudice to the above, the following conditions may be
considered desirahle:

i) Teaching, Teaching, research, and / or professional experience in
a reputed organization:

i) Published work, such as research papers, patents filed /
obtained, books and / or technical reports;

i) Experience of guiding the project work / dissertation of PG /
Research Students or supervising RED projects in industry:

iv) Demonstrated leadership in planning and organizing academic,
research, industria! and / or professional activities; and

v)  Capacity to undertake / lead sponsored R&D consultancy and
related activities.
2.2.4 Director of Institution

Qualification same as those prescribed for the post of professor in the .
relevant discipline with a minimum of fifteen years experience of
postgraduate teaching / industry / research.

OR

For candidates from Industry/ Profession:

1. Qualification same as those prescribed for the post of Professor from
Industry / profession stream with fifteen years experience of
postgraduate teaching / research out of which five years must be at
the level or Professor in the relevant discipline.

Without prejudice to the above, the following conditions may be
considered desirable;

1. Administrative experience in senjor level responsible position in the
Industry / Professional Institution.

The revision is consequent upan UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and -
will supersede the repealed Ordinace-4
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2.3.0 PHARMACY DISCIPLINE:
2.3.1 Assistant Profassor

i. Essential:
1. A basic degree in pharmacy (B.Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as
amended frormn time to time, including any succeeding enactments.

3. First Class Masters Degree in appropriate branch of specialization in
Pharmacy.

ii. Desirable:

1. Teaching, research industrial and / or professional experience in a
reputed organization; and

2. Papers published in conference proceedings and / or in refereed

Journals,
2.3.2 Associate Professor:
i. Essential:

1. A basic degree in pharmacy (B. Pharm.,).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelors or Masters Degree in
the appropriate branch of specialization In Pharmacy, and experience
of eight years in teaching, research, industry and / or profession at
the level of Lecturer or equivalent grade; excluding period spent on
obtaining the research degree,

OR
In the event the candidate is from industry and the profession, the

following shall constitute as essential;

1. First Class Masters Degree in the appropriate branch of specialization
in Pharmacy;

2. Significant professional work which can be recognized as equivalent
to a Ph.D. Degree in appropriate branch of specialization in
Pharmacy and industrial / professional experience of eight years in a
pasition equivalent to the level of Lecturer,

Provided that the recognition for significant professional shall be valid only
if the same is recommended unanimously by 2 3-Member Committee of
Experts appointed by the Vice-Chancellor of the University.

§i. Desirable:

1. Teaching, research industrial and / or professional experience in a
reputed organization;

2. Published work, such as research papers, patents filed / obtained,
books and / or technical reports; and

3. Experience of guiding the project work, dissertation of post graduate

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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OF research students or Supervising R&D projects in industry.
2.3.3 Professor:

(i) Essential:
1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, a=
amended from time to time, including any Succeeding enactments,

3. A Ph.D. Degree with First Class at Bachelors or Masters Degree in
the appropriate branch of specialization in Pharmacy, and EXperience
of ten years in teaching, research, industry and / or profession at the
level of Lecturer or equivalent grade:

CR

(i) In the event the candidate is from industry and the profession, the
following shall constitute as essential:

1. First Class Masters Degree in the appropriate branch of specialization
in Pharmacy; and

£. Significant professional work which can be recognized as equivalent
te @ Ph.D. Degree in appropriate branch of specialization |n -
Pharmacy and industrial [ professional experience of five yvears at 3
senior level comparable to Assistant Prefessor / Reader,

Provided that the recognition for significant professional shall be
valid only if the same ig recommended unanimously by a 3-
Member Committee of Experts appointed by the Vice-Chancellor of
the University.

(iii) Desirable:

1. Teaching, industria research and / or professional experience in a
reputed organization;

2. Published work, such as research papers, patents filed / obtained,
books, and / or technical reports;

3. Experience of quiding the project work, dissertation of post graduate
or research students or supervising R&D projects in industry;

4. Demonstrated leadership in planning and organizing academic,
research, industrial and / or professional activities; and

5. Capacity to undertake / lead sponsored R&D, consultancy and
related activities.

For avoidance of doubt, it ig hereby clarified that:

1. If Class or Division is not declared at the Bachelors or Masters
Degree levels, an aggregate of >=60% or equivalent Cumulative
Grade Point Average (CGPA) is to be considered as equivalent to
First Class,

2. In respect of CGPA awarded to the candidates on a 10-Point Scale,
the Table of equivalence shall be provided by the university
concerned followed for determining the Class obtained by them as
per (1) cited above.

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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Revised Ordinance -~ 4

QUALIFICATIONS PRESCRIBED FOR FACULTY POSITIONS

IN

THE REGULATIONS OF NCTE.

QUALIFICATIONS FOR B. Ed. COURSE
HEAD (in multi-faculty institution):

a. Academic and professional qualification will be as prescribed for the post
of lecturer:

b. Ph.D. in Education; and

€ Ten years teaching experience out of which at least five years teaching
experience in a Secondary Teacher Educational Institution.

Provided that, in the event of non-availability of eligible and suitable
candidates for appaintment as Principal / Heads as per above eligibility
criteria, It would be permissible to appoint retired Professor / Head In
Education on contract basie for a period not exceeding one year at a time,
till such time the candidates complete sixty five vears of age,

Assistant Professor
a. Foundation Courses

1L

A Masters Degree in Science / Humanities / Arts with 50% marks
(or an equivalent grade in a seven-point scale wherever grading
system is followed);

M. Ed. With at least 55% marks (er an equivalent grade in a seven-
point scale wherever grading system is followed); and
Any other stipulation prescribed by the UGC / any such affiliating
body / State Government, from time to time for the positions of
principal and lecturers, shall be mandatory;

OR

M. A. in Education with 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed);

B. Ed. with at least 55% (marks or an equivalent grade in a seven-
point scale wherever grading system is followed); and

Any other stipulation prescribed by the UGC / any such affiliating
body / State Government, from time to time for the positions of
principal and lecturers, shall be mandatory,

b. Methodology Courses

i

2.

A Masters Degree in subject with 50% marks (or an equivalent
grade in a seven-point scale wherever grading system is followed);

M. Ed. Degree with at least 55% marks {(or an equivalent grade in
a seven-point scale wherever grading system is followed); and

Any other stipuiation prescribed by the UGC / any such affiliating
body / State Government, from time to time for the position of
principal and lecturers, shall be mandatory.

Provided that at least one lecturer should have specializations in ICT and
another in the special education.

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
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2.4.2 QUALIFICATIONS FOR M.Ed. COURSE
PROFESSOR/HEAD:

8. A Masters Degree in Arts / Humanities / Sciences / Commerce and
M. Ed. each with a minimum of 559, marks (or an equivalent grade
In a seven-point scale wherever grading system is followed),

OR

M. A. (Education) with 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed) and B. Ed
each with a minimum of 55% marks {or an equivalent grade In &
seven-point scale wherever grading system |s followed);

b. Ph.D.in Education; and

C. At least ten years of teaching experience in University department of
education or College of Education of which a minimum of five years
at the M.Ed. level with published work in the area of his
specializaticon

Provided that, in the event of non-availability of eligible and suitable
candidates for appointment as Professor f HOD / Reader as per above
eligibility criteria, it would be permissible to appoint retired Professor /
HOD / Reader in Education on contract basis for a period not exceeding
one year at a time till such time the candidates complete sixty five years
of age, g

ASSOCIATE PROFESSOR:

a@. A Masters Degree in Arts / Humanities / Sciences / Commerce and
M. Ed. each with a minimum of 55% marks (or an equivalent grade
fn a seven-point scale wherever grading system is followed),

OR

M. A. (Education) and B. Ed. each with a minimum of 55% marks
(or an equivalent grade in a seven-point scale wherever grading
system is followed);

b. b.Ph.D.in Education; and

At least 8 years of teaching experience in University department of
Education or College of Education, with a minimum of three years at
the M.Ed. level and has published work in the relevant area of
specialization.

ASSISTANT PROFESSOR:

a. A Masters Degree in Arts / Humanities / Sciences / Commerce and M.
Ed. each with @ minimum of 55% marks (or an equivalent grade in a
seven-point scale wherever grading system is followed},

OR

M. A. (Education) and B, Ed. each with a minimum of 55% marks {or
an equivalent grade in a seven-point scale wherever grading system is
followed); and

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2016
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4

FPage 11 of 17



2.4.3

Revised Ordinance - 4
Pt. Ravishankar Shukla University Raipur, Chhattisgarh

I

L. Any other stipulation prescribed by the UGC { such other affiliating
Dody [/ State Government, from time to time for the positions of
Frincipal and lecturers, shall be mandatory,

Frovided that it is desirable that one facy Y member possesses a Masters
Degree in Psychology and anocther member in Philesophy / Sociology
besides M, Ed.

QUALIFICATIONS FOR M.P.Ed. COURSE
PROFESSOR:

a. A Masters Degree in Physical Education with a minimum of 55% (marks
or
an equivalent grade in a seven-point scale wherever grading system is
followed);

b. Ph.D. in Physical Education or equivalent published work; and

ASSOCIATE PROFESSOR:

a. Masters Degree in Physical Education with a minimum of 55% marks
(or an equivalent grade in a seven-point scale wherever grading
system is followed)

b. At ieast eight years teaching / research experience in a department /
college of Physical Education out of which at least three years in the
post graduate level; and

¢ Ph.D. in Physical Education or Equivalent published work.

Provided that in the event of non-availability of eligible and suitable
candidates for appointment as Professor / Reader as per above eligibility
criteria, it would be permissible to appoint retired Professor / Reader in
Physical Education on contract basis for a period not exceeding one year
at a time till such time the candidates complete Sixty five years of post-
retirement service.

ASSISTANT PROFESSOR:

d. A Masters Degree in Physical Education with at jeast 55% marks A
Masters Degree in Physical Education with a minimum of 55% marks
(or an equivalent grade in a seven-point scale wherever grading
system is followed)

b. At least eight years teaching / research experience in a department /
college of Physical Education out of which at least three yvears in the
post graduate level; and

€. Ph.D. in Physical Education or Egquivalent published werk. (or an
equivalent grade in a seven-point scale wherever grading system is
followed); and

d. Any other stipulation prescribed by the UGC / such other affiliating

 The revision is consequent vpon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010

and will become effective from the date of jts approval by the coordination committee and

will supersede the repealed Ordinace-4
Page 12 of 17



Revised Crdinance — 4
__Pt. Ravishankar . Shukia University. Raipur, Chhattisgarh e
body / State Government, from time to tirme for the positions of
Principal and lecturers, shall be mandatory.

2,5.0 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE
POSTS OF LIERARIAN, DEPUTY LIBRARIAN AND UNIVESRITY
ASSISTANT LIBRARIAN

2.5.1 UNIVERSITY LIBRARIAN

i) A Masters Ciegree  in Library Sclence ;‘Infﬂrmatu;:un_
Science/documentation with at least 55% marks or its equivalent
grade of B in the UGC seven-point scale and consistently geod
academic record set out in these Regulations.-At least thirteen
Yeoars as a Deputy Librarian in a university library or eighteen
years experience as a College Librarian.

fi) Evidence of innovative library service and organization of
published work.

fii)  Desirable: A. M.Phil. / Ph.D. Degree in Hibrary science/information
science/ documentation/ achieves and manuscript-keeping.

