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The following business was transacted:

1. Distribution of marks for selection ofteachers in the universityin direct recruitment:

Decision: The Committee discussed the selection criteria for the direct recruitment of teachers
in the post of Assistant Professor, Associate Professor, and Professor in the university. The
Committee unanimously agreed to the following distribution of marks for selection:



Assistant Professor

| Marks on Academic Record )
(60% of Score on Academic Record calculated as per uac chuljllinﬁl_ﬂ’)_l> 5

~ | Teaching Demonstration )

————

" | Asscssment of Teaching Skill
(i) | Assessment of Domain Knowledge

Max Marks

— — 20
3 Interview Performance - S
— e 100
Total marks o SR
Associate Professor -
R , [ MaxMarks
1. | Marks on Academic Record . 20
(20% of Score on Academic Record calculated as per UGC R?“'_“,"""?,”,',ﬂ,’, -
2. | Quality of Publication based on Journal's Quartiles (JCR, Clarivate) 30
o S marks per publication in Q1 journals,
e 4 marks per publication in Q2 journals,
o 3marks per publication in Q3 journals,
o 2 marks per publication in Q4 journals,
o | mark per publication in Scopus/ WoS journals if they do not have JIF,
o 0.5 mark per publication in UGC Care-list journals (not included in the
above calegories)
4. Quality of Research Assessed by Experts 10
3. Teaching Demonstration 20
(i) | Assessment of Teaching Skill 10
(ii) | Assessment of Domain Knowledge 10
5. Interview Performance 20
L Total marks ! 100
Professor
S.No. | Particulars Max Marks
1. Marks on Academic Record 15
(3-First 15 marks, 2-First 10 Marks, 1-First 5 Marks, 0-First 0 Marks)
2. Quality of Publication based on Journal’s Quartiles (JCR, Clarivate) 30
¢ 5 marks per publication in Q1 journals,
* 4 marks per publication in Q2 journals,
¢ 3 marks per publication in Q3 journals,
* 2 marks per publication in Q4 journals,
¢ I mark per publication in Scopus/ WoS journals if they do not have JIF i
* 0.5 mark per publication in UGC Care-list journals (not included in the
above categories)
4. Re§earcll Contribution Assessed by Experts (based on publication, research 15/
guidance, visits to foreign institutions, etc.)
3. Teaching Demonstratiofi ~ B 20
(i) | Assessment of Teaching Skill 10
(i) | Assessment of Domain Knowledge 10
5. Interview Performance 20
Total marks 100

Recruitment

Shortlisting the Candidates for Interview for the Post of Assistant Professor under Direct

Decision: The Committee approved the calculator designed for the shortlisting of thecandidates
for interview for the post of Assistant Professor under Direct Recruitment.

Academic-Research Score Sheets forCAS

Decision: The Director, IQAC, informed the committee that the Academic-Research Score
Sheets (calculator) forthe Carrer Advancement Scheme (CAS) had already been approved on
25" September 2023 by the Committee constituted for the preparation of formats of CAS and
PBAS.

The meeting ended with a vote of thanks to the Chair and the members.

Director, IQAC, PRSU
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Chairperson

PN

Honorable Vice-Chancellor, PRSU
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