2.5.2 DEPUTY LIBRARIAN

i) A Masters Degree in library science/ information science/
documentation with at least 55% of the marks or its equivalent
grade of B in the UGC seven-point scale and a consistently good
academic record.

i) Five years experience as an Assistant University Librarian/ College
Librarian. .

iii} Evidence of innovative library service and organization of published
work and professional commitment, computerization of library,

iv) Desirable: An M.Phil./ Ph.D. Degree in library science/ Information
science/ Documentation/ Archives and manuscript-keeping/
computerization of library,

2.5.3 UNIVERSITY ASSISTANT LIBRARIAN

i) A Masters Degree in Library science/ [nformation Science/
Documentation Sclence or an equivalent professional degree with
at least 55% marks {or an equivalent grade in a seven-point scale
wherever grading system |g followed) and a consistently good
academic record with knowledge of computerization of library.

i) Qualifying in the national tevel test conducted for the purpose by
the UGC or any other agency approved by the UGC.

iii) However, candidates, who are, or have been awarded Ph. D.
degree in accordance with the "University Grants Commission .
{Minimum Standards and Procedure for Award of Ph.D. Degree),
Regulations 2009, shall be exempted from the requirement of the
minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of University Assistant (xxxx)” Librarian, **

_'3 (xxxx) Deleted and
The revision is conéequenr upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will became effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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*“Further, the award of degrees to candidates registered for the
M.Phil/Ph.D programme prior to the implementation of Ph.D.
Regulation 2009, shall be governed by the provisions of the then
existing Ordinances/By laws/Regulations of the Institution
awarding the degrees and the Ph.D. candidates shall be exempted
from the requirement of the minimum eligibility conditions of
"NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities /Institutions
subject to the fulfillment of the following conditions: -

{a) Ph.D. degree of the candidate awarded in regular mode only;

{b) Evaluation of the Ph.D. thesis by at least two external
examiners;

(c) Candidate had published two research Papers out of which at
least one in a refereed journal from out of his/her Ph.D. work;

(d) The candidate had presented two papers in seminars/
conferences from out of his/her Ph.D. work;

(e) Open Ph.D. vivo-voce of the candidate had been conducted.

(2) to (e) as above are to be certified by the competent authority
of the concerned University,

2.6.0 MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS AND ASSISTANT DIRECTORS
OF PHYSICAL EDUCATION AND SPORTS

2.6.1 UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

(i) A Ph.D. in Physical Education.

(ii) Experience of at least ten years as University Deputy or fifteen years
as University Assistant DPEs/ College (selection grade), (iii)
Participation in at least two national/ international seminars/
conferences, (iv) Consistently good appraisal reports, (v) Evidence of
organizing competitions and conducting coaching camps of at least two
weeks' duration, (vi)] Evidence of having produced good performance
teams/athletes for competitions like state/ national/ inter-university/
combined university, etc.,

2.6.2 UNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS / COLLEGE DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS

(i} A Ph.D. in Physical Education. Candidates from outside the university
system, in addition, shall also possess at least 25% marks (or an
equivalent grade in a seven-point scale wherever grading system is
followed) at the Masters Degree level by the unmiversity concerned,

(ii) Eight years experience as University Assistant DPES/College DPES,

** Added
“ As per UGC Regulation 2016 Dated 04-05-2016 Published in Indta gazette, Date 10 May, 2016 and
_approved by University Execulive Council Daled - 06-06-2016 .
The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective fram the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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with a benefit of twao years and one year for Ph.D, and M.Phil. Degree
holders,

(ll§) Evidence of organizing competitions and canducti g coaching camps
of at least two weeks duration

{iv) Evidence of having produced good performance teams/athletes for
competitions like state / national { inter-university / combined
university, etc,

(v) Passed the physical fitness test in accordance with these Regulations.
(vi) Consistently good appraisal reports,

2.6.3 University Assistant Director of Physical Education (>oaex) ¥8

I A Masters Degree in Physical Education or Masters Degree in Sports
sclence with at least 55% marks {or an equivalent grade in a seven-
point scale wherever grading system is followed) with a consistently
good academic record.

ii. Record of having represented the university / college at the inter-
university fintercollegiate competitions or the State and/ or national
championships.

Hi.  Qualifying in the national level test conducted for the purpose by the
UGC or any other agency approved by the UGC.

iv.  Passed the physical fitness test conducted in accordance with these
Regulations.

v.  However, candidates, who are, or have been awarded Ph. D. degree
fn accordance with the "University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree), Regulations
2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and
appointment of University Assistant Director of Physical Education /
College Director of Physical Education & Sports,

*"Further, the award of degrees to candidates registered for the
M.Phil/Ph.D programme prior to the implementation of Ph.D.
Regulation 2009, shall be governed by the provisions of the then
existing Ordinances/By laws/Regulations of the Institution
awarding the degrees and the Ph.D. candidates shall be exempted
from the requirement of the minimum eligibility conditions of
"NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Institutions
subject to the fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular mode only;

(b) Evaluation of the Ph.D. thesis by at least two external
examiners;

(c) Candidate had published two research papers out of which at

* (xxxx) - Deleted
B As per UGC Regulation 2015 Dated 04-05-2016 Fublished in India gazelle, Date 10 May, 2016 and
_appraved by University Executive Council Dated - 06-06-2016

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the dafe of its approval by the coordination commiftee and
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least one in a refereed journal from out of his/her Ph.D. work;

(d} The candidate had presented two papers in seminars/
conferences from out of his/her Ph.D. work;
(e) Open Ph.D. vivo-voce of the candidate had been conducted.

(a) to (e) as above are to be certified by the competent authority
of the concerned University,

PHYSICAL FITNESS TEST NORMS

(a} Subject to the provisions of these Regulations, all candidates who are
required to undertake the physical fitness test shall be required to

produce a medical certificate certifying that hefshe I medically fit
before undertaking such tests.

(b) On production of such certificate mentioned in sub-clause (a) above,

the candidate would be required te undertake the physical fitness test
In accordance with the following norme:

NORMS FOR MEN —l

12 MINUTES RUN/WALK TEST

Up to 30 years |Up to 40 years |Up to 45 years Up tc 50 years

1800 meters |1500 meters 1200 meters 800 meters

NORMS FOR WOMEN

8 MINUTES RUN / WALK TEST

Up to 30 years |Up to 40 years Up te 45 years Up to 50 years

1000 meters |800 meters 600 meters ‘400 meters

PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A SEVEN-
POINT SCALE:

It is hereby clarified that where the University/College/Institution declare
results in grade points which is on a scale of seven, the following
mechanism shali be referred to ascertain equivalent marks in percentage:

Grade Grade Point Percentage Equivalent
'0" - Outstanding 5.50-6.00 75-100
‘A’ - Very Good 4,50-5.49 65-74

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and

will supersede the repealed Ordinace-4
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'8' - Good |3.5o-4.49 55-64 |
'C' - Average - !2.50-3.49 45-54 i
‘D' - Below Average I1.50-{7_’.49 35-44
'E" - Poor 0.50-1.49 25-34
'F' - Fail 0-0.49 I0-24

3.1.0 For selection procedures, the University Regulation, containing the

Academic Performance Indicator {API) based Performance Based Appraisal

Systemn (PBAS) at the institutional level for the Liniversity, will be fallowed

transparently in all the selection processes, including Career Advancement -
Scheme (CAS). The time to time changes amended by the UGC in the

Academic Performance Indicator (API) based Performance Based Appraisal

System (PBAS) will be adopted in the University Regulation.

3.2.0 In case this Ordinance is silent on any issues relating to Minimum
qualifications and conditions for the post of Professors, Associate
Professors and Assistant Professors in University for appointment of
persons through Open Advertisement and promotion of working teachers
through Career Advancement Scheme (CAS) the UGC regulations (2010)
shall be referred.

3.3.0 Any amendments made by the UGC in respect of minimum quaiifications
and conditions for the post of Professors, Associate Professors and
Assistant Professors in University for appointment of persons through
Open Advertisement and promotion of warking teachers through Career
Advancement Scheme (CAS) will be immediately adopted in the Clause
2.1.0 of this Ordinance.

The revision is consequent upon UGC Regulations No. F. 3-1/ 2009 dated 30 June, 2010
and will become effective from the date of its approval by the coordination committee and
will supersede the repealed Ordinace-4
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Revised Ordinance - 4

Minimum qualifications and conditions for the past
of Professors, Associate Professors and Assislani

Frofessers in Unjy ersity for appointment of pe

through Open Advertisement and promation of
working teachers through Career Advancement

Scheme (CAS)

| Revised
| Ordinance
-4

Professors in Universily.

CRUICEC o

WEAleT W

I 1.1.4
NET/SLET/SET shall remain
he  minimum eligibility

| Provision added afler 1.1.4

condition for recruitment and |

| appoiniment  of  Assistant
Provided  however,  that

I candidates, who are or have

been awarded a Ph. D

| Degree in accordance with the

| University Grants
Commission (Minimum |

| Standards and Procedure for
| Award of PhD. Degree)
Regulations, 2009, shall be
exempled from Lthe
requirement of the minimum
eligibility condition of
NET/SLET/SET for

recruitment and appointment |

of  Assistant  Professor
equivalent posilions in the

[ University.

or |

Provision added as per the U
minimum  qualifications

|appointment of Teachers

| Further, the award of
degrees  to  candidares [

| registered for the
M.Phil’/Ph.D  programme

prior to the implementation
of Ph.D. Regulation 2009,
| shall be governed hy the

other  Academic  Staff
Universities and College

Measures for the maintenance of

TR kS

GC
for
and
in
and

Standards in Higher Education
3rd Amendment & Academic

Performance Indicators (AP])
Career Advancement

(CAS) Regulations, 2016

for

Scheme

Gazette Notification, 4th May

2016.
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provisions of the (hen
existing Ordinances/By
laws/Regulations  of  the
Institution  aw arding the
degrees and the PLD.

candidates shall be
| exempted from rthe
. requirement of the
' minintum eligibilify
conditions of
"NET/SLET/SET for
recroitment and

appointment of Assistant

Professor or equivalent

positions  in  Universities/

Institutions subject to the

Tulfillment of the following

conditions: -

(@) Ph.D. degree of the |
candidate awarded in |
regular mode only;

(b) Evaluation of the Ph.D, |
thesis by at least two
external examiners;

{c) Candidate had |
| | published two research |
' Papers out of which ar |

| least one in a refereed
| journal from out of |
his/her Ph.D. work:
| | | (d) The candidate had
presented twe papers
I in seminars/
| | conferences from ont of
l , his/her Ph.D. work;
[ [ | (¢} Open PH.D. vivo-voce
of the candidate had
| | ' been conducted.
| {a) to (e) as above are to be
| certified by the competent
I | authority of the concerned
University.

2.1.3 ASSISTANT
PROFESSOR _ Provision added as per the UGC
| (i) r"'""‘f"l'l“‘“f“"“f-' anything mintmum  qualifications  for |
comtained in - sub-clauses Provision added after 2.1.3 appointment of Teachers and
| (i} and (ii} to this Clause . ..
[ 2.1.3. candidates, who are, | Uil other  Academic  Staff in [
or Have been paaro | Universities and College and |
| Ph. D. Degree in Measures for the maintenance of
accordance  with  the Sandards in Higher Education |

| | University Grants 3rd Amendment & Academic |
Commission  {Minimum Performance Indicators (API) for |
| Standards and Procedurej |Career Advancement Scheme
for ~Award of Ph.D (CAS) Regulations, 2016 -
| Lregree) Regulations, Gazette Notification, 4th May
| 2009, shall be exempled 2016
| o ' .
[ froin the requirement of
. the minimum ~ eligibilizy |
[ | condition af
NET/SLET/SET for
Tecruitment and

appoimimen! of Assistant
Professor o eguivalent |
positinns in |
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University/Colleges/Insti(
utrons

Further, the award of
degrecs to  candidates
registered for the
{ MPhiVPh.D  programme

prior to the implementation
of Pl Regulation 2009,

shall b governed by ihe
provisions  of rhe (then
existing Ordinances/By
laws/Regulations  of  the
Institution awarding the
degrees and  the Ph.D.
candidates shall be
exempted from the
requirement of the
minimum eligibility
condirions of
"NET/SLET/SET for
recruitment and

appointment of Assjistant
Professor or equivalent |
positions in  Liniversitjes/ |

Institutions subject to the
fulfillment of the following
conditions; -

(@) Ph.D. degree of the
candidale awarded in
reguiar mode only;
Evaluation of the Ph.D,
thesis by at least rwo
external examiners;
Candidate had
published two research

(b}

i {c)

papers out of which al |

least one in a refereed
Jjourna! from oul of
his/her Ph.D. work;
The candidate had
presented two papers
in seminars/
conferences from out of
his/her Ph.D. work;
Open Ph.D. vivo-voce
of the candidate had
been conducted.

(a) (o (e) as above are to be
Icertiﬁed by the competent
auntherity of the concerned
L'miversity,

| (d)

(e)

2.5.3 UNIVERSITY
ASSISTANT LIBRARIAN
ili) However, candidates, who

are, or have been awarded |

Ph.  D. degree in
accordance  with  the
"University Granls
Commission  (Minimum
Slandards and Procedure
for Award of PhD
Degree), Regulations

2009, shall be exempled
from the requirement of

L hack'shital'T R Sahn praptra-2 Des Top docx

[A] 2.5.5¢iii} Replacement
of "Director of Physical
Education/College Direclor of
| Physical Education & Sports”
| with "Librarian"

Provision added as per the UGC

minimum  gualifications  for
appointment of Teachers and
other  Academic  Staff in

Universities and College and
Measures for the maintenance of
Standards in Higher Education
3rd Amendment & Academic
Performance Indicators (AP1) for
Scheme

Career
(CAS)

Advancement
Regularions,

2016

@



the minimum eligibility | | Gazette Notification. 4th May "

condition of 2016.
NET/SLET/SET for
recruilment and

appoiniment of Universin
Assistam Director  of
Physical
Education/Coilege
Lrirector i Phivsica
Fdueution & Spors

[B] Provision added after

Further, the award of
degrees  to  candidates
registered for the
M.PhiVPh.D  programme
prior to the implementation
of Ph.D. Regnlation 2009, |
shall be governed by the |
| provisions of the then
existing Ordinances/By |
laws/Regulations of the |
Institution awarding the
| degrees and the Ph.D. |

candidates shall be |
| exempted from the
requirement of the |
minimum eligibility |
[ conditions of
[ "NET/SLET/SET for |
recruitment and

| appointment of Assistant

Prolessor or equivalent

| positions  in  Universities/

| Institutions subject to the |
| fulfilment of the following
conditions: -

| | (@) Ph.D. degree of the

| | candidate awarded in
regular mode only;

{b) Evaluation of the Ph.D.
thesis by at least two
external examiners:

| (c} Candidate had |

published two research
papers out of which at
| least one in a refereed [
journal from out of |
| his/her Ph.D. work;
[ {d) The candidate had
presented twe papers
[ in seminars/ |
| conferences from out of |
his/her Ph.D. work;

(2) Open Ph.D. vivo-voce
of the candidate hadl
been condeeted.

(a) to (e) as above are to be |

certified by the competent |

| authority of the comcermed
University |
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Provision deleted in 2,6 3

2.6.3 University Assistant 2.6.3 JNvErsity Pl‘O\"ISIDTI added as per the UGC ;
Director af Phpsical | fesistams Director af REmaE T LS
EducationfCollege Fhysical .mn I I.. qualificatic i
Director of Physical Education/ Collage J CRpRALIEnenL b . Feachers e
Edu:utmn and Sports Diractor of Physical | Other  Academic  Staff in |
OWever. candi Ol I“"—.FL'.'.-"“ & il -L‘_-.,:”[ imversiies  amnd ';_.-."':.l.'.__: tnd
who are, or have been Measires for the maintenance of
awarded Ph D. degree in Standards in Higher Education
?Efﬂlfdﬂ@ﬂ with  the ird Amendment & Academic
-TUVErsIY Grants Performance [ndicators ( APL) for
Commission (Minimum
Career Advancement  S¢ e

Standards and Procedure i
for Award of PhD. (CAS) Regulations, 2016 -

Degrev), Regulations Gazette Notification, 4th May
2009, shall be exempied 2016.

Irom the requircment of

the minimum  eligibility

condition |

NET/SLET/SET for

recruitment and

appointment of |
University Assislant :

Direcior  of  Physical
Education / College |
Director  of Phys ...LI
Education & Sports,
' | Provision added after 2.6.3

V. |

IFurrher, the award of

degrees to  candidates

| registered for the

i M.Phil/Ph.D  programme
prior to the implemencation

| of Ph.D. Regulation 2009,
shall be governmed by the

| provisions of the then

| existing Ordinances/By
| | laws/Reguiations of the
| Institution awarding the |
degrees and the Ph.D.

| | candidates shall be
| exempred from the |
requirement of the

| minimum eligibility

| conditions of
“NET/SLET/SET for |
recruitment and |

| appoimiment of Assistant
Professor or equivalent
positions in  Universities/
Institutions subject to the
{ulfillment of the following
conditipns: -
| (a) Ph.D. degree of the
candidate awarded in
regular mode only;
[ | {b} Evaluation of the Ph.D,
| thesis by at Jeast two
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{c)

{d)

()

external examiners;
Candidate had
published two research
papers oul of which at
least one in a referesd
journal frem our of
his/her Ph.D. wark:
The  candidate had
presemted  twe  papers
in seminars/
conferences from out of
his/her Ph.D. work:
Open Ph.D. vivo-voce
ol the candidate had
been conducted.

(a) 1o {e) as above are to be
certified by the competent
authority of the concerned
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AL AR i) JIVERSITY REGULATION No. 134 (REVISED)

SELECTION PROCEDURES AND SCORES FOR ACADEMIC PERFORMANCE

INDICATORS (APIs) IN RECRUITMENTS AND CAREER ADVANCEMENT SCHEME
(CAS) PROMOTIONS OF UNIVERSITY TEACHERS AND OTHER ACADEMIC STAFF

1.0
11

1.3

2.0

SELECTION PROCEDURES:

The overall selecuon procedurc shall incorporate wansparent, objective and credible methodology
of analysis of the merts and credendals of the applicants based on weightages given 1o the
performance of the candidate in different relevant dimensions and his/her performance on a
scoring system proforma, based on the Academic Performance Indicators (API) as provided in the

Tables I to IX of Appendix I11 in the UGC Regulations (3° Amendment) Regulanons, 2016.

In order ro make the system more credible, the abity for reaching and/or research aptitude
through a seminar or lecture in a class room situation ot discussion on the capacity to use latest
technology in teaching and research will be assessed at the imterview stage. These procedures will be
followed for both direct recruntment and CAS promotions wherever selection committees are

prescribed in these Regulations.

The University adopted these Regulatons for selecion commitiees and selection procedures
incorporating the Academic Performance Indicator {(API) based Performance Based Apprasal
System (PBAS) to be followed transparently in all the selecton processes. The University shall
adopt the template proforma for teachers in strict adherence to the API critenia based PBAS

prescribed in the UGC Regulations (3 Amendment, 2016).

The internal Quality Assurance Cell (IQAC) shall act as the documentation and record-keeping Cell
for the University including assistance m the development of the API cnteria based PBAS

proforma using the indicative template developed by UGC
While the API:

(a) Tables I, IT and 1II of the Appendix are applicable to the selection of Professors/ Associate

Professors /Assistant Professors;

(b) Tables IV, V and VI of the Appendix are applicable to Directors/ Deputy Directors/

Assistant Directors of Physical Educaton and Sports; and

(c) Tables VII, VIII and IX of the Appendix are applicable to Librarians/ Deputy Librarians and

Assistant Librarians,

for both direct recruinment as well as Career Advancement Promotions.



2.2

2.3

2.4

2.6

A teacher who wishes to be considered for promouon under CAS mav submur 1n wriung to the
university, with threc months in advance of the due date, that he/she fulfis all qualificauons under
CAS and submir 10 the vniversity the Performance Based Appraisal System proforma as evolved by
the university duly supported by all credentials as per the API guidelines set out in the Appendix. In
order to avoid delays in holding Selecnion Commirtee meeungs m various positions under CAS, the
University should immediately initiace the process of screening/selecuon, and shall complete the
process within s1x months from the date of applicadon. Further, in order to avoid any hardships,
candidates who fulfill all other criteria menuoned in the pre-revised Regulaton dll the dare on
which this Regulation is noufied, can be considered for promotion from the date, will be

considered under the provisions of pre-revised Regulation 134 of the Universiry

Candidates who do not fulfill the minimum score requirement under the API Scoring System
proposed as per the Appendix or those who obtain less than 50% in the expert assessment of the
selection process will have to be re-assessed only after a minimum period of one yvear “The date of

promotion shall be the date on which he/she has successfully got re-asscssed

CAS promotions from a lower grade to a higher grade of above cadres shall be conducted by a
“Screening curn Evaluation Committee” adhering to the criteriz laid out as API score in PBAS in

the Tables of the Appendix

The “Screening cum Evaluadon Committee” for CAS promotion of Assistant
Professors/equivalent cadres in Libranans/Physical Education from one AGP to the other higher
AGP shall consist of:

a The Vice Chancellor as the Chairperson of the Selection Commiitee;

b The Dean of the concerned Faculry;

c The Head of the Department /School/Institute; and

d  One subject expert in the concemed subject nominared by the Vice Chancellor from the

University panel of experts

The quorum for the above commirtrees shall be three including the one subject expert/ university

nominee need to be prescnt

The Sereening cum Evaluation Committee on verification, evaluation of API score secured by the
candidare through the PBAS’ methodclogy designed by'the university and as per the minimum
requirement specified: (a) in Tables II and III for each of the cadre of Assistant Professor; (b} in
Tables V and VT for each of the cadre of Physical Educauon and Sports; and (¢} in Tables VIIT and
IX for each of the cadre of Librarians shall recommend to the Executive Council of the University

abour the surability for the promotion of the candidate(s) under CAS for implementation.

[
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2.8

2.9

2.10

2.11

3.0

3.1

All the selecuon procedures oudined above. shall be complered on the day of the selection
comnutree meenng, wherein the minutes are recorded along with PBAS scorg proforma and
recommendation made on the basis of merr and duly signed by all members of the selecuon

comrmuirree in the minures

CAS promotions being a personal promouon o the incumbent teacher holding a substanuve
sancuoned post, on superannuation of the individual incumbent, the said post shall reverr back ro

1ts otlginal cadre.

The incumbent reacher must be on the role and active service of the University on the date of

consideration by the Selection Commutiee for Selecthon/CAS Promortion

Candidates shall offer themselves for assessment for promouon, 1f they fulfill the minimum API
scores indicated in the appropriate AP system tables by submitung an applicadon and the required
PBAS proforma. They can do so three months before the due date if they consider themselves
eligible. Candidates who do not consider themsclves eligible can also apply ar a later date. In any
event, the universiny concerned shall send a general circular twice a vear calling for applications for
CAS promotions from ehgible candidates.

(@) If a candidate applies for promouon on completion of the munimum eligibility period and 1s

successful, the date of promotion will be from that of minimum period of ehgibility

(b) If, however, the candidates find that he/she fulfills the eligibiliry conditions at a later date and
applies on that date and 1s successful, his/her promotion will be effected from thar date of

application fulfiling the criteria.

{¢) If the candidate does not succeed mn the first assessment, but succeeds in the eventual
assessment, his/her promotion will be deemed to be from the later date of successful

ARACER1TICNT

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE
PROFESSORS/ PROFESSORS

Entry level Assistant Professors (Stage 1) would be eligible tor promouon under the Career
Advancement Scheme (CAS) through two successive stages (stage 2 and Srage 3}, provided they arc

assessed to fulfill the eligibilit and performance ctitena per the Table-IIT of the Appendix.

An entry level Assistant Professor, possessing Ph.D. Degree in the relevant discipline shall be
elipible, for moving 1o the next higher grade (stage 2) after compleuon of four years service as

Assistant Professor

[



3.3

3.4

35

3.6

3.7

38

3.9

An entry level Assistant Professor possessing M Phil Degree or post-graduate Depree in
professional courses, approved by the relevant statutory body, such as LLAL / M Tech., etc. shall
be eligible for the next higher grade (stage 2) after completon of five vears service as .\ssistant

Professor

An enty level Assistant Professor who does not have Ph D or M.Phil , or a Mastet's Degree in the
relevant professional course, shall be eligible for the next higher grade (stage 2) onlv after

completion of six years service as Assistant Professor.

The upward movement from the enuy level grade (stage 1) 1o the nesr higher grade (stage 2) for all
Assistant Professors shall be subject to their sansfying the API based PBAS conditions laid down in

the Appendix

Assistant Professors who have completed five years of service in the second grade (srage 2) shall be
eligible; subject to meeting the API based PBAS requirements laid down in the Appendix, to move

up to next higher grade (stage 3).

Assistant Professors compleung three vears of teaching 1n third grade (stage 3) shall be eligible,
subject to the qualifying conditions and the API based PBAS requiremcnts prescribed in the

Appendix, to move 1o the next higher grade (stage 4) and to be designated as Associate Professor.

Associate Professor completing thrce vears of service in stage 4 and possessing 2 Ph1D. Degree in
the relevant discipline shall be eligible to be appointed and designated as Professor and be placed in
the nexr higher grade (stage 3), subject to (a) sarisfying the required credit points as per API based
PBAS methodology provided in Table I-I11 of the Appendix, and (b} an assessment by a duly

constituted selection committee as suggested for the direct recruitment of Professor

Provided that no teacher, other than those with a Ph.D., shall be promoted ot appointed as

Professor.

Ten percent of the positions of Professors in a university, with a minimum of ten years of teaching
and research experience as professor either in the pre-revised scale of Professor’s pay or the revised
scale pay will be eligible for promotion to the higher grade of Professorship (stage 6), on satisfying
the required API score as per Tables 1 and 11 through the PBAS methodology stupulated in the
Appendix through a duly consuruted Expert committee, and such teachers promored to the higher
grade shall continue to be designated as “Professor’. As this AGP elevation for Professor is

applicable to only university departments, additional credentials are to be evidenced by:
(a) post-doctoral research curpurs of high standard:

(b) awards / honours /and recognitions;



310

4.0

4.1

(c? Addinonal researcly degrees like D Sc., D Lice., LID. ctc; patents and IPR on produces and
processes developed / technology transfer achieved in the case of teachers In science and

technology

The selecuon is 1o be conducted by the unnersity by receiving dulv filled PBAS proformas from
eligible professors based on seniotiry, three tmes in number of the available vacancies mn each
facultv. In case the number of candidates available is less than three times the number of vacancies,
the zone of consideration will be limired to the acmual number of candidates avallable. T'he
assessment process shall be through an Expert-Commirttee evaluation of all eredenuals submitted as
stipulated 1n Table-II{A) of the Appendix. No separate interview need to be conducted for this

category

Discretionary award of advance mcrements for those who enter the profession as Associate
Professors or Professors with higher ment, hugh number of research publications and experience art
the appropriate level, shall be within the competence of the appropriate authoriry of the concerned
University or recruiting institution based on the recommendations of selecdon committee(s) while
negouarng with individual candidates tn the context of the merits of each case, raking into account
the pay structure of other teachers in the faculty and other merit-speaific factors. Discretionary
award of advance increments i1s not applicable to those entering the profession as Assisrant
Professor/Assistant Librarian/Assistant Director of Physical Educadon and Sports and 1o those
who are entitled for grant of advance inctements for having acquired Ph.D., M Phil, M Tech., etc
However, those entering service as Assistant Professor/Assistant Librarian/Assistant Director of
Physical Education and Sports with post-doctoral reaching/research experience after Ph.D. and
proven credentials may be eligible for discretionary award of advanced increments to be decided

and recorded by the selection committee 1n 1ts minutes,

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME FOR
PHYSICAL EDUCATION AND SPORTS PERSONNEL

Assistant DPE&S in the enirv level grade, possessing PhI). in Physical Education, after complenng
service of four years in the entry level stage {stage 1), and if otherwisc eligible as per API scoring
system and PBAS methodology prescribed for CAS promoeton in the Appendix, shall become
elipible for the next higher grade (stage 2)

Assistant DPE&S 1n the entrv level prade, possessing MPhil in Physical Education, afrer
completing service of the five years in the entry level stage (stage 1), and if otherwise eligible as per
API scoring systern and PBAS methodology prescribed for CAS promotion in the Appendix, shall
become eligible for the next higher grade (stage 2)



4.3

1.4

5.0

5.2

5.3

5.4

55

6.0

Assistant DPT&S in the entrs leved grade, withoul the relevanr Ph D and M.Phil shall. after
compleung service of six vears as Assistant DPE&S in the entry level siage, and if otherwise ehgible
as per API scoring system and PBAS methodology prescribed in the Appendix, shall become
eligible for the next higher grade (stage 2;

After complening service of five years in the second stage and subject to satstving API sconng
system and PBAS methodology prescribed m the Appendis, Assistant DPE&S (Senior Scale} shall
be promoted to the next higher grade (stage 3) Thev shall be designated as Deputy DPE&S/
Assistant DPE&S (Selecuon Grade), as the case may be.

Afrer complenng service of three vears in stage 3 and subject ro sausfving API/ scoring system and
PBAS methodology prescribed by the UGC in these Regulauons, Deputy DPE&S/Assistant
DPE&S (Selecuon Grade) shall move 1o the next higher grade (stape 4) They shall continue to be
designated as Deputy DPL&S/ Assistant DPE&S (Selectuon Grade)

STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME FOR
ASSISTANT LIBRARIANS, ETC.

Assistant University Libradan in the entrv level grade, possessing Ph.D. 1n Librarv Science, after
completing service of four years in the lowest grade, if otherwise eligible as per API scoring system
and PBAS methodology laid down in the Appendix, shall be eligible for the higher grade (stage 2).

Assistant Librarian in the entry level prade, not possessing PhD, bur only M.Phil. in Library
Science, after completing service of five vears 1n the lowest grade, it otherwise eligible as per API
scoring system and PBAS methodology laid down in the Appendix, shall become ehgible for the
next higher grade (stage 2).

Assistant Librarian in the entry level grade, without the relevant Ph.D. or M.Phil. after completing
six years in the lowest grade, if otherwise eligible as per API scoring system and PBAS
methodology laid down in the Appendix, shall become eligible for the next higher grade (stage 2).

On completon of service of five vears, Assistant Librarian (Sr. Scale) shall be eligible for the post
of Deputy Librarian/ equivalent posts and bemng placed in the next higher grade (stage 3), subject
to their fulfilling other conditions of eligibility (such as Ph D. Degree, etc. for Deputy Librarian) as
per API scoring system based PBAS methodology laid down in the Appendix. They shall be
designated as Deputy Libratian / Assistant Librarian {Selection Grade), as the case may be.

After completing three years in the above grade, Deputy Libranians /equivalent positons shall
move to the next higher grade (stage 4), qub]ect to fulfilling other conditions of eligibility as per
APT scoring system and PBAS methodology laid in the Appendix.

In case this regulation 1s silent on any issues relating to Minimum qualification and conditions for
Career Advancement Scheme(CAS) promotions or direct recruitment of above mentioned cadres

the UGC regulaton (2010) and the (3 Amendment), Regulation (2016} shall be refereed



APPENDIX
SCORES FOR ACADEMIC PERFORMANCE OF UNIVERSITY TEACHERS

APPENDIX: TABLE-I

ACADEMIC PERFORMANCE INDICATORS (APTH FOR CAREER ADVANCEMENT SCHEMF (C A%) PROMNOTIONS
FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR, AND PROFESSOR AND FOR DIRECT RECRUITMEN S
OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNTVERKITIES

Dhrect Teach:rl_g work load and weightage o be given o different levels of Teachers

Darecr wosking hours per wi Wenbiraue
F PR e o — : e
Associare Professor = 166 E G
Prvifiessnc ] :-_- l-}—_ﬁ_ [ i

*Note:

L 18/16/14 hours per week include the Lecrures / Practicals / Project Supervision Two howrs of

Pracucals/ project superasion be weated as equivalenr 1o one howr of lechwe Those teachers who

supervise the research of five or more Ph D smudents ar a ome mav be allowed a reducunn of Two hours

per week 1n direct teaching hours

6 hours per week include the hours spenr on wronals, remedial classes, sermnars, admumsoabve

responsibilites, mnovadon and updating of course conrents

3  Houws spent on examination dures such as mvigilaton, quesdon paper serung, valuanon of answer
sctipts and rabuladon of results are over 2nd above the prescribed direct reaching hours and are an
integral parr of overall teaching work load of 40 hours per week

5]

CATEGORY-I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Brief Explanation: Based on the teacher’s self-assessment, APL scores will be based on the following: {a) weachmy retared
acuvines, domain knowledge; (b) pardeipatunn in esamuanon and evaluanon; (€) conrdbunon w innovanve reaching, new
courses erc and (dj student feedback The mummum APL score requured by teachers from this earegon is differenr for different
levels of promousn as given below The self assessment score should be based on objectvely venfiable corena Ir shall be
finalized by rhe screening cum evaluation [/ selecuon cormumirree

Care- Nature of Activin Acmal Score Agsisrant Associate Professor
gon-1 Professor Professor
Max Cur- Mas Cur- Alax Cul-

aff off off
i 11| Classroom  teacluny  (including| verual hours s]-u:mp::r.
lecrures,  sermunar)  including| acudermic vear <10
lecrures 1in excess of UGC
nerms

i
L

-] = — | 4500 013750 | 45
i) Practcal/ Project Supervision | Acmual hours spent per ) Ho i ¥ !

academic vear = 20

Sub-toral {a)

(b}  Examinations duttes  {guesdon | Acrual hours spent pes
paper  serong, Invigilaton, | acadermuc vear — 10
evaluation of answer scripts} as
per allorment

(< Inpovadve Teaching — Jearmng | Acrual houss spent per

| methndologies, . updadng  of | academuc vear =10 1 T 15 125115 11.35
subject contents / courses etc i

id} | Srudenrs Fredback (Students who | Outstanding L

have put in at  least 75%

2 TN en Good 5
arrendance per course are eligible | S 200t ]
ro pive feedback) Cromdd 0 Lo 750 10 50 10 F50
jvemg_c 4

| Below Average 1]

TOTAL - Category I 100 | 7500 | 90 | 6750 | B0 | 6000

* Wo score will be assigmed below eut-off score




CATEGORY-II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Bazexl o The teacher's UL HEAERMTIED o | I ACLIDES 1l © Diis n the Presfes<inna LAE C
1 e -and nelaned voss The nunomum AP] required bt reachers for elgibibn fin
promonon s fved Table IT 4 A List of treme and scoles 15 prien below The <elf-assessment score should be based on
objecavely

CLYTIUELT i extenslon acl

venfiable crireria and shall be finalized by the SCreening cum eviduanon committee for e promotion of

VEEErAn Urerbessor mo heaher srades gndd selecanin commirnes the promotion of Assisa fessng s Ass
Provessiir anud Aasoomis Professor to Profess e wasictate Proce d Ty T
Cawye Nature of Actany Acmal heoe

N axumum Score
neg-ll Asastant Associare | Professor
Professor Professor

{a Student relared co-curricular, exrension wod feld Dasid dcrmvenes

11 Dsseripline relared co-cwncular acoaries  Acmal hours spent pLa
(eg feld work, study visit, smdenc | academic vear = 10
sermunar and  other  events, career
counseling erc ) [

| Other co-cumncular actvines (Culrueal,  Acrual bours spent per 13 15 15
Sporrs, N85S, NCC erc ) acaderue vear = 10
[ti}| Extension and disserunaoon acovines | Acwal hours e per
{public /pupu]ar lecruresy talks/ semunars | academuc vear ~ 10
| erc )
Sub-toral I.A
(b} Conmibunon 1y Corporare Lfe and mznagement of e deparmrment and
| mEntuten  through  parocipansn i academue and  admumscearive
cormmurtees and respeoms slites,
(| Admimstravve responsibilite (ncluding | Actual hours spent per
| as Dean / Pracipal/ Chairperson/ | acadenuc vear < 10
[ | Convener /' Teacher-in-charge/simular
| : other dunes that require regular office _ {5 15
. . 3
| hrs for its discharge) 8 2
| ()| Paruciparion 11 Board  of Srudies, | Acrual hours spenr pe
Acadermue and Adminstranve | acadermuc vear + 10
Comunirrees
Sub-toral IL.B
| &) | Professional Development acuviries {ruch as | Acrual hours spenr per 15 15 15
| participation in seminars, conferences, short | acadermic vear — 10 [
[ term mmaining eoumes, indstal expenence, |
| miks, lectures 0 pefresher faculn
development  coursss,  membershin of
AssipClaOnE, disseripatinn  and i bl

arncles and any ocher comimbunon

TOTAL - Category 11




CATEGORY-TIL: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the reacher’s self-assessment, AP seores are oudined for research and academic contabubons The mammum
APL scores required for reachers trom this caregors ave different for different levels of promonon The self-assessment
score shall he based on venfiable cntena and shall be finabzed br the sceeerung cum evaluatom commuttee for the
promonon of Assistant Professor o higher grades and Selecoon Comimutiee for the promogon of Asstsaant Professor ro
Assogiate Professor and Assoctare Professor ro Professon and for direcr recnwoment of Assoctare Professor and Professor

Thesis submirred

Carcgomn Leovin SOICACeS Facultes oof Languages / AMasxamum senre
Hurnanities / Arts [/ Social for Unmiversin
Saences S Libiac [/ Plhasical teacher
| - | Educanon, Alanagement e
B Research Papers Referced Juurmals as nodfed n "Refereed Tournals as notif u,d 15 per Publicanon
publshed in | the LGC b1 e UGC
51 Jearnals wath JIF =1 SSCT A&NICT Jownals with 20 per Publicannn
FapE -\\Ih_]Il— bcr\wen 1&" o Pdpl:l’k wirh TIF JIF berween 1&2 25 per Publicanne
Papers with IF berveen 2&3  Papers with [TF berween 245 30 per Publication
Papers with JIT becween 5&10 Papers wath JIF berween 5&10 35 per Publicanon
 Papezs with [F above 10 Famers with [TF abive 10 4 per Publicabon
Irher Rrpu!l_d Journals  as COther Repuored Journals as 1t per Publicanon
| notified by che UGC (noafied o the UGC 4
1B Publicanons other  Text/Reference Baoks by Text/Reference Books by 30 per Baok for
than journal Inrernanonal  Publishers  as | Inrernauonal Publishers as Single Author
articles | noufied by the UGC (notified by the UGE | = |
{books, chaprers in Hub,ecr Books by Narinnal level Subyweor Books by INadnnal| 20 pet Book fou
books) publishers as tdentfied br the level publishers as idenufied by | single Aurhor
UGC or Srate / Central Gove the UGC or State / Central
Publications ~ Govr, Mubheabons
| Subject Books by Other local | Subject Books br (dther local 15 per Book for
publishers as idenofied by the publshers 2+ wdenofied by the Single durhor
UGC UG
'-ana:prérrin Buoks pugh-nmby;(:hap-tc-w_ in Books p_1_1hli_<hea.ln¥maurmal—- .
| Nanonal and Inrernatienal level by Naoenal and Inremanonal 10 per Chaprer
| publishers as idennfied by the level publishers as idendfied by National—
o | UGC the U'GC 5 per Chaprer
1111, | RESEARCH PR()]ELI\
HIFC) | Sponsoved (aj Major Projects sith grans _(a.) Alajor Projecrs wich grants 20 per Project
Projects above Rs 300 lakh above Rs 50lakh |
by Major Projects wich grants {b} '\[ajnr Progers with granes P15 pt:r r Project
above Re 50 lakh up o Rs v Bs 30 lakh up to Rs !
| 300 lakh 5.0 ki I
|(c) Minor Projects with qants (¢) Minor Projects with grants | L0 per Project .
above Rs 100 lakir up to Rs 5 above Rs 100 lakh up w
lakh Rs 3 lakh =
III( ) () | Consultancy Amounr mobihzed wirh a Amount mobilized wich a 110 for every
Projects rrarwmam of Rs 10 00 lakh minimum of Rs.2 00 lakh Rs 10 0 lakh and
Ru 20 lakh,
Creapectvely
| III{C) (i) | Propcrs Patent / Techn )Eg\:“amfer ! Major Policy document of 130 for each
Qutcame [/ Praduct / Process Central / State Govt Bodies  Iarermanonal [/
-Ouatputs 1 prepared T 0 for each for
nadonal level
ourpur or patent
or major pohey
i document
I11M) | RESEARCH GUIDANCE
DY (1 | M Pha Degree awarded Degree awarded E per candsdare
1D} @ | Phb | Degree awarded Degee awarded 15 per candidate

fmsas sybpmirne

11 per candidare .

]



Il Fellom cbime. s oo Tnvired Jecrures delnrered 11 ¢onfere1ces Semminils

Ik i, [ Al i Fello el Internanona Award ©ollwshun Tnarernaneonal 13 per Award
I — Award  Fellowshin Foellomyshp
Naoonal daard Ecllow ::h-q; " Nanonal \ward Fellowshup L0 pey Asvand
== TElED
srate, Unbversmr level Award | Nrate Unrrersin e LA ard 3 per Avand
HIICE I Internananal | Inven 1 B A per lecrure
3 per pape:
. presented
[ "Nanonal level o Nanonal level 5 per lecrure /
3 per paper
™ escrited
I sace/ Universin level Stare Universior level 3 per lecrure S
2 per paper
mesented

The seare vader this sub-caregort shall be cestricted 10 37 of the mimimum fxed for Cartegory 111

lon aay Ssscssrnent persod

UIF | Devclopement of el e T 10 per module

The AP for wint publications shall be caleulared 1a the following rnanaer: Of the toral score for the relevant carepony of
publication by rhe concerned reacher, the First and Princtpal / corresponding author /supecvisor / mentor would share
equally 70% of the total points and the remaining 30% would be shared equally by all other authors

L



APPENDIX: TABLE - 11 {A)
MINIMUDM APIS AS PROVIDED IN TABLE-1 OF THE APPENDIX TO BE APPLIED FOR THE
PROMOTION OF TEACHERS UNDER CAREFER ADVANCEMENT SCHEME {CAS) IN UNIVERSITY

DEPARTMENTS AND WEIGHTAGES FOR EXPERT ASSESSMENT

Catepory | i L SR LA LN TAssimant Professor deeo Professor (Stage 3)
Presfe I'r : {Stage 35 o Aweoc s PO o Professor (Sage
uvalent L Professor,equralen tesanr, expuvalenr | 6}
dres: (mtage | cade t cadres [Suage 4 atine= (S 3
| iy Sanyge 2 o Sragee 3
] Teaching-learnng, | 507 car RO/ Year BE T UM m 1
Evaluanon Related
Acovides - |
11 1 Professional Ay, 50/ Assesament |5/ Assessment 3 1 Assessment 100/ Assessment
Developmenr and | Assessment pennd penod pertod peniod
Fxtension acrivines | period
| - AMimmum seore
[ required o be |
| assessed
_ cumulatively fi'l - -
| I Rrscarch angd 20, 50/ 75/ 160 400 / Assessment
wcadesrue Assessment Assessment Assessmenr pertod | Assessment period penod
I Contribusions period period
| hrmmem S
| reguared - oo he
| EEELLE |
L ]
[TT + 111 | Minumum roral AP 90/ 120/ 1507+~ 186 / 600 / Assessment
| score under Assessment Agsessment Assessment period | Assessment penod
| Caregories ITand | perind puriod pernod
| -
I Fxperr Assessment | Screening Screemng Selecuon Selecmon Experr Commirree
Svarem curn cum Commimnes Comuructes
evaluatton evaluanon
COMmImITTee commirer
5 Percentage No separarc No separate '30% - Research 50%5 - Research 301 - Hesearch

Distoibution of
Weiphrage Pomts
10 the Expet
Assessment

(Toral weghrapge =
100

Moumum requued
for promovon 1

150)

pours
Screening
committee to

| verify API
KCOTEN

polnts
Sereening,
commuttee [0
venfv API
SCOTES

Contbuonn
30% - Assessment
of domain
knowledge &
reachiny
Pracuces
20%0 - Inrerview
f pertormance
1
|

Conrdbutinn

30" - Assessment of
domain knowledge
& teaching
pracuces

20 % - Interview
performance

Lonrobimon

- Performance
svafuatsn and
wther credenzial |

1
1 refer
0V FelgTal

."r:-rnI:n'-.

" Teachers may score the balance of ;inu.‘. from esther Category 11 or Category 111 10 achieve the minimum score
required under Caregory I1 + 111



Ammum AP

Scores

Selection Commirree -(-a) Academic

crceria * weighrages
(Triral Weghrages =
100

() Inervew

APPENDIX: TABLE - 11 {B)
MINIMUM SCORES FOR APIS FOR DIRECT RECRUITMENT OF TEACHERS AND WEIGHTAGES IN
SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY

QUALIFICATIONS STIPULATED IN THE REGULATION

Minimum Qualficarion
stipulared in these
regulanons

Record

Research Performance

(500} Aot
(b) Assessment

W
of  Doman
Knowledge & Teaching
Skalls (30° ) ©
petformance
(204)

(d)

categories 11 & IIT of APls

and /a)

Academic
{2007 =
Research performance based /B

on AP score and qualice of
publicanons (40 5}

Background (a)

Assessment of  Domain
Knowledge and  Teaclung ()
Skills (20" o)

Tnwroca performance:
@0°0) (@

£ 3101 “Hge 4 Proessor {Stage 3.
Consolidared API score Consphdared  API soore
requirernent of 300 points from  requrement  of 400 R

from categnnes 11 & 1T of
APIs {cumulapve)

Academic Back_gwund 1
(2074
Research performance
based on APL score and
qualiy  of  publicatons
(40°)

Assessment of  Doman
knowledge and Teaching
Skalls (20%)
Inerview
(20%0)

performance:



|J|

Promwomon of Teachets
thr wh CAN
Aassisrant Professor:
Equrvalent cadres from
Stage 1 1o Srage 2

Assisranr Professor,
Lquivalent cadres from
Stage 2 tor Srape 3

APPENDIX: TABLE- IIT

BUTVICE Leyulemunt | Alnumum Academuc Performanes Requremenes and

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACHERS IN THE UNIVERSITY

Pl il 1415

Asastanr Professor i Stage 1 oagd )

completed four vears of service with
PhID or five vears of service who are
with  APhil  / PG Degree in I! i)
Professiomal Courses such a< LLNEL Y

Al Tech, or six vears of service who * {w
are withour PLDDY MPhl /7 PG

Dieprer in Professiona! courses

Asststanr Professor with completed | 1)

service of five years 1o Stage 2

(i)

Assisrant Professor | Assistant Professors with thiee vears | (1)

{(Srage 3) to Associate
Professor (Srage 4)

| Associace Professor
(Stage 4] ro Professor
(Stage 5)

of completed service i Srape 3
(W)

(1)

(1)

Associate Professor wirh three years of | (1)
completed service n Srage 4

(1)

(11}

Professor {Srage 5) to
Professor (Srape &)

Muumum  cumulamve APD scores uang PBAS
seorng proforma developed by the UGC as per
the norms provided in Table 11 {A)

(e Onentaton and one Refresher / Research
Aethodology Course of 2 3 wecks duration
Screening  cum Venficanon  process for
recommending promeucen

Mimmum cummulanve API scores _u.\m-g the PBAS |
sconng proforma developed by the UGC as per
the norms provided 1 Table I1(A)

One course / programme [om among  the
caicgones of refresher courses, methodology
workshops, Tramuny, Teaching-Learning-
Evaluaton Technology Proprammes, Soft Skalls
development Programmes and Faculry
Developmenr Programmes of 2 o 3 week
duranion

Screening cum  Verdfication  process  for
IeCOTaTicticirr dalie ElvIRTel

Ainumum cumulative API sc:‘jre?zl-aing the PBAS
scoring proforma developed by the UGC as per
the norms provided in Table TT {A)

AT Jeast three publicanons in the ennre period as
Assistanr Professor (rwelve vears)

One course ¢/ programme from among the
categrones of methodology workshops, Training,
Teaching Learning - Evaluadon Technolopy
Programmes, Soft Skills development
Programmes  and Faculy  Development
Programmes of minimum one week duration

A selecnon comminee process as sopulated in the
regulation and 1o Tables IT{A)

Animum cumulanve APT scores using the PBAS |
scoring proforma deseloped by the UGC as per
the norms provided in Table IT (A) Teachers may
combine twn assessment pertods (in Stages 2 and
3) o achieve munumum AP scores, 1f required

A munwnum of five publicanons since the perdod
chat the ceacher is placed in stage 3

A selecdon commirtee process as supulated in che
regulation and m Tables T1 (A)

Professor wirh ten vears of complered (1) Minimum  cumnulauve APl scores  for  the
service assessmenr peod as per the norms provided in the

Table TI (3)

(1) Addidonal credentals are to be evidenced by

(a) Poswloctoral research outputs of high sandard,
(b} awards /honours / recognitions / patents and

IPR on products and processes developed /
technology transfer achieved; and

f¢) Addiwonal research degrees like D be, D Litt,

LLD , etc,

{w) A review process bt an Exper Commiree as

ipulared in rhe Tables 11105



APPENDIX: TABLE-IV

VEADNEMIC PERFORMANCE INDICAT RS VT RO CAREER ADV ANCEMENT SCHEME (CA% TRI AT A
O ARSISTANT DIRECTOR PHY <10 AL EDIL AT S DEPUTY DIRECIOR PHYSICAL EDLCATION D FOIR
DIRECT RECRUITMENT OF DEPUTY DIRECTOR PITYSICAL ERDUCATION AND DIRTCTOR PHYSIC AL
EDUCATHYW

Dyivecr Wk Load and oo wiirare 0 he sen o differene leveds of Phrsical Educadnn Cadre™
= S Tt VTR Ad Al e E o =4 = et

Ik nring hoare per week _\\'-.__,::'.:‘_-.-
Assrsrant Divecror Phyvsienl ' +1 L
L Fducanon )
Depun Duecror Phracal Ayl gL
Educatinn
I_DLrﬂcmr Phyvucal Cducanom I LR ] | Al

" Tlowrs spenr on adminsnamve tesponsililities, INIOTAMLON, exleRslon senIces £16

CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS
MANAGEMENT ACTIVITIES

Based nin the Phywcal Ediwaton Caidre's sel asresement, AP scores ate ouslmied bebv for (4t Letture  cum pracuce bused

nsiton
and manapement of e-resoarces; User awaneness and ustouctm progeanmnes, (B ICT and sther new rechnaliopges” application
fit upgradarion of L Y demaces il o) Additiimal services. such ns o extencding bbrary fecilities on holidays, shelf onder
mintenance, Hhnrr user sranual, bytildeng and exrending instrurinng Lbean factites o ausiters throusgh exrernal membershap
forms. The minimum APE score reguited by Library Persemnel Som this categery 15 cifferenr for different levels of posmobon
The self assersement soure will be based on objectvely vemfinble cotera, 1t wall be fnalized b the <creentig cum evahaiom
ST C IR DO Tt e

athicte ‘sporrs lisses, Wbeary resowrces areanisadun and maimzenance of books, juarmals, repors, Develooment, o

Nature of Activity Acrtual | Max. Score
Score Assistanr | Deputy  DPE
! DPE | DPE |
(_a) lecnue cum pracnce based athlere spolts clasees, i 30 poines :.-\crua]
semumars underraken - per alloted hours Organizing hours
and o nducnny, cuoaching  camps SIS Persan spent per
developiment | training [ropgrammes- | Iacadcrruc _ .
vear = 20 f 60 2y

Ideneibring spores ralents and Menroang apoees evecllence | 10 Poincs
amonp fsrudents

Developmenr and mamrenance of plav fields, purchase 10 Pom
and mawntenance of the other sports facilivies
(b) | Managemnent of Physica] Educanon and Spnrte

10 Penars Acmal

Programme for students iP'lanming, execunng and heours
evaluaning the policies in Physieal Educauon and Hpwaces) _ spent per i i 10
Ornamziog  and ¢ adpchng spiity and  pames | 10 Pownrs | acaderrue |
| compentions ar the Inrermadonall Marional/ Seace Tnies | vear — 10
Universrr / Inrer Zonal Levels
(o) | Up gradauen of =cendfic and rechnol rical baowledee im0 10 Powes Acrual
hyscal Education and Spors | hours
Extending services, sports facilities and Traimng on | 10 Pewnre | spent per til 10 10
holidavs to the insdrtions and OIFALZATION academuc
| ) vear = 10
(d) | sSrudenrs Feedback {S_mJE|1t.~. who have pﬂrm.::lpurtd I (lul-'.|n|_'|.|.'.|;_l (IH] | 1 1 1n
| spores-actvities are eligible w give-feedback) - [ e Good &
[ [ Gond G B
| Averaor <+
| Belrw i
.‘|'.'r'.-._|!_;+.- |

1+



CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AN EXTENSION ACTIVITIES

Based on the Phvacal Livcanon Cadre's self-assessment, cateporn 1T AVPL seoree ure owlined {or co-curricular and extension
acnvines: and Professional development refated conmbunons The aunimam AP requued oo ehgbiliee for promomon s 153
bt af items and scotes s mven below The selfasessment score will be based oo objecovelr venfiable crrena and will be
finalized by the screenmg cum evalvanon commitee fior the promonon of Asssuiar Diecror Phyvseal Educadon o hagher
grades and selection commuiree for the promodon of Direeror Phvsical Tducanon o Depure Director Phiscal Educauon and

Depury Dirceror Physical Educadom Director Phaysical Tducanon and for direcr cecomtment of Depury Dhecror Pl sical
Educauon and Director Phvacal Educadon

Nature of Acininy

" Actual score Maximum
AP Score
[0 Student related comcurricular, eatension and field based T veraal hours SPeilt pcr_. 13 1
ACHVINES acudernie vear — 10 i
Diserpline velared co-cureicular acticieies (e v feld work, [
smady visir, student seounar and ocher events, caicen
| counselling erc) o B
i1 | Orher co-curticular acovities {Cultural, Sporrs, N85, T
| NCCewe)
[ | | Extension and dissemination activines (pubil-cﬁtm I T -
lectures, talks, seminars, ete )
M) | Concabudon 1o C()rpnrate-]ifc and management of the spore | Actual hous spenf per L3
uturs and insntution through parnapaton in sports and acadermic year +~ 10
admimstranve commirees and responsibilioes
| Administraive responsibiliy  {including  Poncipal,
Drrecror, Chairperson, Convenor or sumular dunes char
| requure regular office hours forats discharge)
Parucipanon in Board of Srudies, Academic and
Admuniscearive Commmuttees
ey | Professtonal Development actimties (such as parn.cipati_rm in | Acrual hours ~'p:-nr_pc1‘ [ 15

sermnars/ conferences, shoer erm, rraning courses, camps | academue vear = 10
and events, talks, lecrures 10 orienration/ faculny development
courses, membership  of associations, disserninanon and

| general aracles, and any other contmbutnn




CATEGORY-111: RESEARCH AND ACADEMIC CONTRIBLTIONS

Bared cin the seli-dssessment, AP s s ary datline] for research am s rr commbunons The rrumemuam AT seores Tewn
v this casepory aze dafferent fiu cifferent hv < 0iE prommonon. The self dsswssmenr score will be Based on verifable cotec
and will be fimalized by rhe ger EOAE SN cvnloets | conmratiee for che promeonar nf -\wmax‘r Dhrecror Phvaacal l:ducant-n I
hiher grades and Selecoin Commures fior the promestem of Asserant Diseetr Phvascal Fa fucatiom o D purr Dhecceor Phrsical
Bducation and Depur Dicgerir Pavsical Fdocaton 1o Directur Phos Eceannn and it divect secnarmenr of Dep
Driserror Physicnl Educaton and Direcrosr Thisicad Educurion .
atepory | Adtian Physica! Educanon Faculn Masimum score
III{A; | Resvarch Papers Refereed Journals as noafied by the L'GC 15 per Publicanon il
published in SAC A&HCT angds warh (TR | 3 mer Pubbcanon
| Papers wirh [TF bepveen 12 25 per Publicanion
Topers wirh [1F bereen 2&5 0 e Publication
| | Fape s with [1F bemscen 38& 40 35 per Pubheannon
[Papers wirh ITE abowe 10 T 41 et Publicanon —
| | Oither R:,-p:;d |ournals as noafled by the UGC 10 por Publicanon 7
[ ITI{B) i Publicadons other Texr/Reference Books by Tnrernanonal Publshers as 3 per Book for Single Author

| than journal arucles  nonfied by the UGC

books)

{books, chapters in

| 1 the UGC i ¥rare [ Cenmal Gosr Mubsbicons

[ Bubjert Buoks b Navoaal level publshers a5 idennned | 1 per Beok for maple Authaor

| Hub]cct Books by Orher Iocal publishers as idenufied by 15 per Book for Single Author

| the UGC

|_( Luprers in Booss puble ched v Nurinnal and  [nrernanonal =140 per Chaprer
| Inrernational level publshers 4s tdennfied by the UGC Naoonal- 3 par Chaprer

ITIC |R_I:HE_\RCH PROJECTS

| ]TILF)(' | Sponsored ) Mujor Projecrs wich wrants above Ru 50 lakh = 20 per Progegt

Projecrs

(L) Major Projects with grants above Rs 3 0 lakh up w15 per Project

Rs 50 lakh
| (c) Ainor Projecrs with prants above Ry [ 00 lakh up m 10 per Project
| | Rs 3 lakh
| 1I{C) (4) | Consultancy Amount mobilized wirls 4 munimum of Rs 2 00 lakh 10 for every Rs 10 0 lakh and

Proyeers Rs 210} kh, respervel
| ITHC) {i) | Projects Outcome /| Manr Poley docament of Cennal / Srare Govt Bodies | 30 for each Internatonal / 20
Qurpurs | prepared |I for each for nanonal level ourpur
Or paent or mayor policy
| document
| I} | RESEARCH GUIDANCE )
[T ) [ALPhad | Dieree awarded = 3 mt candudarne
| 1T{D) (i) [ PR D> Dieyres awarded 15 per candidare
Thests subnurred 10 per candidare

HIE! | Fellowshims, Swards and Lav tred lecrures debvered 1n Ln)ntchncu / seminars

i III{E) (i} | Awards/Fellowship | Tnternatonal Award/Fellimship

15 per Award /Fellrnwshis

| Nadonal Award/ Felloy zhup

L0 per Award / Fellomrs hap
e -

L Scaru,r’U.-y'.'c rary level Award {3 per Swaed
THE) @)  Invired | Tnternagonal T per lecnure / 5 per paper
| lecrures / prcsenied
| papers [ Nanonal level 5 perlecture / 3 per paper
| | I presented
| Srate/ Uttiversiny level 3 peclecture / 2 per paper
Picsented

[ The scone under this sub-caregnmy <l

| 2hsessment prend

all be restricted 1o 20%, of the minimum lixed for Category 11 tor am

| LIF | Drewelopment of -learming delivert [irocess; matenal | 10

r madule

The AT] for joint pubbcaonns, Toxsks shall be cabculared i the folls rvany mannes: COF the ozl seore for the relevens
categney of |'"-'|:'L”7““"' by the concemed tesches, the Firse and Parapal [ eomespoadiag authne

the reacher would «

SUpCrisor |/ mennor of

heare equalle T0%0 nf rhe sl pednes 204 e re rermung 307 s woold be chared eyualle br all orker suthoss




APPENDIX. TABLE - V (A)
MINIMUM APIS FOR THE CAREER ADVANCEMENT SCHEME ({CAS) PROMOTION OF ASSISTANT
DIRECTOR PHYSICAL EDUCATION AND DEPUTY DIRECTOR PHYSICAL EDUCATION AND WEIGHTAGER
FOR EXPERT ASSESSMENT IN SELECTION COMMITTEES

Coaregos A Assisrant Yadlarant Depure Durctor
Dueco Dhrecror (ntage r L (T 1, T {(Stage 4) o
{Srage 1 o Srage 2t Srage 3) Lirescraor {Srage 4 Durector (Stage
— . .’II 51
I Teaching, wang, |+ B0/ Year B Yoo T O Y
coaching, sports  persnn
developmenr and  sports
__".'.' LU T acrivities
1T ; : evedomment | 30 / Assessmenar | o0 0 30, \sscssment | 50 Assessmen
til Extensis trvib period Asnessmeni petiod period
TINTY - SCLAEE I
. |t b nssessed cumulatively | _1
Il Rescarch and  Academic | 20/ 50/ iE 100 /
Contnbunons-  Minimum | Assessment Assessment Assessment period Assessment
Score required - fo be | penod pedod puriod
assessed cumularvely
I+ 11  Amnimum wotal AP score | 90/ 1207 150/ 180 ¢
under Caregories II and | Assessment Assessment Assessment perod ASsesSITent
11 periad penod rerid
A Experr Asscssment Svsrem | Screening Sercening selecoon Selection
cum cum Cormmirtec Comnurtee
evaluarnn evaluanon
; commitiee commirtee
% Percentape Disrribution of | No separate No separare 30% - Research 50 Research
Weightage Pomns in the  poinms pomts Conrribution Conmbunoen
Expert Assessment Screening Screeninp 50% - Assessment of |30 h sspssment
(Toral weyghrage = 100 commitree to COMUTULTEE 113 domam
| Minimum  required  for  verfy API venfy APT knowledge &
promotion is 50) scotes SCOLES teachiny ;
practices
20% - Interview 20
performance performance

" One may score the balance powts from erther Caregonn 11 or Category 11 to achieve the mummum score

required under Caregory TI+ I

APPENDIX: TABLE - V (B)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF PHYSICAL EDUCATION
CADRE’S AND WEIGHTAGES IN SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH
OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THE REGULATION

f -
Mirnmum Norm
/ Criteria

| AP score

| Educadnn srage 1)

in the repulations

[ Seleconn -_-(aj " Track Record of (:Em_p_inmﬁfa {a}
(o omimutTes won (30"70)
CHEETHE b} Sparts and achlenc sklls (407 )
(¢} laterview perfirmance (30% )

Assistant Direcror Phvsical

Depur Dhrecror Physical
Educarion (Srage 4

Minimum Qualificaton as stipu]at;:d | Consoldared APT score

requirement of 300 powrs from
careguries 11 & I11 of APIs
{cumulative)

evaluadon (40%0)
L)
of sports (3077%)

Inrerview

I3
|

<)

{30

‘I Director Phrsical Educanon
| (hrage 3)

_1|_C_,m-1:~ELE ted API score
require ment of 400 points from
categortes 1T & 11T of APIs
{cumulative)

evaluagon (50%)

Organisational skills /Plans | (b} Organisational oack record,

vision plan (25%5)

performance | (c) Interview performance (25%)

Research papers (3 Nos) .{a) Rescarch pape; " (Five) |




APPENDIX: TABLE-VI
MINIMUNM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
PHYSICAL EDUCATION CADRES

[Service requirement {a< presenbed | \hmmum Acadermue Peformance Ruquirements and

Sereemng Selecnon Crrena

[l
i

(m

-

S, [T
Lihrarian Cadie b the AHRD Nonficanon!
sk (AN
I Assstant DPE | Assiszanr DPE complet
Assistant DPE {Semor vears of CcfViCe 1 S
Seale} (Stage 1ro Stage 20 PLT0 o0 G veas
o 1
2 Aswstant DPE jsemior Assisant DPE {SL'HIIIISCEIh:} with | ;

scale) o Depurr
DPE/ Assistant DPE
(selecrion prade)
(Srage 2 to Stage 37

Stage 2

3 Depurv DPE/ Assistant

Deputy DPE /Assistant
DPE {selection Grade)
(Stage 3 to Stage )

4 Carersin DPE (Nrape

completed service of frve vears m

{1

(s}

1 APL seores usmg PBAS scoring proforma
developed by the unmversin as per the norms provided
10 Table ¥V {4} for Physical Educatinn Cadres
One Orentativn and one  Refresher / Research
Methodology Course of 3 1o 4 weeks duranon
Screening cum Verlficanon

process for

ICCIHT

Minimun AP scores usmg the PBAS scoring |
proforma developed by University as per the norms
provided m Table ¥V {A) for Physical Educawon
Cadres

One course / programme from amonyg the categories
of  refresher methodology  workshops,
Traning, Teaching-Leaming-Evaluation Technology
Programmes, Soft Skills development Programmes
and Faculry Development Programmes of 2 to 3 week
duration
Screemnp cum

COLES,

Venficanon Process for

recommending TiHmonon

of completed semvice 12 Sy 3

Depury DPE / Aswscant DPE ()
DPE (Selecuon Grade) to  (Selection Grade) with three vears

()

{is)
(v}

Slagmaum APD scores usng the PBAS  scoring
proforma developed by unnversity as per the norms
pronvided an Table Vo (AY for Physical Educaton
Cadres Three publications nver torclve vears

Ar leasr three publicanons 1 che endre pertod as
Assistant Professor (twelve vears)

Ewdence of having produced reams / achleres

A selection commimee process as supulated 1n the

Feevhinon and 1in Table Vo4

i completed service 1 Srage 4

Depury DPE with three years ol

{u)
(o)

()

Mmmum cumulative APT seores using the PBAS |
scoriyr proforma developed by the UGC as per the
nerms provided in Table V' (A) Teacher may combine
rwo avsessmenr perods (10 Stages 2 and 3) o achicve
minimurn APT scores, if required

A munimum of five publicanons since the perind that
the emplovec 1s placed m stage 3

Evidence of having produced teams / athleres

A selecrion commuttee process as sopulated in the
terabanien and 1 Table VIIT (4 |

Note: The explanatory note provided for Table ITA for CAS for teachers is also a pplicable for rhe Physical Education cadres as

per the API score specified for rhus cadre



APPENDIX: TABLE-VII
ACADEMIC PERFORMANCE INDICATORS (AP FOR CAREER ADVANCEMENT S(CHEME (CAS PROXMOTTONS
OF ASSISTANT LIBRARIAN ‘DEPUTY LIBRARLAN AND FOR DIRECT RECRUITMENT OF DEPULIY LIBRARIAN

Durrect Wk load and we i o b orven o Gifferen levels of Tt
| Dirverwor ane -_ E'_t’l?t‘;}s W
Assistant Libranan I S
| Drepun Libranan
Laliranan

—H_ —

Flouns | SPEOT G0 admintsrranve responsibalities, oy aton, upuadam:n o s SETVICUS, ENTCIINION SCPVICER oI

CATEGORY 1. PROCUREMENT, ORGANISATION, AND DELIVERY OF KNOWLEDGE AND
INFORMATION THROUGH LIBRARY SERVICES

Based on the Libranan Cadre’s seM-assessment, APL acores are outined below fon (ad Libran resowces orraniation and
maintenance of books. journals, 1epotts, Development, orgamsadon and management of e-resources, User awareness and
mstruchon programmen, () ICT and other new echaologes” application for upgradanon of Ibrary services and (¢) Addiional
services such as exrending library facthoes on hobdavs, shelf order mainenance, library user manual, bulding and exrending
insomnonal library facitines to oussders theough exrernal membership norms The minimum AP score requred by Libran
Personnel from ths catcgon s differear for different levels of promoton The self assessment score wall be based on :Jh|LCLL\'Lh
verifiable coteria 1t wall be finalized by che servening cum evaluation / selecnon commurtee

| Nature of Acuvin Actual Max. Score
Score Assistant | Depury | Libraran
- Librarian | Librarian |
(a) | Library resources nrgansanon and maimntenance of bonks, joumals, Actual
[[mepoes; e hours
Provison of libran reader- services, Lterature rerncval 40 Spent per
services 10 researchers and analvsis of reporrs; Provdsion of | ponts | academic
assistance to the deparuments of Universin /Collewe with vear + 20

the required inpurs fon prepanng reports, manvals and

related  documenrs;  Assistance rowards  updatng

wmstrunonal website with acoviry relared mformanon and
| for Bringing out insnunonal Newslerrers, ete

i 6l

(v i
La

Development, orgamsation and manapemenr of e-resources | 15

| tncluding  ther accessibiiy over laranet / Interner, | Poines
digidzanon of library resources, c-delivery of mimmanon,
erc

User awareness and Lastracrion me,mmmen {Onenuadon | 15

lecmures, uscrs” rraining 1 the wse of librare services as e- | Poines

resowees, OPAC, knowledpe resources user promonon

programmes  Lke  organizing book  exhibidons,  othe

inreractive latest leasming tesirees eic -
[ (b) ICT and other new rechnologies” applicanon for upgradanon of | Acrual
ibrary services such as autornauon of catzlogve, learning resources  hours
procurement functions, circulanen operations including membership | spent per
records, senal subscription sysrem, reference and  mformaton | acadernic 15 [a 15
services, lbrary securire {rechnology based methods such as REFID, | vear + 10
CCTV), development of lbbrary management tools (software),
| lneraner management

T:) Addinonal services such - extendmyg bbrare faciioes on holdavs, | Semal
shelf order mamrenance, library user manual, bulding and extending | [Tinoe
insututonal  Lbrary  facilines 1w outsiders  throwrh  external | oo
membership norms e

vear = 10

Jan
el




CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

5 - ’
il -k BL IR W TE willloin: D0i] &

Bozed i1 Ere Lt TN L

" aF ¥ Toan 1 iy - 1 - 1
Bl develiprient el m APT e

1 CUalE 1% AVEN DK

sy ook

SCCeerile O3 ¢ Tl s T o
el g qak A 1 | shram I L
Librarean and
Nature of Acuvity ' Actual score Maximurn
} API Score
() Smden relared co-curcicular, exension and  feld based  Acrual hours s[ient pet 15
strivitivs  faich Colrurl  ewch . Lihrap scademic venr — 10
| Prgrammes  (variows fevel of 1 aml Treral
pr exrension,  Mbrarclretan work through
different channcls
b} | Conntbugon n Compotate lilv and management ol e lbran | Acrual hours sPEM per 13
! units and 1nsrunon thriugh parucipannn libratvy and | acaderruc vear = 19
| adminustranve comumitress and sprsibiil s
| {c) | DProfessional Development acnoes {such 4= parnapanon 1 Actual hours Spear pet 15

semunars, conferences, short rerm, - hbran rramnng cotrees, | academic vear + 10
workshops  and  evears, ralkes, leerures, membershup i
A=sOCLANONS, s semivasn o and weneral aracles, nor covered 1n
| |'....'III\.'J.‘I|||_'ll 7 he oy




LW

CATEGORY-I1I: RESEARCH AND ACADEMIC CONTRIBUTIONS
Bused o0 the self-assessmenr, APL scares ate ourbned for research and bbrar conmibuaons The muumum APT scoves tequued
from rthis earegon are difterenr for differenc levels of promoon The self asscasmont seore will be based on venfiable curena
and will be finalized b the ~creemng cum evaluanon commurtee fo1 the promooon of Asssant Libranan to lugher grades and
Seleenon Communee for die promouon of Assistant Libranan o Depun Libianan and Depun Libranan o Libratian and for
dircer recrumement of Dopun Tabrazan and Libtaran

| Categon Acovary | Unuversin Libratiny Meaimum score
(A Research Papers Referced lournals as T noafied bt thc UG 15 per Pubhearon
published i :_‘*\CI A&IICT ](J].Lﬂ'll‘* wirh 1= "ﬂ pet Publicanon
PPopers wath VTF berween 1&2 |23 per ¢ Publication
Popers vl ”]— between 26&3 |30 per Publication
| Papees with | o 1T benween 5& 10 33 per Publicanan
I’apuk W 1ih JII above L0 - = | Liper Publicaton
1 _ Orher Repured Jourmals as noafied by the UGC 1t per Publicauon
III(B; | Publicanuns other Test ‘Reference Books by Internanonal Publishers as 30 per Book for Single Author

than joucnal arueles | noofied by the LGC

(books, chaprers I | Sulyect Books by Naonnal level pui)].hher- as wlennfled | 20 per Book for Single Author

baesks) [ by the UGC or Srate / Cenmral Govt Publications |
‘\ubjecr Bunoks by Other local publishers as Wdentfied by 13 per Book for
the U (J_(- Smele Auchor

Chapress in Books publbshed by Nadonal and Intemaouonal —10 per Chaprer
Tnrernational level publishers as sdenufied by the LGC Narional— 3 per Chapru

| IIKC; | RESEARCH PROJECIS -

ITiCH) | ‘wp(:m(:rcd {a} Majoor Projeers with grants above Rs 50 lakh | 20 pes Project

| Projects

(b} Major Projects wich granes above Rs 30 lakh up E puf Progeet

|Rs 50 lakh =l
(t.‘j Minor Prnjects_wirh granrs above Re 1 00 lakh up o | 10 per Project
| Rx 3 lakh
HTC) (u) | Consultanc | Amount mobilized with a mummum of Rs 2.00 lakh 1) For evers Rs 100 lakh and Rs
Proyecrs 20 lakh, reupu.uvel\
IHC) (wy | Projecrs Ourcome / .Eia-]’r)hcv document of Central / Stare Govr Bodies | 30 for each Inrerational / 20
Outputs prepared far each for nanonal level output
[ of patent or major policy
document
U11% | RESCARCH GUIDANCE =
1D () ' AL Phll | Depter avanded 5 5 per candidare
I () P D | Depree awarded ] 1_')_':\.7.(.rlﬂd.ldﬂ.[: i
| [ Thests submutted — I per candidaie
1II(E) F:ellmvslup:x, Awards and Invited lecrures debvered in conferences © sermmazs
| III{E) (i) | Awards/Fellowship - Intetnuoonal “vward ‘Fellowsho 15 per Award /Fellmwship
Nanonal Award  Fellow:hup [ 10 -|._ -\“ d.ld / Fellowelup
stare s Unrrerserr level Avea 3 et '-....|.
IT{E) (1) | Invired lnternatonal 7 per lecture / 3 per papel
lecrures / _[uesented
papers Nanonal level 5 per lecrure / 3 per papec
| presenred
[ state ) Llnversirr level 3 per lecture / 2 per paper
Preser rl..d

I—
| The score under rlm ‘|L1b catepnry shall be restricted to 20% of the minimum fixed for Category III frr any
ASNESIMCINT Pt

IIIF) | Development of e-learniny delreery process, marerial 11 pey module

The API for jomnt publicanions/books shall be caledared m the following manner Of the wial seore for the relevant
caregony of publicagnn by the concerned teacher, the First and Prinempal [/ corresponding anthor /superysor / mentor of

the teacher would share equalle 707 of the weal poine and the rematnng 3076 wouid be shared equally by a8 other authoes



APPENDIX: TABLE-VIII (A)
MINIMUM APIs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF ASSISTANT
LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERT ASSLESSMENT IN SELECTION

Aimimuam required  fon
promonon is 30

|70/ Year

1 Depun Libraran

(Srage 4

Librarian {Stage

=

| I —
30/ Axsessment

period

1160 ;
_Asgessment

period

COMMITTEES
Carcgun Achvin | A Sssistant | Asesranc Libranan
Lt Libranan {Srage 3) o Depun
ol {Smge 2 Librarian (Srage 4
| e o 2 Stage 3
i Procurement, T80 Year BLl; Yeur T3f Year
organisation, and
delivers of  knowledue
and mformation
throuzh Libigary servces -
I Professional 50/ 50 ; M, Assessment penind
Developmenr and | Assessrnent Assesament
Exmension  actvines - perid prtind
Minirmum sCUTE
required o be assessed
cumulaovely
111 Reseacch and Academuc | 20 [ 507 5/
Contriburions- Assessment Assessment | Assessment penod
Almmum Score | perind peciod
required - to be assessed
cumulativelr
IT—HI | Munimum  woml APD | 90/ 120, P50 ¢
score under Caregones | Assessmen Assessment | Assessment petind
I and TII* period perod
n LExperr Assessmenr | Screening I Sereeming Seleciion
System cum cum (_omrmurrer
| cvaluation evalnation
e _ commumee COMIMU I -
30 Library relared
% Percentage Distribunon | No separate M0 sEpamn research Papers
of Weightage Pomrs i | pranes Tairits exvalisabing
the Expert Assessmenr | Seceening SCrreTany
COMUETIGE 6 i e 5040 Assessment of
{(Total weightape = 100 verify AP venfy AP d(I)m.am kn()wlctligt: 5
. i Library automation

and Organisatonal
skills

2% Internaew
performance

Lssespment
T"' rinid
Selecton
Communee

5. Librarv

publication
work

30% s Assessment

of tnnovaove
Tabrary service
and
orEaTiizaten ob
dipeal bibrare
services

20% Inrerviesw

performance

* One may score the balance pomts from ether Cawpory II or Category IIT to achieve the mimmum score

requited under Caregory 1T+ {11

by



APPENDIX: TABLE-V1II (B)
MINTMUNM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF LIBRARIAN POSITIONS
AND WEIGHTAGES IN SELECTION COMMITTEES TO BE CONSIDERED ALONG WITH OTHER
SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THE REGULATION

Mnimtm Norm Assstanc L :11\'1:1‘:11'_\ Libcarian (hm-g.c -DL‘E'\ Tabtamnan 10 tnietsines Libraran (nnrversire (th{.";ragc

| / Critera I it e | {Sage 4 {5
API score Abnimum Qualtficanon as supulaed | Consoldared API sCOTe nnsohdared API sCore
{Research and I the repulanoms requirement of 300 poms tom | requicement of 400 poines from
Acadermic categontes JT & I of APTs | categortes 11 & III of APIs
Conmbuton - (cumulave’ {eurmulauve;

| Caregury 111}
Selection - {a) Tt::El:ung / cn;npu_r;: and . {u) Jabrarv relared Research | A _L-'LhTary relazed Research
Cormmirtes commurucanon skills by a Theme papers (3Mon) papers (Five) evalvaoon (60%q)
criretia/ Lecture demonsrration (50% ) evaluation (50%7) {by  Organisadonal wack record of
welrhtages {b} Record of Librany managemeat (b) Library automanon skills and mnnovanon librarv service and
(Toral weighrage skalls (20%%) Orpantsagonal Plans (207 ») vision plan (20 o)

=100 (€ Inerview perfurmance (30" q) {c) Inemew perfonmance (30%0) fc) Intervew performance (20%)




ATPPENDIX: TABLE-IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

LIBRARIAN CADRES

SN0 Promoninn of
Libranan Cadres the MHRD Nonficanon:
| through CAN
i ‘Assistant Librarman o Asssran: Librarian completed four
Asgstane Librarian (Semor vears of service in Stage 1 with !
Seale) {Srage 1o Stage 21 Ph D or five vears of service with
MPhl or six vears of service
without Ph D ;s 3 Phi ':lii}
1[ui1)
. Assistane Libeanjan {(semuor| Assistant Librarian _(Enxwal;) -(15
Tl I issmranr with completed serice of  five
Labrratian {selectwmn grade) vears in Srage 2
b Db Seage 3
()
|
i (i
|
| et e = !
|1 Assistant Libranan Deputy  Librarian  /  Assistanr ()
(selecion Grade} ) Libraran  (Selecnon  Grade)  with
Depun Libravan three vears of complered service n
(Selecrion Grade)(Stape 3| Srage 3
o Stage 4 ity
(uig)
+ Uarversiry Libranan (Stage Depury Libratian mn varversies wir}';“(i)
5) three vears of complered service 1n
srage 4
(i
{u)
{v;

SEIVICE regirement (s p1c~.cr1bu! by | Mo Acaderrue Performance Reguiremenrs and

_regulatton and in Table VIIT {4)

Screenung/ Sefecuon Criterta

Alrumum APD scores using PBAS a(.-f?rmg_pmforrm
developed v the vnrversny as per the norms provided
i Talile VTIT {AY of the Appendix for Librasian cadres
10y ersIrles
{Ine Onencanon and one Refresher Course of 3 o 4
weeks dwmation
Sereening cum Venficaoon process for recommending
PL(]anEﬂ
NLmimum APT scores using the PBAS sconng pmfnrmz
developed v University as per the noms provided in
Table VIII {A) of the Appendix {or Librarian Cadees in
WUV Ersines
Additemally, for 4 mummum
period of 3 o 4 week durston to have been undergone
dunioys the assessment penod |
Sereetuny cumn Venficaton process for recommending |
pr{)ml:['ll:n

|

Minimum AFI scores using the PBAS scoring proforma
developed by umuversity as per the norms provided 1n
Table VIII (A) of the Appendix, Three pub].icatmnsl
over rwelve years |
Additionally one course /rratrung under the categories of

Library auromanon / Analvtical toel Development for

academic documenration |
A selecion commirtes process as stpulated o the

_Reylanon and n Table VIIT ()

Minmum cumulative API scores using  the PBAS

sconing proforma developed by the UGC as per the |
norms peovided In Table VIII (A)  Libratians may |
combine two assessment periods (in Srages 3 and 4) o
achieve murimrirn AP scores, if required

A minimum of five publicanons since the penod that
the teacher is placed in stage 3

Evidence of innovadve library service and orpganisation
of published work

A selecnion commuttee process as stipulated m the

rvo refresher couses,

Nore The explanatory note provided for Table 114 for CAS for eachers is also applicable for rhe Librarian cadres as per the
API score specified for this cadre
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) 127 10 (ix)  Projects 5
(ii)  Under Graduate 10 (x) M.Phil/ Ph.D. Supervised 5
(iii) Post Graduate 10 (xi) Conf./Seminar/Symp./Workshop 5§
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For 12th{UGIPG- 10% = 1 mark; Any Recognised Award given by Govl agencies! Nationzl academ:esf Societies 1 award = 2 marks, maximum 5 marks Teashing! Research Experience 5 per

year, maximum = 5, however years spent while doing M Phil /Ph.D. wili nol be considered; Project 1 meg|or project = 2 marks, 1 minor project = 1 mark (Tgzn 2w 5 marks PRC Supervised 2 each
M Phil. supervised 1 each, Maxlmum = 5; Conf/Symp { Workshop attended in India § 5 each, Maximum = 5 Conf!Sympd Workshop attended abuoad: 1 gach, Forelgn Academic Visirs 1 mark nach
maximum = §, Research paperf Book 05 per pubhcation Maxlmum = 10; Quality of pulilication 1 mark for each paper published In SCIF SSCIF AZHCI journafs, maximum = §
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